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File: GABE1/IIBEAE1

Acceptable Use Policy for Electronic Information, Services, and Networks

Each employee must sign this Agreementas acofdifi T2 NJ dzaAy 3 GKS {OK22f 5AQDA&AA:
a0dzRSYyd FyR KAa 2N KSNJ LI NByldk3dzZ NRAIFY Ydzad airday GKAaAa ! 3
computer system. Read this Agreement carefully before signing.

Prior to signing tfs Agreement, read Policy GAB/IIBEA and RegulatiorRBFEEAR, Acceptable Computer
{eadasSy ! asSo LT @2dz KI @S lye ljdzSadAz2ya o2dzi GKA& LIRfAO®

| understand and agree to abide by the Scodl GA aA 2y Qa | OOSLIiF 6t S / 2YLdzi SNJ { &2
understand that the School Division may access, monitor, and archive my use of the computer system, including my use of
the internet, email and downloaded material, without prior notite me. | further understand that should | violate the
Acceptable Use Policy or Regulation, my computer system privileges may be revoked and disciplinary action and/or legal
action may be taken against me.

Student/Employee Name
(Please Print)

Student/Employee Signature

Date

I have read this Agreement and Policy GAB/IIBEA and RegulatieR/GBBAR. | understand that access to the
compute system is intended for educational purposes and Scott County School Division has taken precautions to eliminate
inappropriate material. | also recognize, however, that it is impossible for the School Division to restrict access to all
inappropriate mateial and | will not hold the School Division responsible for information acquired on the computer system.
| have discussed the terms of this agreement, policy, and regulation with my student.

| grant permission for my student to use the computer system @02 NRIF yOS A GK {02040 / 2dzy
policies and regulations and for the School Division to issue an account for my student

Parent/Guardian Name
(Please Print)

Parent/Guardian Signature

Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitle IX Regulation @9 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnseguokpoliciesScott County PubliccBools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program includingcational education for career and technical students, daily activities or-extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdesigstated youth groups. Contact Brenda Rotbéniondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimieto con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la Ley de Derech@8T2yiléaild IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacidle 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglas en inglés) de 2008 y todasdésdiayés, ieglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no diguinaran por raza, color, religiéon, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, estadopzivitjatissanformacion genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y téasj actividades diarias o extracurriculares o admision a dichos programas o actividades , Y proporciona igualdad desaBogsBcauts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminaciéspd Smith, o Jennifer Frazier en 2866118, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@caottvar una

queja.



File: GAB/IIBEA?2

LETTER TO PARENTS:
Acceptable Use Policy fdtlectronic Information, Services, and Networks

Dear Parent/Guardian:

The Scott County School Board offers your child the use of electronic communications through the Scott County School
Divisior@ computer system. Your child will be able to communigdte other schools, colleges, organizations and
individuals around the world through the Internet and other electronic information systems/networks.

Part of the School Divisi@responsibility in preparing students for the 21st century is to provide thecess to the tools
they will be using as adults. The Internet will likely be one of these tools. Through the [Bvisiomputer system your
child will have access to databases, libraries and computer services from all over the world. We accept thehidigpof
teaching your child about his/her role asretworke citizen and the code of ethics involved with this new community.

With this educational opportunity also comes responsibility on the part of your child. It is important that you and ydur chi
read the enclosed Division policy, administrative regulation and agreement form and discuss these requirements. The
Division takes precautions to prevent access to inappropriate material. However, it is impossible to control access to all
material and auser may access inappropriate material.

In order for your child to take advantage of this educational opportunity, your authorization is needed. Attached to this
letter are the Acceptable Computer System Use Policy and Regulation (GAB/IIBEA) and ttadbl&dCemputer System

Use Agreement which both you and your child must sign before your child may use the computer system. Please review
these materials carefully with your child before signing the required agreement.

Sincerely,

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil R85 2cTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 ofhii¢afehaict of

1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegotipolicigsScott County Public Schools shall not discriminate on the basis of race, color, religmmalratgin,

political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, daily antigittes

curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigntated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazie
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Bdired@a6; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacién de Enfaderuaséa lde 1972; Seccién 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética(GuiAiglas en inglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Esteldo laseHSsuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estedidieszadas y de padres), edad, estado civil, discapacidad o informacién genética en cualquier programa educativo Q

vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichosmaegtaritades , Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IEB, oficina del consejo esaoldel condado de Scott para la informacién adicional que pertenece a la no discriminacién o para archivar una
queja.



File: JFEER

ACKNOWLEDGMENT CONCERNING THE USE OF STUDENT LOCKERS

| acknowledge and understand that:

Student lockers are the properiof the school system;

Student lockers remain at all times under the control of the school system;

| am expected to assume full responsibility for my school locker; and

The school system retains the right to inspect student lockers for any reason titremnwithout notice, without
student consent, and without a search warrant.

Bwpp

Student

Date

Locker Number

NONDISCRIMINATION ROY.

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 ZcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973 the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, laws, regnthpotisiesScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or genetic informatigreducational program including vocational education for career and technical students, daily activities-or extra
curricular &tivities, or the admission to such programs or activities, and provides equal access to the Boy Scouts and other desigmgtedips. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scti County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976;€Tieauley dé Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educacioncittn1®72; Sec

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus sig)atee20Dfyi¢ todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, lasligasuelas PU
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadaes) dedpaldiestado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisitades a Y mporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IEB, oficina del consejo escolar del condado det$zot la informacién adicional que pertenece a la no discriminacién o para archivar una
queja.



File: JEIR

ACKNOWLEDGEMENT OF PARENTAL RESPONSIBILITY
Code of Student Conduct

As a parent, |, , acknowledgeateatddeived a copy of the
school system's Standards of Student Conduct and a copy of the Virginia Code Sect@idZ2.1

Your signature below indicates only acknowledgement of receipt of this material. By signing this statement of
receipt, parents ar@mot deemed to have waived, but expressly reserve their rights protected by the
constitutional laws of the United States and Virginia.

Student's Name

Parent's Name Date

| have read this Student Handbook and Code of Conduct.*

Student's Signature

Parent's Signature

Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of thec&ihn Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Educatinenmsnefi1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 anthall Federal, State, School rules, laws, regulations, and poliett County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting studergs),marital status, disability, or genetic information in any educational program including vocational education for wdreehaical students, daily activities or extra
curricular activities, or the admission to such programs or activities, anddeeiqual access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Cdfiggiadesdd Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining ndisorimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lbey d&ivilesete 1972; Titulo IX del Reglamento 196¥tementacion de Enmiendas a la Educacion de 1972; Seccioén 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @00@giés)das las demas reglas, leyes, reglamentos y politita$-ederacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadestado civil, discapacidad o informacién genética en éerfiagrama educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisitadesa Y proporciona igualdad de acceso a los Boy Scouts y otros grupos jdesigifesdos. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86&IB3, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrinpiacansitvar una

queja.



File: DGR
(8/10)

ACTIVITY FUND POLICY

All activity funds received by a local school must be deposited into its account through the school principal. The school
employee (teacher, etfresponsible for receipting activity fusdnust maintain a Scott County Public Schools Activity Sheet
O2y Gl AYyAy3 (GKS RIGSET aLISOATAO | OGA@GAGE 6a0Kz22f LAOGINBAX

PLRY GNXyaFsSNI 2F GKS I OGAQAGe FigtheRempioges ficicher,ete.) mudt Seriff. iR y O A LI
amount and acknowledge transfer by signature. The office employee receiving the activity fund deposit from the school
employee (teacher, etxwill verify the amount received and acknowledge receipt of ti@nies by signature.

The office staff and employee (teacher, etc.), must maintain a copy of the Activity Sheet on file.



ACTIVITY SHEET

TEACHER
DATE ACTIVITY AMOUNT PAID TO/BY
RECEIVED BY DATE

*Copies of the completed form should be kept on file by the teacher and office staff.




File: JFR1
(6/14)
ANTHBULLYING POLICY

INTRODUCTION

Bullying is a problem in many spheres of our culture: it exists in the work place, it exists in intimate relationships, and i

exists in families and communities. Bullying exists in public schools, but publidssah®® a unique position to educate

children and adolescents about its presence, danger, and negative consequences. Schools can also teach behaviors that will
protect students from the harmful effects of bullying. Based on the findings of past andhtuesearch, Scott County
{OK22tQa LIRtAOE LINRY2:GSa aoOKz22f LINIYOGAOSa GKIFG I RRNBaa o
bullying, aggression, and harassment as unacceptable behaviors; it promotes adoptiorapipageriate stategies

designed for prevention, intervention, and accountability for bullying behaviors; and it promotes the use ofsghold

and evidencebased practices in the classroom, in the school, and across the school division.

Bullying has been linked teegative outcomes for students who are its victims, for bystanders, and for students who are
bullies themselves. Bullying negatively affects school climate. Bullying also has negative impacts on learning, health,
behavior and school outcomes. For these gas Scott County Schools is committed to providing a safe and civil
environment for all students, employees, parents or guardians, volunteers, and visitors.

DEFINITIONS
TheCode of Virginia at 22.1.27@L defines bullying as:

XlFye | 33NEBa add BehavibryhRt is dzgrmaédyo harm, intimidate, or humiliate the victim; involves a
real or perceived power imbalance between the aggressor or aggressors and victim; and is repeated over time or causes
ASOSNBE SY20A2yLFt GNI dzFldebf @ Az A élzf A gAY ABSR2G80 FRI Ay Of
argument, or peer conflicts.

The Scott County School Board adopts the definition of bullying as stated @otteof Virginiand expounds upon it
further:

Bullying is an aggressive,rposeful behavior that repeatedly inflicts physical hurt or psychological distress on one or more
students or employees. A student, either individually or as a part of a group, shall not harass or bully others either in
person or by the use of any commigation technology including computer systems, telephones, pagers, or instant
messaging systems. Prohibited conduct includes, but is not limited to, physical, verbal, or written intimidation, taunting,
name-calling, and insults and any combination of phitéd activities. Prohibited conduct includes verbal or written

conduct consisting of comments regarding the race, gender, religion, physical abilities or characteristics or assob@&tes of t
targeted person.

Bullying may involve, BUT is not limited to:
Intimidation

Physical violence

Cyber bullying

Public humiliation

Harassment

Unwanted taunting

Threatening

Stalking

N rLODNE

Prevention and Intervention

Scott County Public Schools expects staff and students to exhibit the finest vatuesariity and civility. Bullying is
unproductive and unacceptable in schools. Bullying harms the school culture and climate, and the individual lives of the
victim, the bystander, and the bully. Bullying should be prevented, and intervention shoul#tdreitacases where

bullying has been reported or is suspected.



A. Anti-Bullying Programs: A school wideidence based antiullying program will be part of a system of positive
behavioral supports and school improvement efforts across grade levels.

B. Schod Climate Information: The division and individual schools shall promote student involvement in the anti
bullying efforts, peer support, mutual respect, and creation of a culture which encourages students to report
bullying to adults.

C. Collaboration: Eachkchool shall collaborate with families and the community to inform parents about the
prevalence, causes, and consequences of bullying; including its central role as a public health hazard, the means of
preventing it, and the methods of reporting it shoutdhappen or occur.

D. Bullying Prevention Coordinator: A bullying prevention coordinator is a person who serves as the primary school
division contact to receive copies of all formal and informal reports of bullying incidents. S/he ensures policy is
implemented and that all staff within the division are properly educated and trained.

The bullying prevention coordinator:

Fd® aSNWSa a GKS a0OK22f RAQGAAAZ2Y QA LINAYINEB O2yidl O
b. supports and assists the school prpadi(or designee) in resolving complaints
(except where the complaint is against the principal or designee);
c. reviews all copies of incident reporting forms, discipline referral forms, and letters
to parents providing the outcomes of investigations, refthese are mailed to
parents;
d. uses school bullying and complaint data to identify division wide patterns of
behavior and areas of concern;
e. implements school division policy and procedures by overseeing the investigative
processes, including ensugrthat investigations are prompt, impartial, and
thorough;
f. assesses the training needs of staff and students to ensure successful implementation
of policy throughout the school division ensuring that staff receive annual training
and technical assistardased on the results of staff and student surveys;
g. develops a procedure for maintaining written records of all incidents of bullying
and their individual resolution; and
h. disseminates her/his contact information liberally throughout the schoolidivis

E. Education: Each year students should receiveag@opriate information on the recognition and prevention of
harassment, intimidation, or bullying behaviors. Information provided should include a copy of the Bullying
Incident Report Form or a lirtk a Webbased reporting form.

F. ¢NIFAYAYy3IY {GFFF aK2dzZ R NBOSAGS lyydzZt GNIAYyAy3d 2y (K¢
regards their roles and responsibilities in responding immediately to bullying incidents, as well agdhing,
intervening and followingip with victims and bullies. Annual professional development should increase staff
awareness of the prevalence, causes, and consequences of bullying, and continually promote the use of-evidence
based strategies for premting bullying. Professional development should be provided for employees hired after
the annual training has been conducted.

G. School Safety Surveys: Students and staff should be surveyed at least biennially regarding the prevalence and
characteristics obullying in their school; data collected should be used to guide local decision making and
program planning related to surveillance needs, prevention, intervention, and professional development. School
safety survey results should be shared with the schoalrd for eventual dissemination to the public.

Reporting, Investigating, and Recording Incidents

Scott County Schools will follow these policies and procedtwesnsureprompt investigationand responseo any
report of an incidentof bullying. Theseprocedures shoulgrotect the victim from additional bullying or retaliation.

Step 1: Reporting an incident (see Bullying Incident Report Form in Appendix)



a. Any student who believes s/he has been the target of bullying, or any other person in the sochwolnity
who observes or receives notice that a student has or may have been the target of bullying, may report
incidents verbally or in writing to any staff member.

b. An incident reporting form may be filed anonymously ( via the Web, a physical drop ldar arverbal or
written report may be made to any school staff member);

c. Allreports of intimidation or bullying should be recorded on a school division incident reporting form and
submitted to the principal or designee, unless the designee is the sutifi¢gioe complaint, and to the
bullying prevention coordinator. All reports that have an identified complainant should be investigated.

d. All staff should document oral reports of bullying incidents made to them.

Step 2: Investigating (see Investigation FannAppendix)

Upon receipt of a report of bullying, the school principal or designee shall promptly
conduct an investigation.

a. When investigating the incident all of the surrounding facts, circumstances, severity, and age/developmental
factors should beansidered.

b. At each school in the school division, the procedures for investigating bullying should
include:
1) investigation by the principal or designee. The designee(s) may not be the accused perpetrator
(harasser or bully) or victim.
2) documentation of inteviews conducted by the principal or designee with the victim, alleged
perpetrator, and witnesses (interviews are confidential, and are conducted privately and separately).
At no time should the alleged perpetrator and victim be interviewed together.
3) the mllection and evaluation of the facts including, but not limited to
a) a description of the incident(s) including the nature of the behavior and the context in which the
alleged incident(s) occurred;
b) how often the conduct occurred;
c) whether there were past indents or past continuing patterns of behavior;
d) the relationship between the parties involved;
e) the characteristics of parties involved (i.e., grade, age, gender, ethnicity, etc.);
f) the identity and number of individuals who participated in bullying or hsirasbehavior;
g) where the alleged incident(s) occurred (time/date/place of incident);
h)y 6KSGKSNJ §KS O2yRdz00 I ROSNESte | FFSOGSR GKS ad
educational environment;
i) whether an imbalance of power is evident; and
i) the date, ime, and method of informing parents/legal guardians of all parties involved in the
incident.

2 KSGKSN) O2yRdzO0G A& &G&adzoadGl yiAltfe A deeSiinBddNdonsiderinph (K | & G dz
G NBHSGSR aGdzRSy (i Q& 3 Nlinteradiion with fieérS, yaritipatdS il sciv & ah8 extfaUdEular

activities, and other performance obehavioral indicators. Negative changes in behavior would be particularly

noteworthy.

c. Whether a particular action or incident constitutes a violatadfrbullying prevention policy requires a
determination based on all the facts and surrounding circumstances and includes:
1) recommended remedial steps necessary to stop the bullying and/or harassing behavior,
2) a safety plan and followp with the victim, and
3) a final written report by or to the principal.

Step 3: Reporting investigation results

Three possible outcomes exist:



a. If the incident falls within the scope of school division policy, appropeatsequences and/or interventions
should be implemerdd. The prescribed actioshould be designed to prevent and remediate the bullying and
should include graduateithterventions that are appropriate to the context and severity of the behavior.
Appropriate support services should be provided forethaffected by the bullyingehavior.

b. If the incident falls outside of the scope of school division policy, andémtésmined to be a criminal act,
referral should be made to appropriate law enforcemewthorities.

c. If the incident falls outsidef the scope of school division policy, and is determinetibe a criminal act, the
parents/legal guardians of all students involved shouldrifermed.

Step 4: Additional considerations

a. The principal or designee may determine that other steps maisaken before thenvestigation is complete.

b. The investigation should be completed within two school days from the iodmaplaint or report. If more time
is needed to complete an investigation, the schdwision should provide all invad parent(s)/guardian(s)
and/or the student(s) withweekly updates.

Following the completion of the investigation and the submission to the school division administrator and bullying
prevention coordinator, therincipal or designee shall respond to the parent/guardian of the alleged aggressor and
victim(s) stating:

1) the results of the investigation,
2) if the allegations were substantiated and there was a violation of policy, and
3) the process for any partg challenge the findings.

If the school principal or designee determines that bullying or retaliation has occtinedchool principal or designee
should take appropriate disciplinary action, notify the parents or guardians of the perpetrator, aifg thet parents or
guardians of the victim. If the schoplincipal or designee believes that the situation is placing the victim in a position of
harm ordanger, s/he should notify local law enforcement.

Step 5: School division recordkeeping and review

a. Scott County Schools will keep statistics regarding the number of incident reports submitted at each school.
Each school will be required to report to the bullying prevention coordinator on a monthly basis. These
summaries should include the numberin€idents, and number of students involved, that were substantiated
and the number still under investigation. It should also include demographics about those involved in the
NBLR2NIGSR AyOARSyidaz AdSods S| OK A& lidofiyod. Dofatichddh&trsS >

NJ C

bullying took place should be noted. Regular review of bullying incident data will aid the school division and

school in prevention planning.
b. The statistics about incident reports should parallel the reports of behaviottseodiscipline, crime and
A2t SyOS NBLRNIAY3I F2N¥Y YR KIFI @S aodzZ t @Ay3aé RAA

Considerations for students with disabilities:

Any bullying of a student with a disability that result in the student not receiving meaniedfightional benefits

constitutes a denial of a free appropriate public education (FAPE) theéndividuals with Disabilities Education Act
(IDEA). Furthermore, some bullying of students with disabilities may also constitute discriminatory harassmeggend tri
additional responsibilities under the civil rights laws.

Procedures that will be followed when a student with a disability is involved in any bullying incident:

A. Convene the Individualized Education Program (IEP) Team to determine whetheesa# af the effects of the

odz t eAy3s (GKS &adGdRSydQa y SIénget designed$o pdvide picadnigdl educhtionah ¥ G K S

benefit. The decisions must be made by tB® Team and be consistent with the IDEA parental participationsprosi
Parentshave thtlA I K G2 NBIdzSad +y L9t ¢SFY YSSGAy3a | G rebujfe
of the bullying.
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1) Ifthe IEP is no longer designed to provide a meaningful educational benefit siutient, the IEP Team musgten
determine to what extent additional or different speci&ducation or related services are needed to address the
A0dzRSy (1 Qa ySSRaecordinglr NBOA&S GKS LOt

2) IEP Teams should exercise caution when considering a change in placemenboatioa d services and should
keep the student in the original placement unless the studzart no longer receive FAPE in the least restrictive
environment (LRE) placement.

3) ¢KS LI I OSYSylG 2F | aiddzRSyid 6 AGK eRvivahmentiettingliora®od bullyyhg |
0SKI @A2NJ Y& O2yailA teqaiieient thaRtBeysdhoof prodide FAPK if the LRE.! Q&

4) Schools may not attempt to resolve the bullying situation by unilaterally changinfgetpgency, duration,

intensity, placementz NJ £ 2 0F A2y 2F GKS & bdaRdspriiicess aLISOALI £ SRdzOl G A

5) If a student with a disability engages in bullying behavior, the IEP Team should fieféedv & ( dzZRSy (1 Qa
determine if additional supports and services are needed to addressé#ppropriate behavior.

6) The IEP Team and other school personnel should examine the environnvelmicinthe bullying occurred to
determine if changes to the environment are necessary.

Notification

The principal, or designee, shall promptly report via telepd, personal conference, and/ar writing, the occurrence of

any incident of bullying as defined by this policy to the pareriegal guardian of all students involved on the same day an
investigation of the incident(s) hdeen initiated. Notificatiormust be consistent with the student privacy rights under the
applicable provisions of the Family Educational Rights and Privacy Act of 1974 (F&ReAe investigation has been
completed and it has been determined that criminal changey be pursuecgainst the perpetrator, all appropriate local
law enforcement agencies shoub@ notified.

Additional considerations:

A. Statement of rights to other legal recourse: This policy may not be interpreted to prevent a victim of
harassment, intimidation or blyling or a victim of cyberbullying from seeking redress or other legal remedies
under any other available law, whether civil or criminal.

B. Relationship to other laws: Scott County Schools works to insure compliance with all state and federal laws
regardingharassment, intimidation or bullying. Nothing in this policy or its procedures prevents a student,
parent/guardian, school or school division from taking action to remediate harassment or discrimination

o0FraSR 2y | LISNER2YQa 3 Syppedddlddd urMderfozad didtek dr letleralyaw. S| f

C. Procedure to refer victims and perpetrators of bullying for counseling: Scott County Public Schools will
intervene when bullying or harassment is suspected or when a bullying incident is reportedC&anty
Schools will provide a continuum of supports appropriate to the range of possible severity of incidents.

11



Bullying Incident Report Form

K]

Scott County Public Schools

1. Name of reporter/person filing the report:
(Note: Reports may be made anonymously, but no disciplinary action will be taken against an alleged aggressor solely on
the basis of an anonymous report.)

2. Are you the target of the bullying: Yes No

3. Are you Student Staember Parent Administrator Other (specify)
Your contact information/telephone number:

4. If student, what school do you attend? Grade:

5. If staff member, nam of your school or work site:

6. Information about the incident:

Name of target/victim (of aggression):
Name of aggressor (Person who started the aggression):
Date(s) of incident(s):
Time when incident(s) occurred:
Location of incident(s) (Be as specific as possible):

7. Witnesses (List people who saw the incident or have information about it):

Name: ___ Student ___ Staff __ Other
Name: ___Student ___ Staff __ Other
Describe thaletails of the incident (people involved, what occurred, and what each person
did and said, including specific words used). Use additional space on back if necessary.

Signature of person filing this report: Date:
(Note: Reports may be filed anonymously.)

Form given to: Position: Date:

Signature: Date received:

NONDISCRIMINATION POLICY

In compliance vth the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 197ReTjtilation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Inforation Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, laws, regulations, an@pottosunty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gendefsex (including pregnant and parenting students),age, marital status, disability, or genetic information in any educatiaah including vocational education for career and technical students, daily activities or extra
curricular activities, or thedmission to such programs or activities, and provides equal access to the Boy Scouts and other designated youth graiBre@datRobinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School BdaDffice for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lhey Gevesete 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglde @00@yiés)dask demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass) dedpadestado i, discapacidad o informacién genética en cualquier programa educativo incluyendo educacion

vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisiniages a Y proporciona igualdae dcceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IB3, oficina del consejo escolar del condado de Scott para la informadicional que pertenece a la no discriminacion o para archivar una

queja.
12



Investigation Form

Scott County Public Schools

1. Investigator(s): Position(s):
If the incident is within scope of the schabiVision, move to procedures for investigating bullying.

If the incident is outside the scope of the school division, and determined a criminal act, refer to appropriate law
enforcement. Referred to Date

If the incident is outsid¢he scope of the school division, and determined not a criminal act, inform parents/legal guardians
of all students involved.

2. Interviews:

Interviewed aggressor Name: Date:

Interviewed target Name: Date:

Interviewed withesses Name: Date:

od . SKIFI@A2NA SEKAOAGSR 6SNB AyiSyRSR (2 KIFINY GKS GFNBSH

nd ' NE GKSNB |ye& LINA2NJ R20dzySyaSR A A
feSaszx KIS AYyOARSyila Ayg@2ft dSR I NBSG 2
l'ye LINB@A2dza AYyOARSyl(a gA0K FAYRAY3 2

Syia oe& GKS 33aNB
gt 0 3INRdzLJ LINB
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power/the targetorii F NASGSR 3aANRdzL) FStd GKS | 3aNBaazN gla Ay | LR2AACD

6. The investigator shall collect and evaluate the facts including, but not limited to
a. a description of incident(s) including nature of the behaviontext in which the alleged incident(s) occurred,
etc.;
b. how often this conduct occurred,;
c. whether there were past incidents or past continuing patterns of behavior;
d. the relationship between the parties involved,;
e. the demographics of the partiesviolved (i.e., grade, age, etc.);
f. the identity and number of individuals who participated in bullying or harassing behavior;
g. the location of the alleged incident;
Ko gKSGKSNI 6KS O2yRdzOG FROSNERSt & | FFSmeatSR (G KS addzRSy
i. whether an imbalance of power is evident; and
j- the date, time, and method in which parents/legal guardians of all parties involved were contacted.

7. Whether a particular action or incident constitutes a violation of this policy requires andieition based on all the
facts and surrounding circumstances and includes:

a. recommended remedial steps necessary to stop the bullying and/or harassing behavior and

b. a safety plan

Summary of Investigation:

(Please use additional paper and attactthis document as needed)

Date: Signature

13



Follow-Up to the Investigation Form

K]

Scott County Public Schools

1. Finding of bullying or retaliation: ___ YES __ NO
Bullying incident documented as
____Retaliation ___ Discipline referral only

2. Contacts:

¢FNBSGQa LI NByldk3Idzr NRAFYY S5FGSYpypyyy ! 3aNBaaz2NRa LI NByihk

Central Office: Date: Law Enforcement Date:

3. Action Taken (Note action takexrith all students if more than 1)
____Loss of Privileges ___Detention ____Suspension ____ Community Service ____Education
____ Other

4. Description of Safety Plan (for Target/Victim)

Followup with Target: Scheduled for
Initial and date when completed:
Followup with Aggressor: Scheduled for
Initial and date when completed:

Report forwarded to Principal: Date (If principal was not the investigator)
Report forwarded to Superintendent/Designee: Date

Signature and Title: Date:

NONDISCRIMINATION POLICY

In ompliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Righ8FAcTitlellX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Geatic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, laws, regulationsjes8quiti County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliaion, gender/sex (including pregnant and parenting students),age, marital status, disability, or genetic information incatipeal program including vocational education for career and technical students, daily activities er extra
curricular activities or the admission to such programs or activities, and provides equal access to the Boy Scouts and other designatediyau@ogtact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott Countgchool Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo \dededeechys Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @0@glésiias las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddrstado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisiniages a Y proporciorigualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IBB, oficina del consejo escolar del condado de Scott panfolanacion adicional que pertenece a la no discriminacion o para archivar una

queja.
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APPLICATION FOR BIDDER PREQUALIFICATION
PROJECT NO.

APPLICATIONS WILL BE DUE ON

QUALIFICATION RESPONSE PER
THE FOREGOING SOLICIMNATIO

1. All material submitted shall be in six copies. A copy of this page shall be the covefopageh copy submitted.
2. Be sure that all required attachments and any additional information requested in this Application are attached to
each copy submitted.

Submitted By

PLILE AOKYydQa blEYSY Yoy ey pyyy

Tax Identification Number (EIS/SSN):

Is the Applicant a: Sole Proprietorship __ ; Partnership ____; Corporation ______;
Joint Venture ____ (Check one)

Address:

City/State/Zip:

Signed By:

Printed Name and Title:

Telephone No.: ( )

Initial if: Minority owned Womanowned neither:
Attachments:
A General Information about Applicant (Form)

B-1, 2 Information on Past Projects (Forms)

C Financial Statement (Separate Envelope) (Form)

D Action Plan (By Applicant)

E Statementabout! 6 Af A& G2 ! Olj dzA NB se (B\N@dlicadt)r / 2y i NI OG2NXDa [ A
F Affidavit for Accuracy of Information (Form)

G Supplemental Information to the Above (By Applicant)

Ftt[L/!'beQf{f bl ag

SIGNATURE

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Righ®§2cTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Gaetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, laws, regulatiorisies8qmit County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affilidion, gender/sex (including pregnant and parenting students),age, marital status, disability, or genetic informationdncatioral program including vocational education for career and technical students, daily activities or extra
curricular activitis, or the admission to such programs or activities, and provides equal access to the Boy Scouts and other designatedpsu@iontact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott CougtSchool Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo \dedadeechyps Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglde @ili@igldsias las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedghdrstado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacién

vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisinades a Y proporcianigualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB8&-&TEB, oficina del consejo escolar del condado de Scott parddrmacion adicional que pertenece a la no discriminacién o para archivar una

15
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ATTACHMENT A
APPLICATION FOR BIDDER PREQUALIFICATION (GENERAL INFORMATION ABOUT APPLICANT)

1. Identify years Applicant has been in business as a:
General Contractor: Fro to ; Subcontractor: From to

Identify years your organization has been in business under its present name:

Indicate other or former names under which your organization has operated:

2. LLILIX AOFYyidiQa +ANBAYALF DSYSNIft /2yaGNIOG2NRa /ft1aa Yyt

License Number:

LT y23G OdaNNByiteée fA0SyaSR Ay zANBAYALII AYRAOIGS 1 LILI 7
separate sheet. (Attachment E)

3. List the categories of work that your organization normally performs with its own forces:

4. ldentify the portions of the ContradVork as identified herein that are expected to bsubcontracted:

5. LRSydAaTe GKS O02yaidiNdzOGA2y SELISNASYOS 2F GKS | LILIX A O yi

t NA Yy OA LJ f | Present Position Years of Last Employer Last Position
Construction
Experience*

*Describe on separatpages the specific experience on projects most similar in size, scope and complexity to this project.

6. Give the complete name, address and telephone number under which the Applicant does business and is seeking
prequalification:

16



Name:

Address

Telephone Number: (__ )

7. {dzoYAOG | O2L® 2F (GKS ! LILX A Ol puilsesof engiN@ES yy discipliNdBand/ A T | ( A 2y
project and the names and titles down through project field superintendents.
8. Total bonding capacity $ . Available bonding capacity $ . Attach certified

R20dzySy i T NERY !bbidibgicaripanyiicdicatingiBaitiiility Nibid, performance and payment
bonds for this project from corporate surety approved on US Treasury list.
9. Indicate name, firm, and telephone number for the following financial references:
l. Bonding Company

Name d Contact Person:

Firm:

Telephone Number:

1. Bank

Name of Contact Person:

Firm:

Telephone Number:

1. Insurance Company

Name of Contact Person:

Firm:

Telephone Number:

10. State the total worth of work iprogress and under contract:

(A) total: $ ; (b) of the type called for in this profect

11. State the average annual amount of construction work performed during the last five years (a)

Total $ ; (b) of thge called for in this project: $

12. Claims and suits. (If the answer to any of the questions below is yes, please attach a sumatialefant
details.)

l. Has your organization had judgments entered againfor the breach of angonstruction
contract?

1. Has any court or arbitrator ever ruled that your organization was in substantiatammpliance
with the terms and conditions of a construction contract with another public body on a job
comparable in size, scope, or complexity to flteject which is the wbject of this
prequalification?

lll.  Has any officer of your organization been convicted within the past five (5) years of a felony
involving moral turpitude regarding the procurement of or performance of a construction
contract?

13. List anycitations received for violation of failure to abate safety violations, or construction safety violations
received in the past three years of (a) the United States Occupational Safety and Health Administration; (b) the
Virginia Occupation Safety and Héaftdministration; (c) the occupational and health plan of any other state.

17



14. Has your firm, in either its present name or former name, filed for bankruptcy under the United States Bankruptcy
Act within the past seven years?

Ptt[L/!beQ{ bladY YUYYULYLULYYYYYYY

Ptt[L/tbeQf {LDb! ¢ woY VYUY LYULYYLYLLLULYLYLLYYLYYLYWY

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI\of Righ®s$ Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of thetitehatbitfa

1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rulegulatisnse and policies$Scott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or gémretiation in any educational program including vocational education for career and technical students, daily activitis or ex
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdesigrtated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lbey d&ilesete 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Edut@¢graecion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @008jés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuelasi&siBlicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadesstado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progreitiases a&Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficikde la conformidad de la no discriminacion, Jason Smith, o Jennifer Frazier-886%7B18, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&iuyar una
queja.
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ATTACHMENT-B
APR.ICATION FOR BIDDER PREQUALIFICEWROBECT EXPERIENCE)

Project Name Project Owner and | Project Start Date | Project Completion | Contract Value
Address Date

APPLICANQ{ Db! a9y duuyuvbyuvuuuyvyyvyyyyyvyowyvowyvyyvyyvyywywyy

Ptt[L/tbeQf {LDb! ¢y woY QYyyyuoyyoywyewyywyyywpwyywoywywwpyy

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title \@ivil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of tfagidteAabilif

1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School ruteglatiens, and policie$Scott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or joetiation in any educational program including vocational education for career and technical students, daily actieites or
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey d&vilesede 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Eiig8@idnSeccion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @00@giés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la EsuiestgdaRiblicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisiniages a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Ofi@l de la conformidad de la no discriminacién, Jason Smith, o Jennifer Frazier@6376.8, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@cantdvar una
queja.
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APPLICATION FOR BIDDER PREQUALIFIGRABINPROJECTS)

Name of Project:

ATTACHMENT-B

(Last 5 years)

Contract No.

Bidder Name:

Project No.

Project Manager Name:

Superintendent Name:

Owner Name:

Address:

Contact Person:

Telephone Number: (

Engineer Name:

Address:

Contact Person:

Telephone Number: (

Contract Dates: Started

Contractual Completion:

Actual Completion:

Final Payment Received:

Description of Project:

Original Catract Value: $

Final Contract Value: $

Value of:Change Orders tbate $

Outstanding Claims tDate $

Legal action or arbitration resulting in finding obstantial noncompliance with or breach of contract by your

organization? Yes

If yes, explain on additional sheet.
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9. Name of Bonding Company:

Address of Bonding Company

Contact Person:

Telephone Number: (_)

Bond Nos.:

10. Major Subcontractor:

Address

11. Major Supplier:

Addres:

Contact Person

Telephone Number: (___)

12. What percent of work was related % to the type of waltked for in this project?

ltt[L/!'b¢Q{ b'!ag

Pttt L/ tbeQf {LDb! ¢ woOUYUYLYLYULUULLUYLYLYLUYLULYUWLYLYYUYULULYY

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Educatm@mdments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education AmeritBaenSeztion 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all atHerdt, State, School rules, laws, regulations, and paliiEstt County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),agetahstatus, disability, or genetic information in any educational program including vocational education for career aizhtesthdents, daily activities or extra
curricular activities, or the admission to such programs or activities, and providesaemqess to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliantas@ifiSenith, or Jennifer Frazier
at 276:386:6118, Scott County School Board Office for further information pertaining to nondisation or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lhey @ivilesede 1972; Titulo IX del Reglamento 1964 e Implaoi@m de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @008gjés)das las demas reglas, leyes, reglamentos y politicas defadi@deel Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass) dedpddestado civil, discapacidad o informacién genética en cualquieapragducativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfisiniadesa Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniledatesigmaacto Brenda

Robinette Oficial de la conformidad de la no discriminacion, Jason Smith, o Jennifer FrazieB8&&IB3, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimaacarhivar una

queja.
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ATTACHMENC
FINANCING

1. Financial Statement.
A. Attach a financial statement, preferably audited, indugf 3 & 2 dzNJ 2 NJH bajanicé shéehafd/ Q &
income statement showing the following items:
i.  Current Assets (e.g., cash, joint ventaczounts, accounts receivable, notes receivable,
accrued income, deposits, materials inventory and prepaid expenses;
ii. Net Fixed Assets;
iii. Other Assets;
iv.  Current Liabilities (e.g., accounts payable, notes payable, accrued expenses, provision
for income taxes, dvances, accrued salaries and accrued payroll taxes);
v.  Other Liabilities (e.g., capital, capital stock, authorized and outstanding shares par
values, earned surplus and retained earnings).
Name and address of firm preparing attached financial statementdatel thereof.
Is the attached financial statement for the identical organization named on page one?
If not, explain the relationship and financial responsibility of the organization whose financial statement is
provided (e.g., parensubsidiary).

00w

2. Wil the organization whose financial statement is attached act as guarantor of the contract for construction?

SIGNATURE

. Dated at

Name of Organizatian

By.

Title:

I being

Dulysworn deposes and says that the information provided herein is true
Andsufficiently complete so as not to be misleading.

Subscribed and sworn before me this day of ,

Notary Public

My Commission Expires

NONDISCRIINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil RigH#3 2cTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehahilitatio

1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegotipolicigsScott County Public Schools shall not discriminate on the basis of race, color, religion, natiamal orig

political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, daily activities or ext
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts @esigathted youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion Tieul®@¥6 de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a deEd@¥@@Tcion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINAglpsresumgiés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y faf&suieties Riblicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes elabsrdegadres), edad, estado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacié
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisittedes aY proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IEB, oficina del consejo escolar dehdado de Scott para la informacién adicional que pertenece a la no discriminacion o para archivar una
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ATTACHMENTF
APPLICATION FOR BIDDER PREQUALIFIGARFIDAVIT FOR SOLE PROPRIETORSHIP)

STATE OF

COUNTY OF

being duly sworn, depesgs &mat he is the owner of

the firm of that the information provided in this Application for

Bidder Prequalification and attachministrue and accurate; that the attached financial statement, taken from his/her
02214&az Aa F GNHzZS FyR | OOdzNI (S tianlak of therdatg iered. ¥ G KS | LILIX A OF y i

(Applicant must sign here)

Sworn to before me this day

Of ;

(SEAL)

Notary Public

My Commission Expires

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitle IX Regulation 196ddamplementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnseguokpoliciesScott County Public Scheashall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatiof in any educational program including ational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdesigstated youth groups. Contact Brenda Robinfitediscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento @n la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la Ley de DerechosRiviléside X @lel Reglamento 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion #873; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglas en inglés) de 2008 y todas lasdEyés, regliamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriramdn por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, estado civitlatiszagacnacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técniaoyidades diarias o extracurriculares o admision a dichos programas o actividades , Y proporciona igualdad de aBogsBaids y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, J8sath, o Jennifer Frazier en 2386:6118, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimiaacanttvar una

queja.
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ATTACHMENTZ
APPLICATION FOR BIDDER PREQUALIFICATION (AFFRSAMTERROPRIETORSHIP)

STATE OF

COUNTY OF

being duly sworn, depesgs &mat he is the owner of

the firm of that the information provided in this Application for

Bidder Prequalification and attachmenistrue and accurate; that the attached financial statement, taken fronfhieis

0221&az A& F GNHz2S FyR | OOdzNI GS aiGldSYSyd 2F GKS | LILX AOF vy

(Applicant must sign here)

Sworn to before me this day

Of ;

(SEAL)

Notary Public

My Commission Expires

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of thecEtion Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Edecatinamsof 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 kothar Federal, State, School rules, laws, regulations, and poltett County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting studess) marital status, disability, or genetic information in any educational program including vocational education foamareehnical students, daily activities or extra
curricular activities, or the admission to such programs or activities, andde®equal access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination @ifiqgiadeson Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertainimgmaliscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la e @ivilesede 1972; Titulo IX del Reglamento &96plementacion de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @00@yiés)das las demas reglas, leyes, reglamentos y potidas-ederacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadestado civil, discapacidad o informacién genética equieaprograma educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisiniages a Y proporciona igualdad de acceso a los Boy Scouts y otros grupoasulesijnados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IB3, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discriniaezi@chivar una

queja.
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ATTACHMENT3
APPLICATION FOR BIDDER PREQUALIFIGARFIDAVIT FOR CORPORATION)

STATE OF

COUNTY OF

being duly sworn, depssgs #mat he is the owner of
the firm of that the information provided in this Application for
Bidder Prequalificatioand attachmetts istrue and accurate; that the attached financial statement, taken from his/her

022142 Aa | GNXzS FyR FOOdzNI GS adlaSYSyd 2F GKS | LI AOkyi

(Financial Officer of Corporation sign here)

(Executive Officer of Corporatignust sign
here)

Sworn to before me this day

Of ;

(SEAL)

Notary Public

My Commission Expires

Corporate Seal:

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt®3 ZcTitle IX &ulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegoipoliciesScott Coaty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational progm including vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts desigrthted youth groups. ContageBda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la Leysdeibiesede 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rbilitacién de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglas en inglés) de 2a6&igruttareglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de $tt no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadas y de padres), edaiikstadapacidad o informacién genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de camas y técnicos, actividades diarias o extracurriculares o admision a dichos programas o actividades , Y proporciordeigoatsara los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no disémacion, Jason Smith, o Jennifer Frazier er3B@6118, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimima@c&nityar una

queja.
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ATTACHMENT4
APPLICATION FOR BIDDER PREQUALGNCARFIDAVIT FOR JOINT VENTURE)

The name of a joint venture and each joint member venture must be identified below. An affidavit for each individual,
partnership and corporation that is a member of the joint venture must be provided on the approforateherein before.

The following firms comprise the joint venture members applying for prequalification under this Application for bidder
Prequalification, and an affidavit for each is attached:

Name of Joint Venture

Address

Telephone Number ()

Identification of Joint Venture Mabers:

Name-Operating agn Address, Telephone Number

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil RigH83 AcTitle IX Regulatid®64 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnipoliciesScott County PuliiSchools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program incind vocational education for career and technical students, daily activities orextra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda iRetie Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplinento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la Ley de Desetd9Tvilitulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabiliién de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglas en inglés) de 2008 y todae(gasiéanas, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott nostriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, estadaeilaii o informacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carrerasgniéos, actividades diarias o extracurriculares o admisién a dichos programas o actividades , Y proporciona igualdadedesaBogsScouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacl@son Smith, o Jennifer Frazier en-286-6118, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimiaacatdvar una

queja.
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ATTACHMENTS
CERTIFICATE OF CONTRACTOR COMPLIANCE

STATE OF

COUNTY OF

Bidder hereby certifies that, if awarded the Contract for construction of the project, it will take all foastions to

minimize costs to the Owner which are related to any disruptions in any part of the work resulting from unforeseeable
conditions which may be encountered and work changes or additions which may be made. Bidder further certifies that it
will comply with the principles and intent of the Action Plan submitted with the Application for Prequalification of Bidders
as approved by the Owner.

Sworn to before me this day

Of ;

(SEA)

Notary Public

My Commission Expires

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 19786; dfitle\Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; SectionBeHatfilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, Schdalwsjeegulations, and polici€ott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disabgigpetic information in any educational program including vocational education for career and technical students, daiésantivktra
curricular activities, or the admission to such programs or activities, and provides equal access to the B@n8anhes designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or dgienifer Fr
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file aizampl

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey @ivilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendhgad®i de 1972; Seccion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @008gjé)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estadels, & &scuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacién genética en cualquier programa educativo incheyeradion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfisiniadesa Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robirette Oficial de la conformidad de la no discriminacion, Jason Smith, o Jennifer Frazier3868168, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@caiuyar una

queja.
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SCSB 160

File: JERR

APPLICATION FOR ENROLLMENJNDERAGE KINDERGARTEN STUDENTS

Name of Student

Social Security Number Date of Birth

Parents' Names

Address

Phone Children in Family

School to Attend

Why do you wish for us to consider your child for early enrollfdent

Do you understand that, if accepted, it will be on a provisional basis only, and that their enroliment may be discontinued
due to a number of circumstances?

Yes No

*| understand that mychild cannot enter 1st Grade earlier than the State approved birthdate, even though helslyebe
accepted into this program.

*| understand the provisions of the early enroliment program and agree to them. | also give permission for Scott County
School Brsonnel to evaluate my child to determine their level of development.

(Parent's Signature) (Date)

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt®3 ZcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 5(Redigthiétation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegokpoliciesScott County Public Schools shall not discriminate on the basis of race, color, rebgjomeal origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatiofi in any educational program including vocational education for career and technical students, daiigsaotiextra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, orraeferifer F
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas edeiitlde 1976; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion deafmiBknmason de 1972; Seccién 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion GeN#igao{Glus siglas en inglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la FederacioradE &siatin las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendantetueinbarazadas y de padres), edad, estado civil, discapacidad o informacién genética en cualquier programa edugatiso guhlicacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dieimaspeoactividades , Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IBB, oficina del consejescolar del condado de Scott para la informacién adicional que pertenece a la no discriminacion o para archivar una

queja.
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File: IGDAF

APPLICATION FOR STUDENT ORGANIZATIONS

Name of School:

Name of Organization:

Faculty Sponsor/Monitor:

General statement of purposes of the organization:

Qualifications for membership:

Organization governance structure (rules, officers, etc.):

Relationship of the organization to the school curriculum (if any):

Describe the role of the faculty sponsor/monitor in the organization:

Signature of Sponsor/Monitor Date

Application is:

) Approved

Principal/Designee
0 Denied

Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the CitidtRifjh82; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegndapoliciesScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatiohin any educational program including vocational education for career and technical students, daily activities-or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigrtated/outh groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICAE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lhey @ivilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion deid9BB4Sec

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @00@giés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, ladliEssuelas Pu
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadesstado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacién
vocacionapara estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos programas o actiyidztsiona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la edormidad de la no discriminacion, Jason Smith, o Jennifer Frazier e8887%3.18, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimiaacanttvar una

queja.
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SCSB 31.12
File: KGF

APPLICAION FOR USE OF SCHOOL FACILITIES

Name of Organization:

Authorized Agent: Contact Person:

School or site:

Space(s) to be used:

Dates to be used: Beginning time: Ending Time:

Totalhours: with air conditioning? with heating?

Number of participants, approximately?

Will there be a charge for admission?

Specify the purpose for use of space:

Equipment or food service needs (specify):

Is organization nonprofit? Do you carry liability insurance? (Documentation may be required.)
APPLICANT RREEMENT:

1) We will be responsible for payment of the rental fee four (4) days in advance. The amounts charged are estimates based
on planned use. Credit or refunds will be calculated based on actual use;

2) We will be responsible for payment for necessaryspenel at a rate to be determined by personnel services;

3) This permit may be canceled by the School Board at its discretion;

4) The we become responsible for any and all damage to the site, building, and/or equipment, for the duration of the
time(s) and date(dlisted on the application and understand that we will not be permitted to use the school property
again if we fail to undertake these measures;

5) That we agree to indemnify and hold harmless the School Board, and all of its officers, employees, aritbagants
and all claims demands, suits causes of action, or judgments any person had, now has or may have in the future against
the event which is the subject of this agreement;

6) The School Board is not liable for anything we do or sponsor while usingélcdiies;

7) This organization has an open membership policy and does not discriminate on the basis of race or sex;

8) We understand that smoking and alcohol use are prohibited on school property;

9) We will restrict usage to assigned areas and observe conttdictes limits;

10)  We will obtain prior approval before any signs, placards, or banners are erected on school property;

11) We agree to follow all requirements set forth in RegulatiorRKG

Authorized Agent Date

Organization:
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SCSB 31.12

File: K& (Page 2)

The application was received by:

Application is:

Approved

Principal Date

Denied

Notified of decision

Superintendent/Designee

IRS Nonprofit Letter Submitted? Yes

Date

No Liability Insurance Policy? Yes No

1) Rental Fees Calculation
School area:

Rate

No. Days X Hours X Feg

2) Personnel Fees:
15t Personnel Need:

2ndPersonnel Need:

Employee Name:

EmployeéName:

Rate (include overtime):

Ratg(include overtime):

No. Days X Hrs. X Fee = $

No. Days X Hrs. X Fee = $

Total Personnel Fees: $

3) Special Fees:
Description:

No. Days X Hrs. X Special Fee = $

Subtotal of Fees: $

Late Payment Fee (if any): $

TOTAL: $

COMMENTS

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 ZcTitle IX Regulatid®64 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegokpoliciesScott County PubliBchools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program incluadi vocational education for career and technical students, daily activities orextra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts desigathted youth groups. Contact Brenda Retie Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplingnto con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la Ley de Derefshd8R2ivilésilo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitéci de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglas en inglés) de 2008 y todasdlesdieyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no digminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, estadapaeiklaiso informacion genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras yntées, actividades diarias o extracurriculares o admisién a dichos programas o actividades , Y proporciona igualdacadesaBogsBcouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacléspn Smith, o Jennifer Frazier en-286-6118, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@caottvar una

queja.
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SCSB 06

Name ofEmployee

SCOTT COUNTY SCHOOLS
APPROVED VACATION LEAVE

Date of Request

Schoal

Date(s) of Vacation Leave

No. of Days

Will need Substitute

Sgned:

Will not need Substitute

(Employee)

(mmediate Supervisor)
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Building Access Request Form
Section 1: IdentificationInformation of the Key Holder requesting key(s)/card &ss

Last Name: First Name:
Address:
Phone Number: | am affiliated with:

Section 2: Biding AccessList Building and Rooms Requiring Access

Building Door(s) to be Accesse( Beginning Date | Ending Date | Time(s)

Section 3: Submission Instructions/Key Holder Responsibilities/Required Approvals

Submission Instructions:

The personequesting the key shall complete section 1. The building administrator will complete section 2. The person
making the request and the building administrator will sign under section 4 and submit the completed form to the central
office.

All Key Holder/Athorizers shall read and agree to the following:
1. There is a $5 deposit that is required for all requested cards/keys. When the card/key is returned, then the deposit
shall be refunded. If the card/key is not returned in 3 business days after use, theleplosit shall not be
refunded.
The card/key holder shall ensure they have the card/key at all times.
All doors are locked after exiting the building. Only the assigned card/key holder is allowed access to the card/key.
Sharing of keys or cards isistly prohibited. Do not prop doors open at any time.
If your card or key is lost or stolen, contact the school immediately, so it can be removed from the system.
Do not make or duplicate access cards/keys
{SOGA2Y nY YSeé | 2f RSmiure! O1y26f SRASYSy (i Iy
| acknowledge that | understand the building access policy and agree to abide by those guidelines:

wn

o s

YySe 12t RSNRa { A3yl GdzNB Date

Section 5: For Scott County Schools Use Only

dZAt RAY3I | RYAYASAGNI G62NRA { ATy S¢aNBkt LARNEBOSEQa { AIyl G dzNB«

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amentd of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education AmendrieénSeaftibé 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all otherakeSite, School rules, laws, regulations, and poli&iestt County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, metitals, disability, or genetic information in any educational program including vocational education for career and tetluigras, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides eqes$ @6 the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance OffseitilamoJennifer Frazier
at 2763866118, Scott County School Board Office for further information pertaining to nondiscrioriratto file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la lhey @@vilesede 1972; Titulo IX del Reglamento 1964 e Implem@n@iEiEnmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @008gjés)das las demas reglas, leyes, reglamentos y politicas de la Eedaldestado y la Escuela, las Escuelas Plblicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass) dedpddestado civil, discapacidad o informacién genética en cualquier progdametivo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfisitades a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles de€igntits.Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB8&&IB3, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimiavacautigr una

| 33



SCOTT COUNTY PUBLIC SCHOOLS
CAUSAL HEARING/MANIFESTATION DETERMINATION

Name: DOB: Date:

504 I.D.E.A. School: Grade: Primary Disability:
Placement: No. yrs. in special education/504: Mostligdwlity date:

1. INFORMATION REVIEW: Date of Violation: No. days Suspended this yea

Stated violation as per suspension (provide explanation if code number is referenced and include statement of
action by school):

Define the disabling condition:

2. THE MANIFESTATION DETERMINATION REVIEW TEAM CONSIDERED THE FOLL@WhdGapiiheaci

attach relevant documents.)
evaluation and diagnostic results and information provided by parent (attach)
observation of the student (attach)
0KS adtdzRRSyiQa L9tkL!t FyR L} I OSYSylstipihayR Ay NBE I GA2
action, the appropriateness of the IEP/IAP placement, supplementary aids and services, and
behavior intervention strategies.
reports from teachers verbal written (attach)
medical records (attach)
previous residentl/day treatment (attach)

3. STUDENT PROFILE
5288 GKS aiddzRSyiQa RAAlFIOAfAGE LINBOf dZRS KAYKKSNI FNRY ¢
right or wrong?

DAGSY G(KS &a0dRSyiQa RA&lILOAfAGES Olndreduit®nsdriadegB8ay & 0SS St
basis?
52584 GKS aiddzRSyiQa RAaloAfAGE ONBIGS | aAdda GA2y SKSH

consequences of the behavior?

4. MANIFESTATION DETERMINATION REVIEW
Was the conduct in question caused by B&K A t RQa RA &l 0Af AGeéK

YES  NO
5AR GKS O02yRdzOiG Ay ljdzSadrzy KIFE@S | RANBOG FyR &adzaidl
YES NO
214 GKS 02yRdzOG Ay ljdSadAazy F RANBOG NB&adA & 2F {0204
YES NO

DIS3pg. 1
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LT GKS O0SKIFE@A2NI gl & | YFIYyAFSadlridAzy 2F GKS OKAfRQA R
assessment (FBA) and behavioral intervention plan (BIP) for the student, or review an existing plan and asodify it
necessary to address the behavior. If the behavior is a manifestation, the student is returned to-ttisqipéne

placement, unless the parent and school division agree otherwise.

5. FINDINGS AND RECOMMENDATIONS
The above stated misconduistNOT ananifestation2 ¥ (G KS &G dzRSyiQa RA&IOAfAGED
to receive FAPE, but in a different setting.
The above stated misconduistNOT a manifestatio2 ¥ (G KS a0 dzZRSy i Qa RAA&AIOAfAGR D
The above stated misconduista manifestatioro¥ G KS addzRSy i Qa RAAlIO0AfAGE D

COMMITTEE PARTICIPANTS

Principal/Designee Special Education Teacher
Teacher Other
Guidance Counselor Other
Parent Other

Dissenting opinions may be made. A committee member who disagrees with the conclusion indibatedmust
attach a separate statement presenting his/her own conclusion.

NONDISCRIMINATION POLICY

In compliance vth the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 197ReGitiation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Inforation Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, laws, regulations, an@pottosunty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gendesex (including pregnant and parenting students),age, marital status, disability, or genetic information in any educatgmaah including vocational education for career and technical students, daily activities or extra

curricular activities, or thedmission to such programs or activities, and provides equal access to the Boy Scouts and other designated youth grauBre@datRobinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Bda@Dffice for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la lhey Géviesete 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @008gjés)dask demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado i, discapacidad o informacion genética en cualquier programa educativo incluyendo educacion

vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfisitiades a Y proporciona igualdae dcceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IEB, oficina del consejo escolar del condado de Scott para la informedicional que pertenece a la no discriminacién o para archivar una
queja.

DIS3 Pg. 2
35



SCOTT COUNTY SCHOOLS
CAUSAL HEARING

EDUCATIONAL SUMMARY/CLASSROOM TEACHER

Student Name School

FFFtESEFEAS 0SS LINBOA&AS Ay @2dz2NJ yINNF GA@Sa 2F (GKS addzRSyidQa
comprehension, vocabulary, computation, calculation, and application. Also, consider behaviors, attemtiance

l. . NASTt& RSaAaONAROGS (GKS &aidzRSydQa fSENYyAy3d adNBy3dkKay

1. .NASTFt & RSaONR 6 SwedkKeSsesibéhdeioGhednteins: £ S NI A y 3

1. What interventions have been tried to assist this student?

V. Current Grades:

Date [ fFraaNr2yY ¢S OKSNDa { A 3SGbjeltdzNS
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PRIOR WRITTEN NOTICE

Student: School: Meetirgate:
Student ID: D.O.B. Age: Grade:

Describe the action that the school division proposes or refuses to take:

Explanation of why the school division is proposing or refusing to take action:

Description ofach evaluation procedure, assessment, record or report the school division used in deciding to propose or
refuse the action:

Description of any other choices that the team considered and the reasons whyg thoices were rejected:

Description of other reasons or other factors relevant as to why the school division proposed or refused the action:

Resources fothe parent to contact for help in understanding the Individuals with Disabilities Education Act (IDEA) and the
related Federal and Virginia Regulations:

If this notice is not the initial referral for evadtion, explain how the parent was provided a copy of the procedural
safeguards:
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SCOTT COUNTY PUBLIC SCHOOLS
CERTIFICATE OF RECORDS DISPOSAL

This form documents the destruction of public records in acaocdavith theVirginia Public Records Agt42.1-86.10f the
Code of Virginia

1. Agency/Locality:

2. Division/Department/Section:

3. Address and Telephone Number of Person Completing This Form:

Phone :( )

4. Records To Be Destroyed:

a. Schedule and b. Records Series Title c. Date d. Location e. Volume/C.F.
Series Number Range
(MO/YR)

Destruction Approvals

We certify that the records listed above have been retained for the scheduled retention period, required audits have been
completed, and no pending or ongoing litigation or investigation involving these records is known to exist.

5.
APPROVING OEFAL (PRINT NAME) SIGNATURE DATE

6.
DESIGNATED RECORDPSIER (PRINT NAMEBIGNATURE DATE

7. RECORDS DESTROYED BY:

NAME (PRINT OR SIGNATURE) DATE
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CHAPERONE CERTIFICATION ER&Aded September 4, 2007)

In accordance with school board policy and the Code of Virginia, Title228.1, applicants for chaperone duty with Scott
County Public School are required to make certifications regardimgnai onvictions These certifications are required of
all candidates for chaperone and the school board cannot use as chaperones persons who cannot make these certifications.

READ THE FOLLOWING CERTIFICATIONS CAREFULLY BEFORE SIGNING:

| hereby certifithat | have NOT been convicted of a felony and that | have NOT been convicted of any offense involving the
sexual molestation, physical, or sexual abuse, or rape of a child in any jurisdiction in the United States of America.

(SIGNATURBF APPLICANT)

| hereby certify that | have NOT been convicted of any crime of moral turpitude (for purposes of this certification, moral
turpitude is defined as any act involving lying, cheating, steatewardless of amount, making false statement$avgery)
in any jurisdiction in the United States of America.

(SIGNATURE OF APPLICANT)

| hereby certify that | have NOT been the subject of a founded case of child abuse and/or neglect by a Department of Social
Services in this Commonwelalor by a similar agency in any jurisdiction in the United States of America.

(SIGNATUREF APPLICANT)

Anyone making a materially false statement regarding any of the above certifications may be chiingedlass 1
misdemeanor.

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rit83 2cTitle IX Regulation 1964 and Implementing Education Amendments of 1972; SectiothB(Resfabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegoipoliciesScott County Public Schools shall not discriminate on the basis of race, col@myelaional origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical studentsctilatipsor extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason SmithepfFdazieif
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendaduézion de 1976; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacior 6n de 1972; Seccion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion @ahélicpor sus siglas en inglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacigriadi$tstaldp las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyemtiantes embarazadas y de padres), edad, estado civil, discapacidad o informacién genética en cualquier programa eclugetido ieducacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisiérpeogjimas o actividades , Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. 6datacto Bre
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IB3, oficina del corgo escolar del condado de Scott para la informacion adicional que pertenece a la no discriminacién o para archivar una

queja.
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CHAPERONE INFORMATION

Name

Date of Birth 5NAISNNaE [ AO0SyasS bz2s

Mailing Address

Home Phone Cell Phone

Employer Work Phone

In Case of Emergency

Family Physician PhoneNo.

Health Insurance Provider

Policy No. Group No.

Emergency contact if no answer at home.

Name

Telephone No.

Are you currently taking any prescription medioa(s) or have any medical conditions that could affect your assigned
duties of a chaperone? If so, please explain.

Signature

Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil R85 AcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 5(Redithigtation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegotipolicigsScott County Public Schools shall not discriminate on the basis of race, color, rabgjiomal origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatiofi in any educational program including vocational education for career and technical students, daiigsaotiextra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, orraeferifer F
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas edeiitide 1976; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion deafaiftkntason de 1972; Seccion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion GeN#igao{Glus siglas en inglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la FederacioradE &statin las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendantetueinbarazadas y de padres), edad, estado civil, discapacidad o informacién genética en cualquier programa edugatiso guhlicacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dieimaspeoactividades , Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IB3, oficina del consejescolar del condado de Scott para la informacion adicional que pertenece a la no discriminacion o para archivar una
queja.
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FILE: JBR
(2/16)
COMPLAINT OF DISCRIMINATION

Name of Complainant

{GdzRSy G Qa { OK

Address:

EmailAddress: Phone Number(s):

Name(s) of Parent/Legal Guardian:

Address(es):

Email address(es): Phone Number(s):

Dates of Alleged Discrimination:

Names of the persons you believe discriminated against you or others:

Please describe the disability that forms the basis of the complaint.

Please describe anpast incidents that may be related to this complaint.

Please describe in detail the incidents of alleged discriminatiorcluding where and when the incidents occurred.
Please name any witnesses that may have information regarding the alleged discrimination. Attach additional pal
if necessary.

Please identify any attempts you have made to discuss or resolve this issue with any school division staff, includi
the results of those iscssions.

Please provide your suggestions about how the issue can be resolved.

| certify that the information provided in this report is true, correct and complete to the best of my knowledge.

Signatureof Complainant Date

Complaint Received By:

Compliance Officer Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitldX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnokoliciesScot County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educationglrogram including vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Cautt Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMIKACI

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la ey @@vilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Leyde Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglas en inglég)dies 2808emas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condadale Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadas y de padresqdedeitlil ediscapacidad o informacién genética en cualquier programa educativo incluyendo educacién

vocacional para estudiantes darreras y técnicos, actividades diarias o extracurriculares o admisién a dichos programas o actividades , Y propdradrieigaeso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de ladiscriminacion, Jason Smith, o Jennifer Frazier er88B&118, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimiaacantdvar una

queja.
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File: JOEF

(5/13)
CONSENT FOR RELEASE OFESTUIATA/RECORDS
Student Name: Date of Birth
Name of School Sohbol |
Student Address
Home Telephone #:
Parent/Legal Guardian (1) Mobilelephone #
Parent/Legal Guardian (2) Mobile Telephone #
| authorize the Division to release to the indiial or Agency identified beloudentifying

SRAzOI GA2Y I f K YSRAOIt RI Gl lheysidenNIBOE abBva. | udder§andithas i© addifoa o0 2 F
educational records and data, such Records may also contain health information pertaining to diagnosis and treatments,
immunization records, suspensions/office referral data, attendance data,redéeio student service teams, as well as written
communications with school staff related to mental health interventions.

Time Period During Which Release of Student/Data is Authorized

From Date that form is signed below.

Until:

Name of Authorized Individual or Agency

Name and Title

Agency Name (if applicable)

Address (1)

Address (2)

Email Address

Phone Number

Fax Number

Signature of Parent/Guardian

Name of Parent/Guardian

Relationship to Student

Date

Witness

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rit83 AcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; tre Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, laws, regulatiolisegr8tott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or genetic informatipedueational program including vocational education for career and technical students, daily activities-or extra
curricular actiities, or the admission to such programs or activities, and provides equal access to the Boy Scouts and other designgtedyauContact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott Gunty School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulewtiel®&rechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educacion de 1802; Seccion

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglds @008gjés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Essuelas Public
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass) @elgddestado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfisiniadesa Y propoiona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IEB, oficina del consejo escolar del condado de Scei fjgeinformacion adicional que pertenece a la no discriminacion o para archivar una
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Page 1 of 3

Credit Accommodations for Students with Disabilities (IDEA and 504) Eligibility Form

DIRECTIONS: Credit accommodations for the Standplahizi shall be determined by the student's Individualized

Education Program (IEP) team or 504 plan committee, including the student where appropriate, at any point after the
student's eighthgrade year. The school must secure the informed written consgtiteoparent/guardian and the student,

as appropriate, to choose credit accommodations after review of the student's academic history and full disclosure of the
student's options.

The student must meet the following criteria to be eligible to receive it@rtommodations for the Standard Diploma:

a. Student must have a current IEP or 504 plan with standaaded content goals.

b. Due to the intensity of the student's disability he/she is unlikely to achieve and make progress commensurate with
grade level expectations, but is learning on grade level content.

c. Student needs significant instructional supports to access grade level SOL content and to show

progress.

d. Based on multiple objectivmeasures of past performance, the student might not be expected to achieve the required
standard and verified units of credit within the standard time frame.

To identify appropriate students for credit accommodations, a student's IEP team or 504 coenmiitt address each
section of this form and attach supporting documentation as indicated.

Section |: Student Information

Student Name: Date of Birth:

State Testing Identifier (STI):

School: Current Grade of Enroliment:

Credit Accommodation considered:

Substitute Assessment

Locally Awarded Verified Credit
VMAST

Division of Minimum Coursework

O O OO
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Page 2 of 3
Section II: Qualifying Questions and Supporting Documentation
To participate in credit accommodations for the standard diploma, the student's IEP Team or 504 committee must
determine that the student is eligible based onpesses to the three criteria and reviewing the information provided
below. A response of "No" for any single criterion or failure to provide supporting documentation indicates that the student

is NOT eligible for the credit accommodation listed in Sedtiifrthis form.

1. Due to the intensity of the student's disability, he/she is unlikely to achieve and progress commensurate with grade level
expectations, but is learning on grade level content®s or No

1 Provide a brief overview of the student's dislity

91 Describe the impact of the disability on the student's classroom performance

2. The student requires significant instructional supports to access ggadeStandards of Learning (SOL) and show
progress?Yes or No

1 Describe the individualizesupports/specialized program/intervention provided to the student to access grade level
SOL content.

91 Describe the amount of time the student has used the individualized supports/specialized program/intervention and
the impact on progress.

3. Basedn multiple objective measures of past performance, the student is not expected to achieve the required standard
and verified units of credit within the standard time framges or No

1 List the assessments and student's performance used to determindghbattudent is not progressing at the rate
expected for the grade level or course.

91 Describe the instructional remediation provided for the student to progress in the grade level SOL content.

1 Describe the amount of time the student has used the insianal remediation and the impact on progress.
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Page 3 of 3
Section IlI: Justification Statement

The IEP Team must also provide a justification statement summarizing why the IEP team/504 committee has determined
that the student iseligible for credit accommodations. The justification cannot be based on any specific categorical label
(disability, gender, social, cultural or economic status, excessive or extended absences, beliefs that the studettevill fail
test, does not need th test for promotion or

graduation or the student's behavior).

Signed:

Date
Course Content Teacher

Date
Special Edudin Teacher/504 Representative

Date
Parent

Date
Building Administrator or Designee

Date

Other

Date

Other

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of tigh@wct of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Relattibifation
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, latisnsegud policigsScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegbotted youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la hey @ivilesede 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educat®yrsdeclén 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @00@giés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuelas [Bélfisas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadesstado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacién
vocecional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos prograidasiesactivproporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial € la conformidad de la no discriminacion, Jason Smith, o Jennifer Frazier-88&§618, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@cantdvar una
queja.
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File: JFR
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STANDARDS OF CONDUCT

STUDENT DRESS

UNEXCUSED ABSENCE OR TAR

DISRURYE CONDUCT

PROFANE,OBSCENE, OR ABUSI
LANGUAGE

THREATS OR INTIMIDATION

ASSAULT AND BATTERY

BULLYING

HAZING

GAMBLING

DISTRIBUTION OR SALE OF ILLH
DRUGS/ALCOHOL/DRUG
PARAPHERNALIA

USE/POSSESSION OF TOBACC(

USE/POSSESSION OF
ALCOHOL/DRUGS

VANDALISM

DEFIANE OF AUTHORITY

POSSESSION/USE OF
WEAPONS/OTHER DANGEROUS
ARTICLES

THEFT

BEHAVIOR ON SCHOOL BUS

CHEATING

TRESPASS

GANG ACTIVITY

SEXUAL HARASSMENT

POSSESSION OF
BEEPER/COMMUNICATION DEVI

POSSESSION/EXHIBITION/DISSH
ATION OF OBSCENE
LITERATURE/MATERIALS

REPRTS OF CONVICTION OR
ADJUDICATION OF DELINQUEN(

LASER POINTERS

VERBAL ABUSE

ACCEPTABLE USE OF THE INTE|
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VIOLATION OF LOCAL SCHOOL
RULES

IMPROPER/RECKLESS USE OF
MOTOR VEHICLE

REPEATED VIOLATIONS

FAILURE TO COMPLY WITH
ASSIGNED DISCIPLINARY MEAS

FELONY CHARGES

BOMB THREATS

OTHER CONDUCT

NOTE: A behavior assessment and intervention plan may be used when a pattern of behaviors is documented.
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File: BCEA

DISCIPLINE PROCEDURE TABLE

PRINCIPAL/ SUPERINTNDENT/ COMMITTEE FULL BOARD

DESIGNEE
ASSISTANT PRINCIPAL (AT LEAST 3 MEMBERS

SUSPENSION OF| Principal implements upon| May be authorized to

10 DAYS OR LESY notice to student, give facty make a decision which is
as known, opportunity for | final

student to explain

SUSPENSIGN Principal recommends; May be authorized to May be authorized to rendell All cases except
MORE THAN 10 | upon notice to student, make a decision, a final decision, but it miis | unanimous decision
DAYS give facts as known, ) be unanimous in order to beg by an authorized
opportunity for student to | Which may be appealed 4 ¢ina|: otherwise the decision| board committee
explain the committee is appealable to the full must be appealable to|
board. the full board.
EXPULSION Principal recommends; May be authorized to May be authorized to rendell All cases except
upon notice to student, make a decision, a final decision, but it must | unanimous decision
give facts as known, ) be unanimous in order to beg by an authorized
opportunity for student to | Which may be appealed 4 ¢ina|: otherwise the decision| board committee
explain the committee is appealable to the full must be appealable to
board. the full board.
EXCLUSION FROI Principal recommends; Decision is final, when Could review decisions of | Board may retain final
ATTENDANCE upon notice to student, authorized by the board, | superintendent or designee,| appealability of
give facts as known, but the board may choosg if authorized in regulation, | exclusion, as is the
opportunity for student to | to review the decision in | and make I) a final decision, case under current
explain its discretion after timely | board could still choose to | policy. After 365 days|
petition from the student. | review the decision in its or the termination of
After one year (365 days)| discretion after timely the underlying
the student may petition | petition from the student; or| suspension, the
the full board. i) a decision appealable to | student may
the full board. If a final repetition the full

decision, the student may | board.
petition full board after
exclusion period ends.

DISCIPLINING STUDENTS WITH DISABILITIES

Students with disabilities, who violate the student code of conduct, or engage in conduct for which they may be disciplined,
will be disciplined in accordance with this policy. Additionally, theleeglisciplinary procedures must be followed. School
personnel may consider any unique circumstances on alogsase basis when determining whether to order a change in
placement for a child with a disability as a result of discipline.

l. LongTerm Susensions, Expulsions or Shdrerm Suspensions Which Constitute a Patte@hange in Placement
For the purpose of removing students with disabilities from their current educational placements, a change in
placement occurs when:
Q) the removal is for more tha 10 consecutive school days at a time; or
(2) there is a series of removals each of which is for 10 days or less and they cumulate to more than 10 days
in a school year and constitute a pattern because of:
(@ the length of each removal,
(b) the proximity of the remeals,
(c) the total time the student is removed, and
(d GKS OKAftRQA O0SKIF@A2NI A& &addzmaidlyidAlrtte aixyYAtl N
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If the disciplinary action will result in a change of placement for a student with a disability then that sudent
parents must be sent notice that same day of the recommendation for discipline and be provided with a copy of
the procedural safeguards. The procedures outlined in Section IV must also be followed.

Il. ShortTerm Suspension

A shortterm suspension ia suspension of 10 consecutive days or less at a time.

School authorities may remove a student with a disability from his or her current educational setting for
up to 10 school days cumulative in a school year to the extent that such removal woulglexlap

students without disabilities and for additional sha@erm suspensions provided no pattern exists.

. Functional Behavior Assessments and Behavior Intervention Plans

If the school administration, the parent, and the relevant IndividualizaacEtion Program (IEP) team
members determine that a manifestation exists, the IEP team must:

A conduct a Functional Behavioral Assessment (FBA) and implement a Behavioral
Intervention Plan (BIP), if no FBA was conducted previously; or,
B. if the student &ready has a FBA and BIP in place, review and modify the BIP, as

necessary to address the behavior.

If a manifestation is found, the school division and the parent may agree to a change in
placement when reviewing or modifying the BIP. Without this agremst, the student must
return to the placement from which the student was removed.

V. Educational Services While Disciplined

For the first 10 days of removal in a school year, the School Board is not required to provide educational
services tahe student with a disability if services are not provided to students without disabilities who
have been similarly removed.

After the first 10 days of removal in a school year, the School Board shall provide educational services to
the student during theperiod of removal. The services must enable the student to:

1). continue to progress in the general curriculum, although in another setting, and
2.LINPINBaa G2¢6FNR YSSGAy3I GKS 3F2Fta aSa 2dzi Ay (KS

The determination of educational seceis is made by the IEP team for discipline which constitutes a
change in placement. For discipline which is not a change in placement, the determination is made by
d0K22f LISNE2YyySt Ay O2yadzZ GFdiAz2y 6AGK GKS adGddzRSyli

V. Manifestaion Determination

When a disciplinary action is proposed that will result in a change of placement, a manifestation
determination review shall be conducted within 10 school days after the date on which the decision to
take disciplinary action is madehi3 review shall be conducted by the Manifestation Team which consists
of a local educational agency representative, the parent and relevant members of the IEP team (as
determined by the parent and the school division).

The Manifestation Team may deteime that the behavior of the student was not a manifestation of such
child's disability only if the Team:

O2yAARSNE Ftf NBESOIy( AyTFaHNBI GA2ARSYY QGK S 94 EdzR §y
observations, and any relevant informatioapplied by the parents; and

2). determines that:
(a). the conduct in question was not caused by, or had a direct and substantial relationship to, the
alidzRSyiQa RAaloAtAGET YR
(b).the conduct in question was not the direct result of the scho@ Hid A 2 y Q& FI A€ dzZNB (2
IEP.
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VI.

VII.

VIII.

XI.

If a manifestation is found, the student cannot be disciplined beyond any permissible short term removal

that may be available. A parent may request an expedited due process hearing if the parent disagrees
withthedei SNYA Yy I GA2y GKIG GKS 0SKFE@GA2NI ¢l a y2a4G + YIyA
parent disagrees with any decision regarding the placement of the student while disciplined. The student

will remain in the interim alternative education settingrmping the decision of the hearing officer or the

expiration of a fortyfive school day removal.

Disciplinary Action for Behavior that is Determined Not to be a Manifestation

LT GKS O0SKF@A2NI Aa y204 F  YI yA fpankgroted@es wikbe applieds a G d:
in the same manner as applied to nondisabled students. Following a removal which constitutes a change

in placement, the student must continue to receive the educational services necessary to enable the

student to continueto participate in the general curriculum, although in another setting, and to progress
026 NR YSSGAYy3 GKS 3I21ta asSid 2dzi Ay GKS &addzRSyidQa
records of the student must be made available to the peratio makes the final decision regarding the

discipline.

Disciplinary Action and/or Alternative Placement for Behavior That Is Determined To Be a Manifestation

A student with a disability whose behavior is determined to be a manifestation of hratisability may

not be disciplined except to the extent a removal is otherwise. The student may also be removed to a
more restrictive placement by following change in placement procedures. The IEP team must conduct or
review a FBA and/or BIP as providedbection III.

Interim Alternative Educational Settings for Weapons and Drugs and Infliction of Serious Bodily Injury

Students with disabilities 1) who carry or possess a weapon to or at school, on school premises, or to or at
a school functiorunder the jurisdiction of a state or local educational agency; 2) who knowingly possess

or use illegal drugs or sell or solicit the sale of a controlled substance, while at school, on school premises,
or at a school function under the jurisdiction of atgt or local educational agency; or 3) who inflict

serious bodily injury upon another person while at school, on school premises, or at a school function
under the jurisdiction of a state or local educational agency may be disciplined pursuant to B&lC2s

JFCF or JGDB and may be placed in an interim alternative educational setting for upfiedatirool

days. This option is available without regard to whether a manifestation exists. If no manifestation is
found, the student may be disciplined the extent a student without disabilities would be disciplined.

Any interim alternative educational setting shall be selected, by the IEP team, so as to enable the student
to continue to progress in the general curriculum, although in another settimg)t@ progress toward
YSSiAy3a G(GKS 321 ta asSid 2dzi Ay GKS aiddzRSyidQa L9t o
behavioral intervention services and modifications designed to address the behavior so it does not recur.

Change of PlacemenybHearing Officer

In addition to the other options for removal, a hearing officer may order a change in the placement for a
student with a disability to an appropriate interim alternative educational setting for not more than-forty
five (45) school day$the hearing officer determines that maintaining the current placement of such
student is substantially likely to result in injury to the student or others. Additional-forgy(45) school

day removals may be authorized by the hearing officer as nacgss

Placement During Appeals

Students with disabilities are entitled to the due process rights available to alisabled student. In

addition, students with disabilities are entitled to the due process procedures available under the

Individuals wih Disabilities Education Act, as amended and any state procedures. During the course of
Fye LIWSEHFfas GKS aiddzRSyidQa LIX I OSYSyid akltt 6S Ay
parent and the school division agree otherwise.

Studens Not Identified as Disabled
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XIl.

Students for whom the parents assert there is a disability but who have not yet been identified as
disabled may be subjected to the same measures applied to students without disabilities if the school
division did not have kneledge of the disability before the behavior that precipitated the disciplinary
FOGA2y 200dzZNNBRO® I a0K22f RAGAAAZ2Y @gAff 0SS F2dzyR
behavior that precipitated the disciplinary action occurred:
1) the parent expressed concern in writing to supervisory or administrative personnéhef
school division, or to a teacher of the student, that the student is in need of special education
and related services; or
2) the parent requested an evaluation of thaudent for special education eligibility through formal
evaluation procedures; or
3) KS adGdzRSyiGQa GSFOKSNI 2NJ 2KSNJ a0OK22f LISNaR2YY.
of behavior demonstrated by the student directly to the director of specialcation or to other
supervisory personnel of the school division.

I a0K22f RAQGAAAZ2Y ¢2dAZ R y20 0S F2dzyR (2 KI @S 1y296
(1) the parents refused to allow an evaluation of the student or refused special education services;
or
(2) the student was evaluated and found not eligible for special education services.

If a request for an evaluation is made during the period such student is subject to disciplinary measures,
the evaluation shall be conducted in an expedited mannethelstudent is found eligible as a child with a
disability, taking into consideration information from the evaluation conducted by the school division and
information provided by the parents, then the student must be provided special education and related
services, although in another setting, in compliance with the procedures for suspended and expelled
students with disabilities. Pending the results of the evaluation, the student shall remain in the
educational placement determined by the school authiest

Disciplining Certain Section 504 Students Who Violate Alcohol and Drug Policies

Students who are identified as disabled solely under Section 504 of the Rehabilitation Act, and who are currently
engaging in the illegal use of drugs or alcohmy be disciplined for violating the division's alcohol and drug

policies to the same extent as nalisabled students. The student is not entitled to a due process hearing under
special education procedures in this circumstance but does retain the protecafforded to regular education
students.
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DISCLOSURE LOG
(TooS LI I OSR Ay SIOK &aidzRSyiQa NBO2NRO

To ensure compliance with the requirements of the Privacy Protection Act, EACH time information is disclosed by
ANY of the listed agencies, staffofthe. { / [ h{ LbD ! D9b/ Ydza i Sy GaSNI GKS F2ft 264

5

1 Name of the agency and the name, title, telephone number of individual
receiving the information;

i Type and source of information;
i Reason or purpose for the disclosurega
1 Date the information was disclosed.

This requirement can be met either by using this disclosure log or by continuing the procedures your ageseg bas u
meet these requirements.

(Name of Agency and Staff Contact Person)

(Full Printed Name of Client)

0/ tASYyiQa ! RRNB&aaoo/ tASyiQa .ANIK 51 ®3d ASydiQa {{b hLIiAz2Yy

Log of Disclosure of Information:

Receiving Agency Name, Title, Telephone Number of Type of Reason or Purpose of | Date Disclosec
Individual Receiving Inforation Information Disclosure
Disclosure
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SCSB 09.14Revised 712-18)

DOCUMENTATION OF CONTRACT DAB2M®L

NAME: SCHOOL:

Checlboxif paraprofessional

DAY3IN SECTION A: HOURS IN SECTION B1: + B2:
A. DIVISIONAISSIGNED13 days)
Activity Date Number of Days
PRESERVICE [_]check if attended 8/6/18 1
PRESERVE [ Icheck if attended 8/7/18 1
PRESERVICE [ ]check if attended 8/13/18 1
PRESERVICE [_]check if attended 8/14/18 1
WORK DAY  [_|check if attended 10/15/18 1
WORK DAY  [_|check if attended 1/3/19 1
WORK DAY [ ]check if attended 3/7/19 1
POSTSERVICE [_]check if attended 1
POSTSERVICE [ _]check if attendd 1
Planning Day#1 (list details and dates)
1
Planning Day#2 (list details and dates)
1
Planning Day#3 (list details and dates)
1
Planning Day#4 (list details and dates)
1
Total : 13
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B.1 STAFF DEVELOPNENT dzY 2F wmp ®p

f2LIYSy (¢ K2 dzNJ

Number of Hours

Activity Date
*Anaphylaxis 0.5
*Blood Borne Pathogens 0.5
*Confidentiality 0.5
*School Crisis Plan Training 1
*Power Point on Sexual Harassment 0.5
Total:

*Required Trainings
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B.2 PRINCIPAWO al EAYdzY 2F Hc®p GLINAYOALIf K2dzNEE YI & O2dzyi
Activity Date Number of
HOURS

TEACHER'S SIGNATURE:

PRINCIPAL'S SIGNATURE;

DATE:

DATE;
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File: GBER1
(6/14)

DRUG AND ALCOHOL TESTING

The Scott County School Board seeks to provide afiegg safe, and secure work environment for all employees
of the Board and all students sevdy the School Division. All employees will receive a copy of the Drug and Alcohol
Testing Policy and will sign a statement certifying that he/she has received a copy of the policy and the division shall
maintain this signed copy.

REQUIRED TESTING

1 Testirg for Employees Required to Maintain Commercial Drivers Licenses (CDLS)
All employees who are required to maintain a CDL for employment activities will be required to submit to drug and
alcohol testing in accordance with Policy File GDQ.

1 Testing Where Theris Reasonable Suspicion
An employee is required to undergo drug and/or alcohol testing if school administration determines there is a
reasonable suspicion that the employee is under the influence of drugs and/or al€#adonable suspicion
means suspion, based upon objective and articulable facts, sufficient to lend a prudent supervisor to suspect that
an employee is under the influence of alcohol and/or drugs. Such objective and articulable facts may include, but
are not limited to, impaired motoraordination, smell of alcohol, observed use, possession and/or sale of alcohol
and/or drugs, violation of drug statutes, frequent tardiness and/or absences, and poor job performance

9 Testing for Employees Involved In or Connected With Accidents
If anemployee is involved in or connected with an accident involving personal injury or property damage while on
the job or an accident involving a governma@awned vehicle, he/she may be tested for drug and/or alcohol use if
recommended by an immediate supeswr.

1 Random Testing
If there is determined to be a need by the Division Superintendent, school personnel rsapjbet to random

drug screens as deemed necessary to further the educational interests and/or welfare of the school division.
Before the implenentation of such random testing, the Division Superintendent shall provide notice, in writing, to
school personnel of the reasons for such testing. School personnel is defined for this policy provision as all
employees of the Scott County School Boaghreless of employment position.

PROCEDURES

If an employee is requested to submit to a test for the presence of drugs and/or alcohol, the employee will be

given a full explanation of the testing procedure and will be required to sign a consent formteBtiwill consist

of testing for substances, which may include marijuana, synthetic cannabinoids, opiates, cocaine, amphetamines,
LIKSyOeOft ARAYSE ab5al!s FYyRk2NI Fyeé 20KSNJ adzoaidl yOS RSTA
Federal law. Drutesting will be conducted by obtaining a specimen of oral fluid and/or urine or as otherwise

permitted by law. An Evidential Breath Test (EBT) using an EBT device operated by a trained technician will be

used to test for alcohol.

Testing will be performedn a very private, strictly confidential basis. All medical information will be considered
confidential and will be available only to staff members authorized to access personnel records.

Where there is reasonable suspicion that an employee is undeinthence or using drugs and/or alcohol in
violation of this policy, a school official shall transport the suspected employee toappreved testing site to
submit to testing for alcohol and/or drugs.

An employee involved in a worklated accident shilupon direction of his/her immediate supervisor, as soon as
reasonably possible, submit to testing for alcohol and/or drugs at eappgoved testing site.

56



The employee must remain available for drug and/or alcohol testing until the testiadpéen conducted. An
employee who fails to remain readily available for such testing shall be deemed to have refused to submit to
testing.

CONSEQUENCES

An employee who is tested for reasonable suspicion shall be placed on leave with pay until theubstane

received. Any employee who refuses to submit to testing, attempts to tamper with the results of a drug and/or
alcohol test, or refuses to release the results of a drug and/or alcohol test shall be charged with insubordination
and suspended witpay in accordance with Policy GCPF and/or may be subject to further disciplinary actions up
to, and including termination. Any employee so suspended shall continue to receive his/her then applicable salary
unless and until the school board, after a hegridetermines otherwise in accordance with Policy GCPF.

Any employee whose test yields a confirmed positive result for alcohol and/or drugs may be subjected to
disciplinary action, up to and including termination, and/or may be required to satisfactauiticipate in and

complete a drug abuse assistance or rehabilitation program. An employee may also be required, as a condition of
continued employment, to submit to followp and returnto-duty testing, and/or testing pursuant to an agreed to
testing scheule.

SEARCHES

Scott County Public Schools reserves the right to search, without employee consent, all areas and property in
which it maintains either full control or joint control with the employee, including, but not limited to, Scott County
PublicSchaba Q @SKAOf Saz LINBLISNI &> FyR SIdALYSYGZ dzyRSNJ K

1. when an employee is required to submit to reasonable suspicion testing;

2. when an employee is required to submit to pastcident testing; and/or

3. when an employee who is subject to dom testing receives a confirmed positive result.
4

Searches may be conducted only by authorized administrative personnel. Nothing in this policy, however, shall be
interpreted to prohibit any search by law enforcement.

COST

Scott County Public Schools Bhsear the cost of all initial testing requested by a school official. All costs
associated with a reest of a confirmed positive test result shall be borne by the employee.

Adopted: June 26, 2014
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My signature below certifies that | have receivedogpy ofPolicy GBEAR1, Drug and Alcohol Testingf the

Scott County Public Schools Policy Manual.

6{ Ayl G dzNBO

9YLX 288SQa blYS O0tNRAY(O
oYL 285SQ4a bl YS
Date
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SCSB 9.20 (Revised 7/8/10)
File: JEER

EARLY DISMISSAL FORM

NAME:

SCHOOL:

GRADE:

AGE:

PLACE OF EMPLOYMENT:

EMPLOYER'S PHONE NUMBH

PLEASE EXPLAIN IN DETAIL YOUR REASON(S) FOR REQUESTING EARLY DISMISSAL FROM SCHOOL:

*If this student is in Specidtducation, Parent, Special Education Teacher, and Special Education Supervisor must sign this application.

GUIDANCE COUNSELGFNSTURE DATE

PRINCIPAL'S SIGNATURE DATE

PARECQ{ K! 5/ [¢ {¢!59b¢Qf {DATE! ¢ | w9

{t9/L!I[ 95 ¢9!/19wQ{ {LDbDATEWY

{t9/L![ 95 {!towtL{hwQ{ { DATE! ¢! w9

APPROVED

DENIED SUPERINTENDENT OR DESIGNEE'S SIGNATURE DATE
*A transcript and the student's course schedule for the upcoming school year must be attached.

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the EducAmendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Educationmsrriiig; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 anchall Bederal, State, School rules, laws, regulations, and peltet County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students)ragétal status, disability, or genetic information in any educational program including vocational education for caresstanicht students, daily activities or extra
curricular activities, or the admission to such programs or activities, and praziples access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compéigntas@ifmith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to semalination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la hey @ivilesede 1972; Titulo IX del Reglamento 1964 lerineptacion de Enmiendas a la Educacion de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @008gjé)das las demas reglas, leyes, reglamentos y politicaEelgelacion, el Estado y la Escuela, las Escuelas Pulblicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacién genética en cuato@gama educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfigitades a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveigitesids. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB8&&IB3, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimiaracasohivar una

queja.
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SCSB 9.ZBEVISED 7/8/10)

File: IKRR

EARLY GRADUATION APPLICATION

NAME:

SCHOOL:

DATE OF BIRTH:

DATE ENTERED SCHOOL:

YEARS RETAINED:

DATE ENTERED 9TH GRADE:

COMMENTS:

*|f this student is in Special Education, Parent, Special Education Teacher, and Special Education  Supervisor rhissapjgication.

GUIDANCE COUNSELOR' SIGNATURE DATE

PRINCIPAL'S SIGNATURE DATE

t'woObe¢Q{k!5![¢ {¢!59b¢ATE {LDb! ¢! w9

{t9/L!I[ 95 ¢9!/19wQ{ {DATEb! ¢| w9

{t9/L!'[ 95 {!tOwtL{hwOATE{LDb! ¢! w9

APPROVED

DENIED SUPERINTENDENT @BIBNEE'S SIGNATURE DATE

*A transcript and the student's course schedule for the upcoming school year must be attached.

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendmer@g@fTitle VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of é8ZB04Sekcthe Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Fedemal Sgtamol rules, laws, regulations, and policBeott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital stétability, or genetic information in any educational program including vocational education for career and technicaksulmignactivities or extra
curricular activities, or the admission to such programs or activities, and provides equal adbesBag Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jasodemifer, Frazier

at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscriminatiorfiter & complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey d&vilesede 1972; Titulo IX del Reglamento 1964 e ImplementacioméiEnHas a la Educacion de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacién Genética (GINA, por sus siglde @00@giés)das las demas reglas, leyes, reglamentos y politicas de la Federastanoey B2 Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadlestado civil, discapacidad o informacién genética en cualquier programa eulirgdtiyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfigiiages a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designadosBomtact
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IBB, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimim@cantdvar una
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SCSB 05

SCOTT COUNTY SCHOOLS
APPROVED EDUCATIONAL LEAVE

Name of Employee Date of Request

Schoal

Reason for educational leave request

Date or dates of leave Number of days
Will need substitute Will not need substitute
will cover otherwise
Will reimbursement be requested? Yes No

If yeslist approximate amounts.Lodging

Food

Travel

Total

SIGNED

PRINCIPAL

APPRWED

*This approved fornmustbe attached to absent employee report.
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SCOTT COUNTY PUBLIC SCHOOLS
Emergency Use of Physical Restraint
Report of Incident

Submit to a designated administrator within 24 hourshaf occurrence of the incident. Multiple behavioral interventions
cannot be merged into a single report.

Student Name Date of Birth
Grade School Dateof Report
Person Completing Form Position

Physical Restraint was used (check all that apply):

9 List interventions tried after less intrusive intentions had failed.
1 This decision is substantiated by the following explanation:
1 Inan emergency situation (check all that apply):
an emergency situation existed that necessitated the use of physical restraint due to immediate
threat of harmto: _ self others property
physical restraint was used only for the time period that was necessary to contain the behavior of
the student so that the student no longer posed an immediate threat of causing physical injury to self or
others a causing severe property damage

physical restraint was implemented in accordance with all school division and/or program policies
and procedures for physical restraint

the force used in the application of physical restraint did not exceeatbe that was reasonable
and necessary under the circumstances precipitating the use of physical restraint

Date of Incidennt Location of Incident

Time physical restraint began Restraint ended

Name(s) of person(s) involved

Detailed Description of Incident: (Continue on back of this sheet if needed.)

School/Program Administrator notified. Date: Time:

Parent/Guardian notified. Date: Time

Date and Document All Follewp Actions

Gopy to Parent/Guardian
Copy to Student File
Copy to Central Office
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SCOTT COUNTY PUBLIC SCHOOLS
Emergency Use of Seclusion
Report of Ircident

Submit to a designated administrator within 24 hours of the occurrence of the incident. Multiple behavioral interventions
cannot be merged into a single report.

Student Name Date of Birth
Grade Schoaol Date of Report
Person Completing Form Position

Seclusion was used (answer the following):

1 Listinterventions ted after less intrusive interventions had failed.
1 This decision is substantiated by the following explanation:
In an emergency situation (check all that apply):
an emergency situation existed that necessitated the use of seclusion due to immedkatteothr
harm to: self others property

seclusion was used only for a time period that was necessary to contain the behavior of the student
so that the student no longer posed an immediate threat of causing physical injuryf tar s¢hers or
causing severe property damage

seclusion was implemented in accordance with all school division and/or program policies and
procedures for seclusion

the force used in the application of seclusion did not exceed the force thakasaable and
necessary under the circumstances precipitating the use of seclusion

Date of Incidemnt Location of Incident

Time seclusion began Timeseclusion ended

Name(s) of person(s) involved

Detailed Description of Incident: (Continue on back of this sheet if needed.)

Detailed Description of Behayriin Seclusion: (Continue on back of this sheet if needed.)

School/Program Administrator notified. Date Time:

Parent/Guardian notified. Date Time
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Date and Document All Follewp Actions:

Copy to Parent/Guardian/Adult Student
Copy in Student File
Copy to Central Office
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To Scott County Employees:

We are asking that you complete the following information in case of an emergency. It will be kept in the office and
accesed only if the need arises. After completing the form, place it in an envelope, seal it, and sign the back. It will be
returned to you at the end of the school year and will be updated annually as needed.

EMPLOYEE HEALTH INFORMATION

Name:

Address:

Home Phone:

(s
<
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Work Phone:

Cell Phone:

Emergency Contact:

Phone:

Physician:

t KEEAOAI YyQa ! RRNBAAY Yyvyuyduyuyu ey ey yyy

t KEEAOAI YyQa tK2YSY Yyyyyyyyduyyyyyeyyyuye gy

Any serious health condition?

Any regular prescription medication?

Hospital preference?

Comments:

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title thefEducation Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementiny Atecatiments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 20@Ball other Federal, State, School rules, laws, regulations, and pdiiciEs County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting shid),age, marital status, disability, or genetic information in any educational program including vocational educatoeeioard technical students, daily activities or extra
curricular activities, or the admission to such programs or activitiebpaovides equal access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscriminaginnedoffipér, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertgittmondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey d&vilesede 1972; Titulo IX del Reglamé8®¥ e Implementacion de Enmiendas a la Educacion de 1972; Seccion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @00&8gjes)das las demas reglas, leyes, reglamentos icpslie la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass) dedpddestado civil, discapacidad o informacién genéticaialquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisitiades a Y proporciona igualdad de acceso a los Boy Scouts y otros gvepdesiudesignados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IE, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la noadigtrionpara archivar una

queja.
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SCSB 11

EMPLOYEE TIME SHEET

___ HOMEBOUND ___ SATURDAY SCHOOL/AFTER SCHOOL DET. ($20/HR)
___ ALT ED NIGHT SCHOOL ($20) ___ READING RECOVERY#R0/HR)

___ SUMMER SCHOOL ART CAMP ($20) ___ SCIENCE IN THE SUMMER

___ SOL/EOC REMEDIAL ($20/HR) ___ ENDORSED TEACHER ($20/HR)
___ HIGH/MIDDLE SUMMSRHOOL ($20/HR) ___ COLLEGE STUDENT/2 YRS ($12/HR)
___ SOL ELEM SUMMER SCHOOL ($20/HR) ___ HIGH SCHOOL STUDENT ($8/HR)

NAME SCHOOL:

MONTH:

DATE HOURS WORKED | NO. STUDENTS SERVH

HOURS WORKED THIS WEEK:

MON

TUE

WED

THU

FRI

SAT

HOURS WORKED THIS WEEK:

MON

TUE

WED

THU

RI

SAT

HOURS WORKED THIS WEEK:

MON

TUE

WED

THU

FRI

SAT

HOURS WORKED THIS WEEK:

MON

TUE

WED

THU

FRI

SAT

HOURS WORKED THIS WEEK:

MON

TUE

WED

THU

FRI

SAT

SIGNATURE OF EMPLOYEE:

SIGNATURE OF PRINCIPAL/SUPERVISOR:
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FIELD TRIP RER®I FORM
EDUCATIONAL SOCIAL

SCHOOL:

GROUP/CLUB:

DESTINATION OF TRIP:

DATE OF PROPOSED TRIP: NO. OF STUDENTS:

ESTIMATED ROUND TRIP MILEAGE:

TIME OF DEPARTURE: ARRIVAL BACK AT SCHOOL:
ARE ALL STUDENTS IN GRADE/CLASS INCLUDED IN TRIP? YES NO
IF NO, EXPLAIN:

LIST BRIEFLY HOW THE PROPOSED TRIP WILL ASSIST IN MEETING OBJECTIVES AS SET FORTH IN CURRICULUM G

TEACHER/SPONSOR REQUESTING TRIP:

NAMES OF CHAPERONES:

HOW WILL TRIP BE FINANCED?

twLb/ Lt!'[Qf !'ttwhx![Y UVOUUUUUWYDATEW YW

{/1thh[ . htw5Q{ !ttwhx![Y QYLUDAELLVLLYLLLLUWLYYYYYYYYYY

REQUEST DENIED: REASON:

(APPROVED COPY TO BE RETAINED IN SCHOOL OFFICE)
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File: JER

(Date)

Scott County Circuit Court
Jackson Street
Gate City, VA 24251

To Whom It May Concern:

As directed by State Regulations, we are providing your agency with a copy of the Scott County Schools policy on the
management of scholastic records.

If youhave any questions with regard to the policy and procedures enclosed, please contact

Sincerely,

Enclosure

Identical letter to:

Scott County Departmerof Social Services
Scott County Health Department
Scott County Juvenile & Domestic Relations Court

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt32cTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnplicies Scott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in anyeducational program including vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts desigathted youtlyroups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE N@WSCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey @@&vilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 197@4Seccion 5
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @008gjés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Essuelas Publi
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacién
vocacional paragtudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos programas o actividgeEsipNaigualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conforad de la no discriminacion, Jason Smith, o Jennifer Frazier é38B83.18, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&nityar una

queja.
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SCSB 15.12

File: JIF
(Revised 0/23/08)
FUND RAISING APPROVAL
School Date
Club/Organization Sponsor/Monitor

Describe fund raising proposal (specificaficlude student role, if any, in proposed fund raising activity):

Planneddate(s) of fundraiser

Intended use of funds, other than general club/organization use:

| understand that fund raising may not infringe on instructional time.

Signature of Sponsfvionitor Date

Application is:

! Approved
Principal/Designee
Denied
) Date

Appication is:

! Approved

Superintendent/Designee
Denied
) Date
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HOMEBOUND INSTRUCTION

Homebound ingtuction is provided by Scott County Public Schools to students who are temporarily unable to attend school
due to physical illness or emotional disorders. Eligibility for homebound instruction is determined on the basis of medical
evidence submitted by ackensed physician or a licensed clinical psychologist. The school division reviews all requests for
completeness of information and appropriateness of the request.

Scott County Public Schools will ask the parent(s)/guardian(s)/adult student to stgaae of information form allowing

the physician or licensed clinical psychologist to share information of clarify information provided for approval of
homebound instruction. Approval is determined by school division personnel on the basis of studemeihded need for
service. In the event extended medical leave is recommended (beyond 9 weeks), the Homebound Director may request a
second medical opinion from another physician/mental health provider at no cost to the parent.

Student with Disabilities

If the student is s student with disabilities, the Individualized Education Plan (IEP) must be amended by the IEP team to
YSSi GKS aLISOAlLfT SRdzOIF GA2y &a0GdzRSyGQa GSYLRNINE AyaidNHzOGA
homebound instruction. &ent consent must be obtained to amend the IEP, prior to initiation of homebound services. If a
student with disabilities is receiving related services at the time of homebound request, the IEP must address how those
services are to be delivered. Iftadent with disabilities is denied the request of homebound services, a Written Notice

must be sent to the parent(s)/guardian(s)/adult student with an explanation of denial of services. If the student with
disabilities is approved for homebound servidi® IEP team must amend the IEP upon termination of homebound

services in order for the student to return to the school setting. If the homebound teacher assigned to the student for
services is not a highly qualified special education teacher, the IER@flest how services are to be provided under the

direct supervision of a special education teacher.

Initiation of Service and Estimated Time

Homebound instruction should be initiated no later than five instructional days after approval of requstishated hours
of instruction:

1 Elementary school students may receiv® Bours a week depending on the need. This time may include planning
time and grading time.

1 Middle school/high school students@hours a week depending on the need. This time mealde planning time
and grading time.

Termination of Services

Students receiving homebound instruction should return to the school setting as soon as possible. Homebound services are
always considered temporary. If homebound services go beyond andek period as determined by additional medical

or psychological information, other support staff such as school nurse, school counselor, or school psychologist may also be
FdaA3dySR (2 GKS &aGdRSyld RSLISYRAYy3I 2y GKS aiddzRSyidiQa ySSRa

Student/Parent/Guardian

A student 18 years of age or older is considered at the age of majority and may represent themselves without
parent/guardian involvement.

The student and parent/guardian are expected to work cooperatively with the assigned homebound teacher and school
personnel to:

1 Obtain certification from the physician or licensed clinical psychologist requesting homebound services, and
complete parental signature forms in order to begin homebound instruction.

Have a responsible adult in the home during the entirdqetof instruction.

Provide adequate facilities for teaching (quiet room without interruptions, with a table, chairs and appropriate
supplies).

1 Have the student ready for instruction at the time designated by the homebound teacher.

1
1
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Supervise daily homework
Notify the teacher, prior to the scheduled visit, if there is a contagious illness in the home or if there is an
emergency.

=a =

1 Keep all appointments with the homebound teacher (excessively missed appointments may result in suspension of

services) and/or imlvement with Truancy Coordinator.
T LT GKS &addzRSyd KFra G2 YAaa GKS |
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1 Make every effort to complete assignments.
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termination of homebound services.
T b2GATe (GKS a0K22f RAQOAAA2YQa 5ANBOG2NI 2F |1 2YSo2dzyR
the homebound teacher.
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Homebound Teacher
Persons serving as homebound teachers must:

dzR Sy (i fodal grad§ransK S NA
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Maintain an accurate record of hours of instruction.

=A =4 -8 =4

Responsible for assigning grades if the student is on homebound for more than nine weeks of instiictisa.
grades are to be averaged with other grades earned by the student in the general education program during
regular attendance.

Please return the completed form to:

Brenda Robinette
Supervisor of Homebound Instruction
Scott County Public Schools
340E. Jackson St.

Gate City, VA 24251
276-3866118
FAX 27686-2684

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil RigH#3 AcTitle IX Regulah 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnseguokpoliciesScott County Frlic Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatinh in any educational program inding vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts @esigathted youth groups. Contact BrerRiabinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumfimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la Ley de Dlesedd9Tay Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccion 504
de la Ley de Rehalidcion de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglas en inglés) de 2008 gndda®tdag] leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott riscriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, esiadapagiiad o informacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreraggnicos, actividades diarias o extracurriculares o admision a dichos programas o actividades , Y proporciona iguatsadaima®oy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discrimidiacJason Smith, o Jennifer Frazier en-286:6118, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&ityar una

queja.
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ATTACHMENT 3
(PAGE 1)
MEDICAL REQUEST FOR BB®UND

Scott County Public Schools
340 East Jackson St.
Gate City, Virginia 24251
276-3866118
FAX 276386-2684

Student Name: Date of Birth:

Address:

Home Phone: Cell Phone:

Reason requesting for Homebound Services:

Student with Disability: YES NO

If the student has a disability and is enrolled in special education, please explain the placement:

Student with Disabilit- Case Manager:

Parent/Guardian/Adult Student (Printed Name):

Parent/Guardian/Adult Student Signature:

School: Grade:

Homeroom Teacher:

Subjects T Semester: Teacher:

Subjects 2 Semester (As appropriate): Teacher

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendment(86fTi®e VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 19B04SefctienRehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal S8tatel rules, laws, regulations, and policisott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital staisijitiis or genetic information in any educational program including vocational education for career and technical staignastivities or extra
curricular activities, or the admission to such programs or activities, and provides equal accesBdy 8muts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jasodebmifir, Brazier

at 276386-6118, Scott County School Board Office for further information pertaining to nondiscriminationileraccbmplaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lhey d&vilesete 1972; Titulo IX del Reglamento 1964 e Implementacion denéasraela Educacion de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacién Genética (GINA, por sus siglde @00@jés)das las demas reglas, leyes, reglamentos y politicas de la Federacioédpsl EBsEscuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass) dedpadestado civil, discapacidad o informacién genética en cualquier programa edincitiyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisiniades a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. i@odtacto B
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86&IB, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&ityar una
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ATTACHMENT 3
(PAGE 2)
HOMEBOUND INSTRUCTION
(Continued)
To Be Completed by the Parent/Guardian/Adult Student

Name of Parent/Guardian/Adult Student:

Name of Eligible Student: Home Phone

Work Phone: Cell Phone:

Street Address:

City. State: Zip Code

Acknowledgement/Releasd:acknowledge this request and agree with the need for homebound services. | further
acknowledge that the requested homebound services for students receiving bpdaization services shall be subject to
NEOASE o0& GKS aitdzRSyidiQa L9t GSIY LlzNRdzryd G2 GKS LYRAGAR
conducive to learning, ensure that a responsible adult is in the home for the duratiastofction, or provide

transportation to another agreed upon facility. | will keep appointments with the homebound teacher or contact the

teacher or homebound coordinator if an appointment must be missed.

| understand that the local school divisionshestablished policies and procedures for homebound instruction that provide
more detail than this certificate of need.

By my signature, | authorize the release and exchange of medical information between the health care provided, or his/her
designee, andchool division personnel. My signature provides the health care provider(s) with the authorization
necessary to disclose protected health information and records regarding said student as it pertains to the condition for
which homebound instructional séces are being requested.

Please NoteThis form, including parental permission to contact the treating physician or psychotogistpe fully
completedin order for the student to be considered for homebound services. If you have a concernraimoeibound
services or the homebound instructor, questions about homebound services, or completing this form, please contact:
Supervisor of Homebound Instruction at the Scott County School Board Offic8%863.18).

Signature of Parent/Guardian or Eligible Student Date
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ATTACHMENT 3
(PAGE 3)
HOMEBOUND INSTRUCTION MEDICAL CERTIFICATION OF NEED

To be Completed by Licensed Physician or Licensed Clinical Psychologistd’@are to the Student for the Condition for
Which Services are Requested.

Homebound instruction shall be made available to students who are confined at home or in a health care facility for periods
that would prevent normal school attendance (8VAQ30-my n 0 ® ¢KS GSNY aO02yFAYSR i K2\
means the student is unable to participate in the normal-tiaygay activities typically expected during school attendance;

and, absences from home are infrequent, for periods of relatigbtyrt duration, or to receive health care treatment.

Students receiving homebound instruction may not work or participate in ecdrecular activities, nomcademic activities

(such as field trips), or community activities unless these activitiespaefically outlined in the students medical plan of

care or Individualized Education Program (if applicable).

1. Name of Student:

2. Name of School: :Grade

3. Nature and Extent of illness:

Date of examination or diagnosis of this illness:

4. Is the student confined at home or in adith care facility? Yes NO

5. Is the illness/treatment intermittent in nature (e.g., sickle cell anemia, chemotherapy for childhood cancer)?
YES NO

6. Could this child attend school if accommodations arelenhy the school? YES NO

If yes, please list the accommodations required. If no, please explain:

Estimated date of return to sool:

7. Explain ongoing treatment and/or therapy being provided:

8. Frequency of treatrant:

Signature of Licensed Physician or Clinicatirdogist Date
Print Physician/Psycholeg Name Telephone Number
Office Address City, State, Zip Code

NONDISCRIMITION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitdtion Ac
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnipoliciesScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatinh in any educational program including vocational education for career and technical students, daily activities or ext
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts agsigithgdiyouth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién deilbOVBd&ila Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Efitcierdien 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, poestusgiigipde 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Esuekla,Rablitss
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embackezpddses), edad, estado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfigitiases aY proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacion, Jason Smith, o Jennifer FrazieB8&&IBB, oficina del consejo escolar del condae Scott para la informacion adicional que pertenece a la no discriminacién o para archivar una
queja.
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ATTACHMENT 3

(PAGE 4)
SCOTT COUNTY PUBLIC SCHOOLS
AUTHORIZATION FOR DISCLOSURE OF PROFESSIONAL INFORMATION
340 EAST JACKSON STREET
GATE CITY VA 24251
PHONE: 276.386.6118
FAX: 276.386.2684
Student Name: Date of Birth: Date:
Outside Agency Name: Phone: Fax:
Address:
| hereby give my consent and authorize Scott County Public Schools to receive the following information:
YES NO YES NO FOR THE PURPOSE OF:
%OA1 OAGETT O OPAAEAU ... ... Referral. . .. #1171 OQAET AQEI1T I £ 3A0O0OEA
0071 COAOGO 2ADPiI 0060 OOUAET T T CEARMOAT OAGET T 1! OOAOOI AT O
0OOUAEEAOOEA "AEAOQOET OAITE qQEAMBICEEO U
( E OO kciyy [0]>) %AOAAQET)I%I $AOATT Pi AT O
3AETT1T 2AAT OAOGT2ADPT 060 OPAAEAU d. ... .. .. ... .1 OEAOQq
$EACTI T OEO 1 O 0O0OET AEDPAI #11 Pl AET O ) %07 %l ECEAEI EOU
| ATEOOET T h $EOCAEAOCA 0O 49 301 AGRAEAAI T6EQCEITT(AAQET C
'TATEIT QO $00C ! AOOGA 40AAOGI AT O )1 A OICAHIEN 10T AEAT )1 & OI

| understand that this consent is subject to revocation by me at any time, and unless an earlier date is specifiecagbisviklexpire 12 months after the

date specified below. If less than 12 months, the alternate expiration date is (either N/A or date). As the person signing this consent, |
understand that | am giving my permission to the above named provider or other named third party for disclosure of cahfidetfth care records. |

also understand that | have the higto revoke in writing to the person who is in possession of my records except to the extent that action has been taken
in reliance thereon. A copy of this consent will accompany any disclosure, and a notation concerning the persons ot@gérriesisclosure was

made shall be included with my original records. | may also request to inspect or copy the information to be used eddistleperson who receives

the records to which this consent pertains may not disclose them to anyone else withosgparate written consent unless such recipient is a provider
who makes a disclosure permitted by law.

| understand that | hathe right to refuse to sign this Authorization for Disclosure of Professional Information and have been informed thadiby te
allow communication between treating physicians/clinicians is coupteductive and potentially dangerous

Patient/Client Signature (16 years & older) Date Signed

Guardian or Legally Authorized Representative Relationship to Patient/Client Date Signed

Prohibition on disclosure: This information has been disclosed to you from records protected by Federal confidensi@hdraieets both the FERPA
(Educational Records) and HIPPA (Medical Records) guidelines.

Signature of Whess and Title Date

NONDISCRIMINATION POLICY

In compliance with the Executive @rd11246; Title 1l of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulatiahii@fenaenting Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimirati Act (GINA) of 2008 and all other Federal, State, School rules, laws, regulations, and otiti€ounty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregmt and parenting students),age, marital status, disability, or genetic information in any educational program includingalaeducation for career and technical students, daily activities or extra
curricular activities, or the admission to such prargs or activities, and provides equal access to the Boy Scouts and other designated youth groups. Contact Brenda RobisetimiNation Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for furihésrmation pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey d@illesede 1972; Wio IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacién de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglde @008giés)das las demas reglas, Eyeglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass) dedpadestado civil, discapacidadifoimacion genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfiginages a Y proporciona igualdad de acceso a los BoysScotros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IB3, oficina del consejo escolar del condado de Scott para la informacién adicional queeerda no discriminacion o para archivar una

queja.
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Revised June 22016
SCOTT COUNTY PUBLIC SCHOOLS INCIDENT RHPORRLE)

Complete the following, if in special education beginning on the | Ith day of removal, and for eashsohibol suspnsion
thereafter. Notice must be provided to parent with a copy of Procedural Safeguards (PS).

Student: School: DOB:
Grade: Disability:

Parent/Guardian: Address:

Date of Incident: Description of Incident:

Standards Violated:
Student's Version of Incident:

Recommended Disciplinary Action:

The school must consider on a case by case basis the following factors: the length of each removal, totabftimoetihe
child is removed, the proximity of the removals to one another, the behavior(s) which result in the removal.

Factors Reviewed:

Discipline Records IEP Other Educational Records BIP

Total number of previswsuspensions. Persons consult&itcle all that apply: guidance, special education
teacher, regular classroom teacher, parent, other (identify: ).

What considerations were provided in order for the student to stay current with claisdsg removal?

Is there a pattern, consider length of removal, total amount of tarthe student was removed, proximity of removals,
reasons for removals, other factors, FBA/BIP: Yes No
If so, identify the pattern:

If Removal Does Not Constitute éh@nge in PlacementBeginning on the 11th day of removal, the school administrator
must consult with the special education teacher to determine the services provided. Any of the following educational
services may be provided to enable the child to continue
to appropriately progress in the general curriculum end appropriately progress toward achieving the goals set out in the
IEP:

Assignments provided to student for completion in alternative setting.

Student allowed to makg assignments uporeturn to school.

Other, please identify:

A longterm removal constitutes a change in placement when there are more than 10 consecutive school days or
cumulative school days which constitute pattern. School personnel may place a student with a disability in an interim
alternative educational setting for 45 school days for situations involving weapons, drugs, and/or serious bodily harm.

If removal constitutes a change of placement or if theeis a pattern: Within 10 business days of removing the child for 1 |
school days or more in a given school year, provide notice and convene an IEP meeting/Causal Meaifagtation

Review Prior Written notice must be provided to

the parent(s) to ore of the below proposals. (Check the one that applies.)

A Behavior Assessment will be completed if there is a pattern of behavior or if jt was determined at the
Causal Hearing that the behavior was a manifestation of the student's disabitite(Hoes not already exist.)
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A review of the existing Behavior Intervention Plan will be conducted (If one exists) to determine if
modifications or revisions are necessary. If so, the IEP must be revised and implen@itgd.informed consat from
parents if the functional behavioral assessment plan calls for assessments beyond reviewing existing information.
revised IEP must be implemented through an addendum with the behavior interventions.

The IEP Team determines the services needed identifies how the student will continue to participate in the general
curriculum for the student during londerm removals.

Special Education Teacher Date
Principal/Assistant Principal Date
Other Date

NONDISCRIMINATION POLICY

In compliance with the Executive Ordex246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1§fdnaatiimy Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information NondiscriminationtAGINA) of 2008 and all other Federal, State, School rules, laws, regulations, and, SeitteSounty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnaand parenting students),age, marital status, disability, or genetic information in any educational program including abeatioation for career and technical students, daily activities or extra
curricular activities, or the admission to such programactivities, and provides equal access to the Boy Scouts and other designated youth groups. Contact Brenda RobinettmiNatidis Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for furthesrimation pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la ey @ivllesede 1972; Titud del Reglamento 1964 e Implementacion de Enmiendas a la Educacién de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @00@gjés)das las demas reglas, leyeglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o infacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfigitades a Y proporciona igualdad de acceso a los Boy Sootuts grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IE, oficina del consejo escolar del condado de Scott para la informacién adicional que peatémaoediscriminacion o para archivar una

queja.
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SCSB 29.1 (9/28/07)
SCOTT COUNTY SCHOOLS
INDIVIDUAL/SCHOOL REIMBURSEMENT REQUEST FORM
(Pre-Approval Form Must Be Attached To This Form)

SCHOOL:

PAYABLE TO:

ADDRESS:

PROGRAM AREA REQUESTING REIMBURSEMENT:

Date of Descriptions/ltems Person/Program
Purchase Purchased For

Amount
Requested

NOTE: Receipts must be attached for all items.

TOTAL

Person requesting reimbursement

Principal/Supervisor

Superintendent
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INFORMATION REQUEST FOR PERSONNEL DIRECTORY
This if the information needed for the Pemnel Directory:

w NAMESnust be in alphabetical order by LAST name then FIRST.

® IncludePHONE NUMBER®vVen if they are unlisted (indicate that the number isisteld and it will not be given
out).

w ASSIGNMENT OR JOB TEtTREase break down, if applicabl For example: Secondary Histqiiylease indicate
what History course(s) you teach. diementary if departmentalized; list the subjects and grades you teach.

Those who are not teachers, list your job title (mechanic, secretary, custodian, bes drafeteria, aide, etc.).

You do not have to use this form. The information may be turned in on a spreadsheet, typed in a document, etc. as long as
all of the information listed below is included.

Last Name

First Name

Schoal

Address

City.

State

Zip

Home Phone

Assignment/Job Titte

*Return toVickie Lan@o later than Friday, Augusté2

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitle DRegulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnipoliciesScott Canty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational progm including vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts @esigathted youth groups. Contd8tenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la ey @@vilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de éhabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglas en inglés) des2a@&tgmudtareglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado dec®tt no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadas y de padres), edaililestiadapacidad o informacién genética en cualquier programa educativo incluyendo educacién

vocacional para estudiantes de penas y técnicos, actividades diarias o extracurriculares o admision a dichos programas o actividades , Y proporcichdeigualeso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no disénacion, Jason Smith, o Jennifer Frazier en3B®6118, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimiaacantdvar una

queja.
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SCOTT COUNTY PUBLIC SCHOOLS

To the parent(s)/guarain(s) of: Date:
School: State Testing ID#:
DOB: Grade: Primary Language:

Limited English Proficiency (LEP) Identification

P2y SYNREEYSyids | fly3adza 38 20KSNJ Ky 9y3aftArak gka y230SR
I, Part A, of thé&o Child Left Behind Act of 2Q@ke school division must asses&tEnglish language proficiency of your

child.

English Language Proficiency Assessment Results

Your child has been administered the following English language proficiency assessment:

Based on his/her score of , he/she has been identified at the following English language proficiency
level:
1- Entering 2¢Beginning  3-Developing 4- Expanding 5 ¢ Bridging 6 ¢ Reaching

Listed below is a brief degption of each English language proficiency level.
1- Entering:
1 pictorial or graphic representation of the language of the content areas
1 words, phrases or chunks of language when presented withsbeg commands, directions, WHhoice or
yes/no questbns, or statements with sensory, graphic or interactive support
2 ¢ Beginning:
1 general language related to the content areas
1 phrases or short sentences
1 oral or written language with phonological, syntactic, or semantic errors that often impede the mesrihmg
communication when presented with one to multigdéep commands, directions, questions, or a series of
statements with sensory, graphic or interactive support
3 ¢ Developing
w general and some specific language of the content areas
w expanded sentences oral interaction or written paragraphs
w oral or written language with phonological, syntactic or semantic errors that may impede the communication, but
retain much of its meaning, when presented with oral or written, narrative or expository descriptitimsensory,
graphic or interactive support
4 ¢ Expanding
w specific and some technical language of the content areas
w a variety of sentence lengths of varying linguistic complexity in oral discourse or multiple, related sentences or
paragraphs
w oral or written language with minimal phonological, syntactic or semantic errors that do not impede the overall
meaning of the communication when presented with oral or written connected discourse with sensory, graphic or
interactive support
5 ¢ Bridging
w specialized otechnical language of the content areas
w a variety of sentence lengths of varying linguistic complexity in extended oral or written discourse, including
stories, essays or reports
w oral or written language approaching comparability to that of proficientliBhgeers when presented with grade
level material
6 ¢ Reaching
w specialized or technical language reflective of the content areas at grade level
w a variety of sentence lengths of varying linguistic complexity in extended oral or written discourse asddxyuir
the specified grade level
w oral or written communication in English comparable to proficient English peers
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Program Description and Goals for LEP Students

The goal of the program for English language learners is to provide instruction so thattstaderbecome fully proficient

in English and meet the same challenging state academic content and student achievement standards as all other children
are expected to meet.

LYaSNI || RSAONRLIIAZ2Y 27F @&2dzNJ a OK 2 2 fprofiBiénéyroanklddy: Bodv theINR I NI Y
program will specifically help the child learn English and mege appropriateacademic achievement standards for

grade promotion and graduation. Also include information about:

wMethods of instruction available in otheprogram;

wHow such programs differ in content, instructional goals, and use of English instruction; and

wHow each of these programs will meet the educational strengths and needs of the child

Exit Requirements

Beginning with the 20062009 school yearchool divisions in Virginia will use the composite score of the ACCESS for ELLsS®

to determine the English language proficiency for LEP students. LEP students will be considered proficient when they attain
a score of 4.8 or higher on Tieo€the ACCESSIfELLs®. The four domains of listening, speaking, reading, and writing are
AYO2N1LR2 NI 6SR Ayid2 GKS adldSQa RSTAYAGAZ2Y 2F AaLINBFAOASYGE
performance definitions for each of the proficiency levelgach of the domains.

LEP Students with Disabilities
If your child is a student with a disability which requires an Individuakzkeation PlaglEP) or a 504 Plan, the language
instruction educational program will be utilized in coordination witlizidd OKA t RQa SEAaGAy3 LI | yo

Parental Rights
Parents and guardians have the right to: 1) decline to enroll their child in the ESL program, 2) remove him/her from the ESL
program, and 3) choose other program options for their child.

, , GIVE MY CHILD, , PERMISSION TO RECEIVE SERVICES
¢lwh!DI {/h¢e¢ /h!'b¢., {/Ihh[{Q [9t twhDw! aod

l, , REFUSE FOR MY CHILD, , TO RECEIVE SERVICES THRO
{/he¢e¢ /h!b¢. {OGRAMI[{Q [9t tw

[9t /22NRAYFG2NDRa {ATYylFGddNBY Yooy y

Date:

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI df Righ@vAct of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the iBeHsdiilitat

1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rulesplatisnsegnd policiesScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatinh in any educational program including vocational education for career and technical students, daily activities or ext
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts designtated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la lhey @ivilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Edut@¢&rSgecion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @008gjés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuelas|RsiEzas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progiigidadesact proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficiatle la conformidad de la no discriminacion, Jason Smith, o Jennifer Frazier-88&F618, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@cantdvar una
queja.
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7/19/17
Page 1 of 2

Virginia Assessment Program
Calculator Accommodation Criteria Form

This form takes effect beginning with the 202@18 test administrations and replaces all documentation pertaining to
calculator accommodations for student with disabilities as used die stesessments.

This form is to be completed by an IEP Team/504 Committee to document that a student with a disability qualifies for the

calculator accommodation on a mathematics and/or science Standards of Learning (SOL) test or Virginia Substitute
Evalation Program (VSEP) assessment. The calculator accommodation must be necessary for the student to access
atrdsS raasSaaySyidz FyR Al Ydzad 06S RANBOGEE NBflFGSR (2
to enhance student @rformance for students with disabilities whose skills in performing mathematical calculations are
below grade level.

Student Information:

Student Name: State Testing Identifier (STI):
School Division: School:

Teacher: Grade:

Primary Disability: Secondary Disability (if applicable):

Test and Caldator Accommodation Information:

Test Name: Calculator Name and Model:

Justification:

the
iKS

¢KS L9t ¢SIFYkpnn /2YYAGGSS Ydzad NBalLRyR (2 (GKS |jdzSadAazya

IEP:

1. 52848 (KS adGdzRSyid KI @S | Odz2NNByd L9tkpnn tfly GKIG
for the calculator indicated above?

If the response is No, then the use of this calculator cannot be approved.

R2 (

2. As aresult of a specific disability, has the student routinely used this specific calculator in the classroom to perform

calculations?

LT GKS NBall2yaS Aa b2 LINPGARS RSGIFIAfa 2F (wibbealddzRSYy

prepared to use the calculator before completing the assessment.

C2NJ) ljdzSadAiz2ya o nXZ FyR p GKIFIG F2tt263 |ye @heXstof NSalLRya

Mathematical Capabilitieor Approved Calculatoggrovided with this form must be referenced when completing a
judtification statement, and the statement must include:
T I RSAONALIIAZ2Y 2F (GKS AYLIOG 2F GKS addzRRSyidQa RAALl
T GKS OF t OdzA  G2NRa F 00Sa
 anexd yFrdA2y 2F K2g (GKS ALISOAFAO OKINXrOGSNRAGAOA 2
capabilities of the calculator.

3. Does the student need to use a calculator with accessibility features (e.g., large display, large buttonpaudio) t
access the SOL test or VSEP assessment?
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Page 2 of 2

Justification Statement:

Note 1: If the calculator with accessibility features needed by the student alsaddé®aal mathematical

capabilities that are not needed (see #4 below), a compl&pdcial Assessment Accommodation Request Form
must be submitted to the Division of Student Assessment and School Improvement with a copy of this completed
Calculator Accompdation Criteria Form. An explanation of how student access to the additional mathematical
capabilities will be prevented during testing must be provided.

Note 2: The Appendix of this document details three calculators that may be used by studentsuath v

impairments, including blindness; however, the conditions outlined in the Appendix for the specific calculator must

be followed. A visual impairment, including blindness, means an impairment in vision that, even with correction,
adversely affects @K A f RQa SRdzOF A2yt LISNF2NXYIFyOSo ¢KS GSN¥Y Ay
20nndy 600 OmMOULO D ¢KS GSNXY a@AadzZt AYLIANNSYy(lé R2Sa
primarily the result of visuainotor or perceptual detits; although, visually impaired students may also have these
additional diagnoses.

4. Does the student need to use a calculator with additional mathematical capabilities to access the SOL test or VSEP
assessment?

Justification Statement

5. Does the student need to use a calculator, arithmetic tables, or machines to access the section of the SOL
Mathematics test in which a calculator is not allowed (SOL Mathematicsftesisades 37)7?

Justification Statement

IEP Team/504 Committee Signatures:

Title/Position Print Name Signature Date

This calculator accommodation criteria form and associated documentation is subject to audit by the Division of Student
Assessment and School Improvement.
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Revised 5/2/12

Pagel of 2
Scott County Public Schools

Read Aloud/Audio Accommaodation fahe Virginia Standards of Learning
Reading Test/Grade Level Alternative (VGLA)

Name of Student: School:

In order for a student to be eligible for the Read Aloud/Audio Accommodation on aes@in& Test, the student must
meet all of the following:

YES NO 1. Does the student demonstrate a weakness in decoding and this IEP identifies
diagnostic information below and includes goal(s) to address decoding?

YES NO 2. Does the student demonsite adequate comprehension (student understands
material read to him/her)?

YES NO 3. Does the student have access to the general education curriculum?
Inclusion?

YES NO 4. Does the student use classroom accommodations for the identifeakness in
decoding?

Questions 34 must be answered YES before answering question 5, 6 or7. In additierof5, 6, or 7 must be
answered YES for the student to qualify for the Realdud accommodation.

YES NO 5. Does the student have a v&dumpairment where large print or Braille is not appropriate
accommodation?
OR

YES NO 6. Does student have a specific disability that severely limits or prevents them from decoding text at
any level of difficulty (cod815specific learning disability ierading as provided by the
psychological report)?

OR
YES NO 7. Does the student have a specific learning disability that limits or prevents the student from

decoding text at any level of difficulty as evidenced by a stethdeore of less than or equal to 77
in at least one area (1.5 standard deviations below the mean on test with a mean of 100 and when
one standard deviation would be equal to 85 and 1.5 standard deviations would equal 77)?

Test/Subtest Test Date | Student Confidence Level | Student Range Meets criteria of<77

Score Standard Score

WUAHII +5

Letter-Word

Identification

WXHII +5

Word Attack

Skills

W-J=WoodcockJohnson Achievement Teklit
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Page2 of 2
Scott County Pubti Schools
Read Aloud/Audio Accommaodation for the Virginia Standards of Learning
Reading Test/Grade Level Alternative (VGLA)

Test/Subtest | Test Date | Student Score | Confidence | Student Range Meets Criteria<77
Interval Standard Score

W3HII FLUENC]

W-J= Woodcockiohnson Achievement Test
OR

YES NO 8. Does the student read below level to meet the following criteria (selectne)
1 Reading 2 years below grade level in grades 3 or 4
1 Reading 3 years below grade level in grades 5
i Reading 4 years below grade level in grades 9

If #7 or #8 is chosen for acceptance for the realdud using the WJIlI, students must be-RESESSED at the end of each
school year to determine competency or eligibility for the following schgear on a Read Aloud/Audio Accommodation
for the Virginia Standards of Learning. If the standard scores are greater than 77, the student will no longer qualify for
the read-aloud accommodation.

Parent Date:
Student (as appropria)e :Date
Classroom Teacher: Date:
Referring Teacher: Date:
Special Education Teacher Date:
Principal Date:

NONDISCRIMINATNCPOLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rit83 AcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnipoliciesScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or genetictioformany educational program including vocational education for career and technical students, daily activities-or extra
curricuar activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts and oiteddesith groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118 Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 19VBd&itailoey de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educa@écaién1So2;

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sirgiig)adeeP008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escueda, Ratbcsasiel
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazzatiey)dedad, estado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfisiniades & proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB8&&TEB, oficina del consejo escolar del condad&dett para la informacién adicional que pertenece a la no discriminacién o para archivar una

queja.
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Revisedl0/10/10
Pagel of 2
OVERNIGHT FIELD TRIP REQUEST FORM

This form is to be used by school personnel requesting an overnight field trip to amegdlavent (academic
competition, athletic competition, band trip/competition field trip, etc.pvernight trips must be filed with the
Superintendent at least three (3) months prior to the planned trip for approval of the Scott County School Board
Please attach an agenda.

Name of School Grade/Group

Activity/Event

Location

Date(s)

Purpose of Trip

No. of persas to be transported: Students Sponsors Chaperones

Type of transportation: Chartered Bus School Bus Private Car(s)

If Chartered Bus, please provide name of bus company, addm$sekephone number:

Total cost of trip:

How will trip be financed?

Maximum Outof-Pocket Student Cost:

Estimated Student Cost (after fundraisers, etc.):

How will students unable to pay their share be given an opportunity to go on the trip?

Place/date/time of departure:

Place/date/time of return:

Name/address/phone no. of lodging (if applicable):

Name of teacher(échaperone(s) accompanying group:

86



Revisedl0/10/10
Page? of 2
OVERNIGHT FIELD TRIP REQUEST FORM

HowwilltheO2 &G 2F (KS OKI LISNRYySQa SELSyasSa 0SS 020SNBRK ¢yyyyy

Approved Disapproved

Principal/Assistant Principal:

Date:

Date School Board Approved Disapproved

*Include with the agenda, how students will be allowed to earn money to assist in paying for their expenses of the trip.

*The Superintendent or his/her designee may revoke permission for a scheduled fiefcatriptural or manmade
incident(s) should create an unsafe environment for our students and staff.
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BEHAVIOR REFERRAL PROCIESS
The following steps should be put in place before submitting a referral to the Behavior Analyst:

1. Collect data
a. Data should beollected from the very first occurrence of problem behavior. Important things to write down
include:
i. Antecedent: what was happening before the behavior occurred
ii. Behavior: what exactly did the student do (be specific)
iii. Consequence: what happened immeig after the behavior occurred.

2. Involve your guidance counselor
a. Guidance should begin seeing the student for3Ibminutes at least 1x per week. Sessions should consist of
discussions about problem behavior and alternative ways to handle anger, fiastré&Sessions should be
conducted for a minimum of-8 weeks.

3. Develop an informal behavior plan
a. If a student is not responding to your classroom discipline system, an individual plan should be developed.
Your plan should focus on decreasing an undbsraehavior and increasing a desirable behavior. It is highly
recommended that positive reinforcement be utilized. This can include praise, rewards, free time, etc. Keep
in mind that students will be more successful if rewards are made available negpgehtly rather than
waiting until the end of the week.

b. Implement the plan for a minimum of 4 to 6 weeks and continue to collect data to determine if the plan is
working.

c. ISS, OSS, After School, Saturday School, and referrals to Alt. Ed. Are cortsidergidciplinary actions and
do not count as interventions.

If problem persists after-6 weeks of implementing counseling sessions and your behavior plan, the student should be
referred for a formal behavior plan. The following steps should be coextlet

1. Fill out the referral using as much detail as possible
2.1 0GFrOK RFEGF GKFEG @2dz KFEF@S O2ftt SOGSR aAyO0S (G(KS FTANROG =
discipline report; however, this should not be the only record of behavior thathave. Discipline reports often
R2 y2i AyOftdzZRS RSGFATSR AYyF2NNIGA2Yy lo2dzi GKS addzRSy
3. Attach a copy of the informal behavior plan. Be detailed about what intervention you tried.
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PARENTAL PERMISSION FOR BEHAVIOR SERVICES

(This consent form is in effect for one calendar year from date of signature.)

I KAt RQa bl YSY Yoy Sh.Y W

Teacher: School:

Thefollowing behavior service(s) has/have been requested for your child:

Functional Assessment (may include direct observation, records review,
Teacher interviews, data collection and analysis)

Behavior Intervention Plan (based ossults from functional assessment)
Administer Assessment of Basic Language and Learning Skills (ABLLS)
Development of Applied Behavior Analysis academic programming

FF/ 2dzNIySe& / dINNASNE a{>X ./.!3 gKmoAa GKS O0SKIGA2NI I ylfea
will provide these services.

The behavior analyst is one member of a team of educational professionals. As appropriate, information obtained in the
process of delivering applied behavior analysis services may be shared with other team menavdes io provide the

best possible educational services to your child. As a rule, no information will be shared with anyone outside the school
without your prior consent. However, as required by Virginia law, and/or as required by the voluntaryspalitiés school
system, there are some exceptions to this rule of confidentiality. (Refer to Page 2)

As a parent/legal guardidmjo give my consent and permissidar my child to receive
the applied behavior analysis services checkiedve, and | understand the limits of
confidentiality as described on page 2.

Signature/Date

As a pard/legal guardian) do not give consent and permissidor my child to
Receive the applied behavior analysis services checked above.

Signature/Date
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Limits of Confidentiality

Under Virginia Law, | may be required to breach confidentiality in circumstances such as the following:

|l

il

Child Abuse:If | have reason to suspect that a child is séui or neglected, | am required by law to report

the following matter to the Virginia Department of Social Services. [62509]

Adult Abuse: If | have reason to suspect that an elderly or incapacitated adult is abused, neglected or
exploited, | am requed by law to immediately make a report and provide information to the Virginia
Department of Welfare of Social Services. [631506]

Court Proceedingsif your child becomes involved in a court proceeding, or there is a custody dispute,

and if we recéve a subpoena for health records or testimony in that court case, we will notify you. If you
gAEK GKS NBO2NR& LINPGSOGSR:Z &2dz 2NJ 82dzNJ OKAf RQ&a |
NBljdzSadAay3d GKFG (G§KS 2dzRI&d/driedndsS BaweverpwdiNJav@iking th&®Qa Ay
decision, we may be required to turn the records over to the clerk of the court. [32.1 _ 127.1:03]

Serious Threat to Health or Safety to Anothelf. you or your child communicate to me a specific and

immediate threat to cause serious bodily injury or death to an identified or to an identifiable person, and |
believe there is the intent and ability to carry out that threat immediately or imminently, | am legally

required to take steps to protect third partiesThese precautions may include 1) warning the potential

victim(s), or the parent or guardian of the potential victim(s), if under the age of 18; 2) notifying a law
enforcement officer, or 3) seeking hospitalization. [5¢2400.1]

By school policy,rhay be required to breach confidentiality in the following circumstances:

il

Serious Threat to Own Health or Safety policy, | may use and disclose information when necessary if
in my professional opinion, your child poses an immediate, serious thodaisther own health or safety.
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Referral to Behavior Analyst

Date:

{GdzRSyGQa bl YSY WYy School:

Grade: Teacher: Case Manager:

Please be as detailed as possible when answering the following questions. Attach additional pages if necessary.

1. Describe the behavior(s) of concern (describe what the behavior looks like):

2. How often does the behavior occur? (every day, once per week, 5 tintatapeetc.)

3. How long does the behavior last?

4. What is happening when the behavior occurs? Describe what is happening accordingdimgmctivities and
people present. Were demands presented? Was teneltention divided?

5. When is the behavior most likely to occur (time of day, during a particular subject, etc)?

6. Where is the behavior most likely to occur?

7. With whom are the behaviors most likely to occur?

8. What activities are most likely to produce the behaviors?

9. How can you tell the bedvior is about to occur?
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10. What usually happens after the behavior? Describe what is happening according to adult(s), peer(s), and the
a0dzRSyiQa NBalLkRyaSao

11. What is likely the function (intent of the behavior? Why do you think the student behaves this way? What does
the student get or avoid from behaving this way.

12. What strategies have been used with this student?

13.2 K4 FNB GKS &addzRSydiQa AyGaSNBadGak 2 Kl R2S8Sa GKS & dzf

reading, drawing, helping, etc)

14.2 K4 FNB GKS &addzRSydiQa adiNBy3IldiKaK

15. Has the student worked with thguidance counselor? ___yes _ no
U If yes, please briefly describe how often and what strategies have been used:

16. Does the student receive outside counseling? yesno
U If yes, please list the agency/counselor:

17. Number of conferences with parents to discuss behavior:

Please list any other infmation that would be beneficial to know about the student:
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Parent

Signatures

Teacher

Case Manager

Administrator

Student (as appropriate)

Other

Approved

Office Use Only

Approved Not

Administrator

Behavior Analyst
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Scott County Schools

AntecedentBehaviorConsequence Analysis (ABCA)

Student: School: Teacher:

Instructions: Use this form during assessment to identify situational factors relatibe toccurrence of a behavior problem.
Each time a target behavior occurs, record the date and time. Use check marks to identify the target behavior, locaitgn, a
and what happened immediately before and after the behavior.

Date

Time

Behavior:

Location where behavior occurred

Classroom

Lunchroom

Bathroom

Hall

Gym

Bus/Car

Outside

Other:

General activity in progress:

Group Instruction

Individual Instruction

Lunch

Group Play

Individual Play

Other:

Immediate antecedent:

Teacher delivered an instruction or promg
to work

Teacher denied a request

Teacher was attending to other children

Teacher prompted the student to stop
playing

Student was provoked by a peer

None(individual was alone/doing nothing)

Other:

Immediate consequence:

Teacher verbally prompted student to
GaidzLix

Teacher interrupted the behavior

Student acquired leisure material, other
tangible

Teacher redirected the student to another
areal/activity

Teacher terminated the instruction to worl

Teacher did not respah

Other:
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File: DJR
(8/10)
PETTY CASH FUNDS POLICY

The school may establish a petty cash fund for the purpose of paying small obligations such as providing change for
concessions, lunch sales, postage costs, and other purcheggising immediate cash as a means of payment. Such funds
shall not excee&200for Duffield Primary School, Gate City High School, Gate City Middle School, Nickelsville Elementary
School, Rye Cove High School, Scott County Career & Technical Cemtema&ter Elementary School, Twin Springs High
School and Weber City Elementary Schaad $100for Dungannon Intermediate School, Fort Blackmore Primary School,
Hilton Elementary School, Rye Cove Intermediate Schools, and Yuma Elementary Sdlwestabtih a petty cash fund at

the beginning of the fiscal year (July 1), the school will issue a check from the general fund payable to the Petty Cash Fund
in the amount agreed upon for that particular school (listed above). A separate activity fund for gbkpetty cash fund
transactions must be set up within the School Activity Fund Monthly Report which is submitted to the superintendent each
month. At the end of the fiscal year to close the cash balance of the petty cash fund a check is to be witittegetoeral

fund for any remaining balance.

If a school establishes a petty cash fund, the principal (or designee) shall be the only authorized person to approve payment
of claims arising from such petty cash funds. An accounting record of allgasttytransactions is to be maintained. Every
reimbursement from the fund must be by receipts signed by the payee and contain itemized invoices or claims. The only
deposits to the petty cash fund should be the warrants issued to the petty cash custodieimburse the fund and the

check to the petty cash fund requires dual signatures. Other miscellaneous receipts should not be deposited to the petty
cash fund. The petty cash account should be reimbursed on a monthly basis, or as needed, and musiubseaeiat

fiscal yearend in order to properly reflect current year expenditures.
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PETTY CASH RECORD
SCHOOL YEAR

Date Paid To Paid For Code Paid Out Cash Receiveq Balance on
Hand

SCSB 39.10 (6/3/08)
Scott County Public Schools

96



t KEAAOL
LIK& &aAOl f
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2F RANBOGAYT

PHYSICAL RESTRAINT INCIDENT REPORT

YSIya
GKS a

0KS aiddzRSyd

GdRSyGe YR GR28a y2i

GG KS NBa&i N GihddhythestEdent or appldiciy S v G Q &

Ay Ot dzR

2 NJ | & & ’ladbthaiitdmal &s® bes G dzR Sy

S OKSN.

dzZaSR Ay daly SYSNBHSyOeée o0& | a0Kz22f | RYAYAAGNT G2NZ
to prevent a student from harming him/herself, other students, and school staff.
Student Name: ID #: Date d Birth:
Grade: School:

IEP 504

BIP

Incident Description

Date Incident Occurred:

Time restraint began:
AM. P.M.

Time restraint ended:
AM. P.M.

Location of incident:
Classroom

Hall
Cafeteria
Playground

Other:

Behavior(s) that lead to restraint:

Behavior(s) directed at:
Staff

Peers
Self

Other:

Description of activity in which the restrained student or other students were

engaged in immediately preceding use of physical restraint:

Thorough description of efforts made to demalate and alternatives to physical restraint that were attempted:

Scott County Public Schools
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Restrant Methodology used:

Handle With Care Primary Restraint Technique

Physical restraint hold(s) used:

{GdzRSYy (G Qa o0SKI@A2N) RdzZNAYy 3 N|

{GdzRSy G Qa o0SKI@A2NI I FGSNJ

Why was the use of physikrestraint necessary?

Staff member(s) responsible for continuous monitoring of
d0dzRSy i Qa &adl dza RdzZNAYy3I GKS

How restraint ended(check all that apply)
Determination by staff member that student was no
longer a risk to himself or others

Intervention by admirgtrator(s) to facilitate de
escalation

Law enforcement personnel arrived
Staff sought medical assistance

Other (describe):

Description of any injury to student and/or staff and any
medical or firstaid care provided (as per district policy, i
Ay2dzaNE 200dzNNBR:Z 02 YLX S

Staff administering restraint

Name Position Certified to

Name of approved Received prior restraint

administer restraints | restraint methodology| training

Yes No Handle With Care Yes No
Yes No Handle With Care Yes No
Yes No Handle With Care Yes No

Scott County Public Schools
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Observers
Stdf members/other adult witnesses (include name and position): | Student(s):

Parent Notification

Name of parent(s) contacted: Documented attempt to contact parent i Contacted by the following staff
unable to contact veyally (describe): member (include name and
position):
Phone #:

Date and time of contact:

AM. P.M.

This report has been prepared by:

(Name) (Position) (Date)

Scott County Public Schools
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Physical Restraint Incident Debriefing Notes

Within twenty-four hours of use of physical restraint, a documented debriefing by appropriate staff, including staff involved
in the restraintmust occur. The purpose of the debriefing is to review the incident and take any necessary actions to
reduce the chances that such an incident will reoccur. Those attending the debriefing meeting shall have the opportunity
to review the Physical RestratiReport documenting the incident.

Debriefing Information
Date of Debriefing: Time of Debriefing Meeting: Location:

Debriefing Notes:

Further Action(s) to be taken:

Signatures of those attending the debriefing meeting Position

This report has been prepared by
(Name) (Position)
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PRIOR WRITTEN NOTICE

Student: School: Meeting Date:
Student ID: D.O.B. Age: Grade:

Describe the action that the school division proposes or refuses to take:

Explanation of why the school division is proposing or refusing to take action:

Description of each evaluation procedure, assessment, record or report the school division used in deciding to propose or
refuse the action:

Description of any othrechoices that the team considered and the reasons why those choices were rejected:

Description of other reasons or other factors relevant as to why the school division proposed or refused the action:

Resources for the parent to contact for help in understanding the Individuals with Disabilities Education Act (IDEA) and the
related Federal and Virginia Regulations:

If this notice is not the initial referral for evaluation, explain how the parent was provided a copy of the procedural
safeguards:

101



SCOTT COUNTY SCHOOLS
PREAPPROVAL FORM FOR TUITION

NAME: SCHDOL:

ADDRESS: JOB ASSIGNMENT:

REASON COURSE IS BEING TAKEN (Check all that apply):

To Become Highly Qualified { dzZLISNAY G SYRSy (i Qa wSljdzSai
Request for Additional Certification Recertification(No preapproval
required)

Other, Please Specify

DATE COURSE(S) TO BE TAKEN COST OF COURSE

TOTAL COS

One class for recertification will be reimbursed every five years to school personnel upon receipt of cancelled check and/or
receipt fram college. Personnel must have a passing grade to receive reimbursement. Books and other fees are not
reimbursable.

If money is available, other classes and fees will be considered for reimbursement. For instance, courses to become highly
qualified orsituations in which the employee has been asked to get an additional certification. Prior approval must be
received for tuition reimbursement.

Maximum reimbursement for a course is $500.00

Signature of Employee Date

Spnature of Superintendent Date
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SCSB 31 (6/3/08)

SCOTT COUNTY SCHOOLS
PREAPPROVAL FOR OUT OF TOWN/CONFERENCE TRAVEL

ALL CONFERENCES/OUT OF TOWN TRAVEL MUST RECEIVE PRIOR APPROVAL OF THE SUPERINTENDENT BEFORE
REIMBURSEMENT WILL BE GIVEN.

*kkkk *kkkkk *kkkkkhkkk *kkhkhkkhkkk *kkhkhkhkhkkk *kkkkk *kkkkk

NAME: SCHOOL:
ADDRESS: JOB ASSIGNMENT:
DESTINATION: DATES:

CHECK ALL APPLICABLE BOXES:

Conference Workshop Technical Assistance

Presente Member Appointed Team

Other (Explain):

JUSTIFICATION:

ESTIMATED COST OF TRIP:
Transportation Cost (Air, Train, State Car, Mileage, Etc.)

Lodging Number of Nights Rate

Lodging Tax and Surcharges

Meals and Incidental Expenses

Registration Costs

Other (Iltemize)

TOTAL ESTIMATED COST OF TRIP

IS AN OUTSIDE ORGANIZATION REIMBURSING ANY OF YOUR EXPENSES DIRECTLY TO YOU OR THE SCHOOL SYS’
___NO ______YES

hwD! bL%! ¢LhbQ{ b'!agdy PAYABLE TO:

REQUIRED SIGNATURES:
YOUR SIGNATURE: DATE:

PRINCIPAL/SUPERVISOR

SIGNATURE DATE

SUPERINTENDENT

SIGNATURE DATE
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File: DJIR

SMALL PURCHASEBOREDURESCOTT COUNTY PUBLIC PROCUREMENT ORDINANCE

GOODS (BOTH NEW AND USED NONPROFESSIONAL SERVICH PROFESSIONAL PROCEDURE
CONSTRUCTION SERVICES
0-$999.99 See definition of nosprofessional Single quote. Ifeason to believe
services in Ordinance. Less than a quotation is not a fair and
$2,500 responsible price, seek additiong
quotes.
$1,000 to less than $2,000 $2,500 to less than $5,000 See definition of professional servicg Solicit two valid sources by phon

in Ordinance. Less than $3,000.00 | or by writing. (Written
confirmation of quotes obtained
to be furnished to the County
Purchasing Admin.)

$2,000 to less than $15,000 $5,000 to less than $15,000 $3,000 to less than $15,000 Solicit three valid sources by
phone or by writing. (Written
confirmation of quotes obtained
to be furnished to the County
Purchasing Administrator.)

$15,000 to less than $30,000 $15,000 to less than $30,000 $15,000 to less than $20,000 Solicit minimum of four valid
sources in writing. (Written
confirmation of quotes obtained
to be furnished to the County
Purchasing Admin.)

PLEASE NOTE: THE MINIMUM TEN (10) DAY PERIOD BETWEEN SOLICITATION AND DUE DATE FOR RECEIPT OF BIDS DOES NDT APPLY TO TH
PURCHASES PROCEDURE.

COMPETITIVE SEALED BIDDING OR COMPETGDMEANEON CODE OF VIRGINIA §-23D1 AND § 2:2303(A)

GOODS (BOTH NEW AND USED NONPROFESSIONAL SERVICE PROFESSIONAL SERVICES PROCEDURE
CONSTRUCTION
Required for purchases over $30,00( Required for purchases over Required for purchases over $20,00( NOTE: See Section 3, Article 1
can be used for lesser amounts $30,000.00; can be used for lesser | can be used for lesser amounts County Procurement Ordinance
amounts
Use one of the following
methods:
1. Competitive sealed
bidding

2. Competitive
negotigion. A written
justification is
required for use of #2
instead of #1.

EXCEPTIONS TO COMPETITIVE PROCUREMEDH OF VIRGINIA §-23D3(E) & (F)

GOODS (BOTH NEW AND USEll NONPROFESSIONAL SERVIC| PROFESSIONAL SERVICES PROCEDURE
CONSTRUCTION

Emepgency such as health or safet| Emergency such as health or safel Emergency such as health of safe] NOTE: See Procedure at Section 1F,
or equipment in jeopardy or equipment in jeopardy or equipment in jeopardy Article 2 of County Procurement
Ordinance

Competition required as practicable.
Procure directly. Requires written
justification. Must be approved in
advance by Agency Head or designee.
Requires public posting on the county

website.
SOLE SOURCE: Only one sourcel SOLEGQURCE: Only one source | SOLE SOURCE: Only one sourc§ NOTE: See Procedure at Section 1E,
practically available. practically available practically available. Article 2 of County Procurement
Ordinance.

Requires written justification. Must be
approved in advance by the Agencyalde
or designee. Requires public posting ol
the county website.
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File: JFCR1
(6/14)

Random Alcohol and Drug Testing Regulations for Students
Involved with Competitive Extracurricular Activities

Pledge Program
Background and Justification

1 Over tle last several decades, there have been many initiatives and programs to educate our youth on the dangers
of alcohol and unauthorized drugs. Examples of these programs are Drug Awareness and Resistance Education,
DrugFree Schools initiative, Mothers Agsi Drunk Drivers, Students Against Drunk Drivers, Project Prom, and
various health education curricula.

1 One particular initiative that many Virginia public school divisions have implemented has been directed at athletics
and other extracurricular activites. This initiative is a randomized drug testing of students involved in-extra
curricular activities.

1 During the past three years, there have been 53 students disciplined for drug or alcohol related incidents in Scott
County Schools. While the numbaroverall incidents has been consistently the same over the past three years,
during the 2012014 school year, the number of student athletes involved with drug and alcohol related incidents
drastically increased.

1  With this background and justificatian ¢ KS { O2G G / 2dzyGe& tdzofAO {OK22f Qa tf
facts:

A Student participation in extraurricular activities is voluntary. Students who choose to participate do so
with the understanding that their participation is a privilegasied on their adherence to high moral,
ethical, and academic standards.

A Medical studies have established that drug use affects motor skills, learning, memory retention, reasoning
ability and coordination.

A Except in extreme cases, drug use is difficulldgmen, or even physicians, to detect by casual
observation.

A No safe level of drug use has been established. Any measurable amount of-alteiirdy drug or
Ff 02K2f Ay | LISNE2YyQa o02Reé OFy OFdzasS az2Y&iyWRSaINBS

apparent to the layman.
A The use of alcohol is illegal for anyone under the age of 21. All forms of drug use without a prescription
are illegal.

Purpose and Intent

1 For Scott County Public Schools to detect and prevent drug use among its studgnmtsyitie assistance to
students with drug problems, and to give students additional reasons for declining to use drugs.

1 Participation in extrecurricular activities is a privilege, not a right, for students in Scott County Public Schools.
Consent to drugesting is a mandatory prerequisite for any student to participate in a VHSL sanctioned
extracurricular activity.

Testing Coordinator

1 The Supervisor of Personnel and Student Services will coordinate and supervise the testing program.

Eligibility for Testing

1 Scott County Public Schools students in grad&2 #/ho choose to participate in VHSanctioned extrecurricular
activities not required by the Board of Education for graduation will be required to participate in the random
testing program for aohol, illegal drugs, or unauthorized drugs in order to participate in their chosen activity.

1 Students become eligible upon submission of a consent form. Students must submit a consent form immediately
following the Student Pledge Program Parent/Guardiagebihg for their season or before their next practice
following the Pledge Program Meeting.

1 Students remain eligible for random alcohol and drug testing from the date the consent form is turned in through
the end of their sport or extraurricular activityseason. In the event that a student eligible for random alcohol and
drug testing ceases to participate or withdraws from an athletic team or eodrecular activity, he or she will no
longer be subject to random drug and alcohol testing associatedthistprogram.
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For what Substances will Students be Tested?

)l

In administering the program, the division will test for the presence of certain substances that may include, but are

not limited to, the following substances or their metabolites: alcohol, jparia (THC), synthetic cannabinoids,

opiates, cocaine, methamphetamines, anabolic steroids and phencyclidine (aka PCP), MDMA (aka Ecstasy), and/or
Fye 20KSNJ adzoaidlyOS RSTAYSR Fa | aO2yGNRffSR &adzmaidl y(

Selection of Studnts for Random Testing

il

f
f

f
f

A confidential testing schedule will be created by the Program Coordinator to ensure that testing of eligible

students is conducted in a manner that is random.

Testing will only occur on student contact days during each sportioMek O dzNNJX Odzf | NJ | OG A GA G A Sa
Selection of eligible students for testing will be conducted in a purely and entirely random basis by a third party
vendor selected by Scott County Public Schools to administer the Random Alcohol and DrggPFegtiam.

A separate group of students will be selected by sport or activity and designated as alternates to be used in the

event of student absence.

The Program Coordinator/designee will notify the individual(s) selected for testing and a designaeaviltigem

to the designated location for testing.
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which will maximize privacy of the participant or in the office of an approved calteatjiency contracted by the

school division to collect and test oral fluid and/or urine samples.

The names and/or any other personally identifiable information of the participants will remain confidential.

Participants are encouraged to protect their owonéidentiality.

Suspicion Based Testing

il

In the event that a coach or sponsor observes that a member of a team or extracurricular activity is demonstrating
symptoms that cause reasonable suspicion that the member is under the influence of alcohol qridmirays

school or a schoedponsored activity, the coach or sponsor shall follow School Board Regulation JFCF.

In the event that a coach or sponsor receives reports that a member of a team or extracurricular activity has been
using alcohol or drugs outsdf school or schoedponsored activities, then the Pledge Program Committee will

meet with the player to further investigate the suspected use. If the committee believes there is reasonable

suspicion of the use of alcohol or drugs, the Program CoordMiitas A £  O2y G OG0 GKS &aiddzRRSyd
inform them that the student will be required to submit to an alcohol and drug screen which will be administered
according to the procedures outlined below.

Test Administration

1

All aspects of the progranincluding the taking of specimens, will be conducted so as to safeguard the personal
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result as a confidential health record pursuant to bétderal and state regulations 42C.F.R. 2.1 and 2.2; VA Code

§ 32.2126.1:03. As such, any information obtained by the program which would identify the participant as a drug

or alcohol user may be disclosed only for those purposes and under those congitionited by federal

regulations in accordance with 42C.F;Rart Il. No testing record of any participant will be used to initiate or
substantiate any criminal charges against a participant or to conduct any investigation of him or her, and the

divisiof @Aff y20 aKINB LI NIAOALIYy(iaQ AYRAGARIzZf GS&ad NBa
by court order or subpoena.

The Program Coordinator/designee will coordinate the collection of specimens from the selected students in
accordane with federal Substance Abuse and Mental Health Services Administration (SAMHSA) standards and
forward the specimens to a licensed laboratory for testing. The Supervisor of Personnel and Student
Services/designee may conduct an initiatsite test on thespecimen before sending the specimen to the

laboratory.

The participant shall complete a specimen control form.

The participant shall submit an oral fluid or urine specimen according the Scott County Public Schools School
5A0AaA2YQa wl y¥gRlRUvauthdsized DrygSand Acbldol IConsent to Test Form.

All students selected for testing must remain at the testing site under the direct supervision of the Athletic
Director/designee until he/she can produce an adequate specimen for testing.
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Any attenpt by a participant to tamper with the specimen collection process or refusal by the participant to
provide a sample, will be treated as a resignation from all extracurricular activities for a period 365 days except in
cases where a positive sample woutthstitute a 3¢ violation. In such cases, the student will be banned from any
further participation for the remainder of his/her enroliment in the Scott County Public Schools School Division.
All efforts will be made to minimize the instructional impa€testing and to maintain the confidentiality and

privacy rights of participants. All urine testing will be conducted in a cldsed restroom without direct

observation by adult monitors.

Specimens that test positive for the presence of alcohol, illdgads, or unauthorized drugs or their metabolites

will be kept by the testing facility for at least one hundred eighty (180) days pending an appeal of the test result.

Notification of Testing & Testing Results

il

1

Students who choose to participate in dieis athletic programs, VHSIponsored activities, and/or competitive
extra-curricular activities, not required by the Board for graduation, are required to complete and sign the Scott

[ 2dzyie tdzotAO {OK22ta& {OK22f SUndithdrized Prapd andAlopHRlZwhsehtS & i A
to Test Form.
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parent/guardian(s) will be contacted directly by a Medical Review Officer (MRO) to conductudtation. The

consultation will address the reasons for the positive test and a decision will be made by the MRO regarding the
legitimacy, validity, or accuracy of a positive test. Parent/guardian(s) will have 5 business days to provide
documentation of degal prescription that may have caused the positive test. The MRO will determine if that

substance has been taken pursuant to a legal prescription.

Results of student tests confirmed by the MRO will be provided to the Program Coordinator within fieenty

OHNU K2dzZNER 2F G(KS awhQa O2yadzZ GFrdA2y 6AGK GKS LI NIAOJ
The division respects the privacy of its students and shall maintain confidentiality regarding any alcohol and drug
testing for this program. The results wilhllg be released to designated division personnel. All records and
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The Program Coordinator will not release records of drug and alcohol teatsyaesulting action to anyone other

than designated school personnel and the student and/or his/her parent/guardian(s) without written authorization

from the student and/or his/her parent/guardian(s) in accordance with 42C¢Rrt Il. Student drugesting

information will not be turned over to any law enforcement authorities except under circumstances in which the
division is legally compelled to surrender or disclose such test results.

The Program Coordinator will destroy all records for each studden they have no remaining eligibility to

participate in VHSL activities due to the fact that they have graduated, they are over the maximum age for
participation, or they have completed four years of eligibility.

The testing company will maintain tesgj records according to their records retention policies.

Appeal Procedure:

il

1

1

A student or his/her parent/guardian(s) may request a retest of his/her specimen at his/her own expense at a
laboratory of their choice which follows federal Substance AbuseMertal Health Services Administration
(SAMHSA) standards concerning drug testing protocols and procedures. A written request must be made within
twenty-four (24) hours of receiving the results of the drug test from the Program Coordinator. The specimen
previously submitted will be forwarded to the approved lab in cooperation with the division approved outside
agency responsible for confirmatory testing.

Results of the réest will be provided to the Program Coordinator by the approved laboratory. Duringgpeal

period students may not participate in athletics or Vk3hctioned, extracurricular activities.

The student will be ineligible to participate during the appeal.

Consequences

Consequences will result from the following:

=A =4 -4 =4

a confirmed positive tador alcohol, illegal drugs, or unauthorized drugs;

refusal to participate in testing when selected; and/or

tampering with, diluting or altering the specimen during the collection process.

Students will be ineligible for participation in any Vis&hctiored, extracurricular activities unless they complete

GKS {O020G0G /2dzydieé tdzofAO {OK22faQ wlyR2Y ¢SaidAay3a F2NI I
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Any attempt by a participant to tamper with, dilute or otherwise alter the specimen duhagollection process

or refusal by the participant to provide a sample, will be treated as a resignation from all extracurricular activities
for a period of 365 calendar days except in cases where a positive sample would constitutéséaBon. Insuch
cases, the student will be banned from any further participation for the remainder of his/her enrollment in the
Scott County Public School Division.

T 'LRY O2yFANNIOGAZ2Y 2F | LIRaAaAGAGS G(GSad 2N lzedaigzBs8y (1 Q& (
as a result of an investigation based on suspicion of use, the student will be ineligible to participate in athletics or
extracurricular activities until they adhere to the consequences outlined below.

f It should be noted that the consequencgsdzii f A Y SR 0SSt 2¢ | NB Odzydz F §AJS | ONR A«
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or upon initial participation in an athletic activity, VH&Inctoned, extracurricular activity and ends when they
graduate or cease to participate in athletics or Vid&hctioned, extracurricular, competitive activities. For
example, if a student has a positive test for an alcohol, illegal drugs, or unauthorizedrdthgsth grade and, a
second positive test for alcohol, illegal drugs, or unauthorized drugs in the 11th grade, they will be subject to the
consequences outlined for a second offense.

Consequences First Offense
Step 1: Upon confirmation of a positvéa ONB Sy F2NJ | f O2K2f X Aff S3aFf RNHA&a:z 2
confession of alcohol, illegal drugs, or unauthorized drugs use as a result of an investigation based on suspicion of
use, the Supervisor of Personnel and Student Services will sehadeeting with the student, his/her
parent/guardian(s), and the principal on the first school day following the confirmation of alcohol, illegal drugs, or
unauthorized drugs use to impose a suspension from athletic/extracurricular participation. Tensghall be
suspended from participating in contests for a period of time equivalent to 50 percent of the total number of VHSL
contest limitations or activity contest for each sport or activity to be played during the regular season (any fraction
of the calculation will be dropped). The penalty will be applied immediately and include the next contest(s)
including playoffs, and/or to the next season in which the student athlete participates within 365 calendar days.
During this time, the student shall cantie to attend scheduled meetings, practices, and contests associated with
his/her activity. The student shall participate in practices and may not dress out for contests. Written notification
will be provided to parent/guardian(s) that will detail the abtions and the endpoint of the suspension.
Additionally, in the event the season concludes while the student is suspended, the student will be allowed to
participate in tryouts for the next activity season if the student has been retested by the cucenpany who
provides Scott County Public Schools with our student-tkestjng or another drugdesting company approved by
Scott County Public Schools administration that operates under SAMHSA (Substance Abuse and Mental Health
Services Administration) défed laboratory guidelines, at the parent/guardian(s) expense, less extenuating
circumstances; and the test results must be negative. After which time, the student will be ineligible until all
conditions of reinstatement have been completed.
Step 2:TheProgram Coordinator will conduct a screening interview with the student and parent/guardian(s) as
soon as possible. Based on the interview, the coordinator will design an intervention program suitable for the
student.
Step 3:After suspension and prior teesuming full participation with his/her team/activity, the student will be
required to take an additional oral fluid test/urinalysis screen to prove that he/she no longer has any trace of
illegal substances in his/her system. The parent/guardian(s) lsha#isponsible for the cost of the screening, less
extenuating circumstances.
Step 4 The student and parent/guardian(s) must participate in the recommended intervention program at their
expense, less extenuating circumstances. Progress reports will bielpdoto the Program Coordinator to
R20dzySy i GKS aiGdzRSyiQa &adz00SaaftdzZ LI NIAOALI GAZ2Yy @
Step 5:The student and his/her parent/guardian(s) must agree to regular testing for alcohol, illegal drugs, or
unauthorized drugs for the student for the remainder of thehool year. The parent/guardian(s) shall be
responsible for the cost of the screening(s), less extenuating circumstances.
Step 6:Upon satisfactorily attending all the prescribed intervention sessions, the student will be provided with a
letterofreinst 4G SYSyYy i FTNRBY GKS t NPANIY /22NRAYIFG2NI AYRAOI GAY:
eligible to resume regular participation with his/her team.

Second Offense
Step 1 Upon confirmation of a second positive test for alcohol, illegal drugshauthorized drugs or the
a0dzRSyiQa FRYA&aaAaz2y 2F O2yGAydzSR dzaS 2F Ff02K2t 3% Aff ¢
schedule a meeting with the student, his/her parent/guardian(s), and the Principal on the first school day fpllowin
the confirmation of alcohol, illegal drugs, or unauthorized drugs. The student shall be suspended from play for a
period of time equivalent to 75 percent of the total number of VHSL contest limitations or activity contest for each
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sport or activity to beplayed during the regular season (any fraction of the calculation will be dropped). The

penalty will be applied immediately and include the next contest(s) including playoffs, and/or to the next sport
season in which the student participates within 36%ecaar days. During this time, the student shall continue to
attend scheduled meetings, practices, and contests associated with his/her activity. The student shall not
participate in practices and may not dress out for contests. Written notification e/ilirbvided to the

parent/guardian(s) that will detail the conditions and the endpoint of the suspension. Additionally, in the event the
season concludes while the student is suspended, the student will be allowed to participat@irtgripr the next

activity season if the student athlete has been retested by the current company who provides Scott County Public
Schools with our student drudgsting or another drugesting company approved by Scott County Public Schools
administration that operates underA1HSA (Substance Abuse and Mental Health Services Administration)

certified laboratory guidelines, at the parent/guardian(s) expense, less extenuating circumstances; and the test
results must be negative. After which time, the student will be ineligibkd at conditions of reinstatement have

been completed.

Step 2:The Program Coordinator will conduct a screening interview with the student and parent/guardian(s) as
soon as possible. Based on the interview, the coordinator will design an interventigraptuitable for the

student.

Step 3: After suspension and prior to resuming full participation with his/her team/activity, the student will be
required to take an additional oral fluid test/urinalysis screen to prove that he/she no longer has angfrace

illegal substances in his/her system. The parent/guardian(s) shall be responsible for the cost of the screening, less
extenuating circumstances.

Step 4:The student and parent/guardian(s) must participate in the recommended intervention program at their
expense, less extenuating circumstances. Progress reports will be provided to the Program Coordinator to
R20dzYSyild GKS &aiGdzRSyiQa &dz00S&aa¥dzZ LI NGAOALI GA2Yy ®

Step 5: The student and his/her parent/guardian(s) must agree to regular testing for alcohol| dleggs, or
unauthorized drugs for the student for the remainder of the activity season. The parent/guardian(s) shall be
responsible for the cost of the screening(s), less extenuating circumstances.

Step 6:Upon satisfactorily attending all the prescribedervention sessions, the student will be provided with a

f SGGSNI 2F NBAyadladSYSyld FTNRBY GKS {dzLISNBAAaA2NI 2F t SNE2)
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Third Offense
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admission of continued alcohol, illegal drugs, or unauthorized drugs use, the Program Coordinator will schedule a
meeting with thestudent, his/her parent/guardian(s), and the Principal on the first school day following the

confirmation of alcohol, illegal drugs, or unauthorized drugs use to suspend the student from any further athletic
and/or extracurricular participation while entedl in the Scott County Public School Division.

COLLECTION PROCESS

Selected students are escorted from class or practice to the collection site. A specimen of oral fluid/urine is collected
following this process:

Oral Fluid Testing Procedures

1
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No purseshags or containers may be taken into the collection area with the student. All extra coats, vests, jackets,
sweaters, etc., are to be removed before entering the collection area.

Student is asked to rinse his/her hands and dry them. If no water is easigsible, an alcohol free wipe may be
used instead.

The Testing Custody and Control Form is completed by the student and collector.

The student is told to check expiration date on back of kits for validity.

The student opens the Kits.

The collector insticts the student to position the swab in their mouth and rub back and forth several times on
inside of cheek one at a time.

The student places the swabs in his own mouth.

The collector and the student fill in designated sections of the laboratory chainstddy form.

The samples and chain of custody form are labeled by the student and packaged for overnight delivery to the
SAMHSA certified lab.

109



=a =

The top lab copies of the Testing Custody and Control Form are folded with the top portion visible to the outsid

and placed in the Requisition Pouch. The transport bag and pouch are sealed as indicated. The student is given the
donor copy of the form.

The student may wash his/her hands and be released from the testing site.

The collector distributes the remainingmies of the form as required, being responsible for getting the

appropriate copy of the form to the MRO in a timely manner.

The Program Coordinator will be notified immediately of any student who refuses to give a sample or is suspected
of tampering withthe sample.

Urine Testing Procedures

|l
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No purses, bags or containers may be taken into the collection area with the student. All extra coats, vests, jackets,
sweaters, etc., are to be removed before entering the collection area.

The collector adds a bluireggent (food coloring) to the water in the urinal or toilet.

Student is asked to rinse his/her hands and dry them. If no water is easily accessible, an alcohol free wipe may be
used instead.

The Testing Custody and Control Form is completed by the Studdrtadlector.

The student is told to urinate directly into the provided container and should provide a sufficient amount of urine
(at least 45ml) in one attempt. The student is also told they are to hand the container of urine to the collector.

The studententers a closed stall or single use bathroom to collect the specimen, and then hands the container to
the collector when they exit the stall or bathroom.

The collector checks the volume, reads and records the temperature within four minutes of collectiblooks

for evidence of tampering. If tampering is suspected, a second specimen will be requested. A second suspected
tampered specimen will be considered refusal to test and the Program Coordinator will be notified.

With the student watching, the colieor will pour the specimen into the two bottles and recap the specimen

bottles tightly.

The collector takes the properly signed and student initialed bottle seals and places them over the caps and sides
of the bottles. The sealed bottles are placed ingtue transport bag.

The top lab copies of the Testing Custody and Control Form are folded with the top portion visible to the outside
and placed in the Requisition Pouch. The transport bag and pouch are sealed as indicated. The student is given the
donor mpy of the form.

The student may wash his/her hands and be released from the testing site.

The collector distributes the remaining copies of the form as required, being responsible for getting the
appropriate copy of the form to the MRO in a timely manner.

The Program Coordinator will be notified immediately of any student who refuses to give a urine sample or is
suspected of tampering with the sample.

MEDICAL REVIEQFFICER (MRO) RESPONSIBILITIES

il

f
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The MRO will review all results of oral fluid/urine testidgy urine specimen testing positive for alcohol, illegal
drugs, unauthorized drugs, banned substances, or adulteration will be handled in the following manner:

The MRO determines if any discrepancies have occurred in the Chain of Custody.

Depending on th substances found in the urine, if necessary, the MRO will contact the parent/guardian to
determine if the student is on any prescribed medication from a physician.

If the student is on medication, the parent/guardian(s) will be asked to provide docuth@mtaom the

prescribing physician, within five working days, to document what medication(s) the student is currently taking.
Failure to provide such requested information will be considered a positive result.

The MRO will determine if the prescribed meations resulted in the positive test result. For example, a positive
test result for codeine may be ruled negative by the MRO when he receives a letter from the treating physician
that the student has been prescribed Tylenol© with codeine as a pain ntemidallowing tooth extraction. Or, if

the student has a positive screen for codeine and has no documented physician order for the medication (maybe a
parent/guardian gave the student one of his/her pills), this would likely be ruled a positive tes¢ ByRID.

Finally, the MRO, based on the information given, will certify the test results as positive or negative and report this
to the Program Coordinator, initially reporting positive results by phone.

Screens positive for alcohol or illicit drugs (manijaaheroin, cocaine) would automatically be considered positive
by the MRO.

The MRO may use quantitative results to determine if positive results on repeat tests indicate recent use of illicit
or banned substances or the natural decline of levels of tiod ibr banned substance from the body. If the MRO
feels the quantitative levels determined to be above the established cutoffs do not reflect current use but natural
decay, then a negative result may be reported.
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Scott County Public Schools
Testing forlllegal/Unauthorized Drugs and Alcohol Consent Form

Student Pledge/Consent:

| understand fully that my participation in athletics and Vid8hctioned, extracurricular activities is a privilege; in order to

LI NIHAOALI G6ST L YdaAaGAFg3éwh GOKBRBYANBY H2&NBGe yRINBS {2
and regulations set forth by the Scott County School Board and the coaches/sponsors for these activities in order to
participate. | acknowledge receipt of a copy of the Stud@letige Program Regulations.

Furthermore, | understand that any use, possession, or distribution of alcohol or illegal or unauthorized drugs is strictly
prohibited. | pledge not to use, possess, or distribute these substances under any circumstanceaytudize Scott
County Public Schools to test my urine or saliva for the presence of these substances in my body. | also authorize the
release of information concerning the results of such tests to the Medical Review Officer, the Program Coordidatoy, a
parent(s)/guardian(s).

| understand that | will be subject to random and/or reasonable suspicion testing for illegal/unauthorized drugs and alcohol
from the first day of my sport or activity through the last day of competition and | understanditimecessary,
consequences will be administered as specified in the Student Pledge Program Regulations.

By my signature below, | understand and agree to the above and agree to abide by and be subject to the terms, conditions,
and consequences of tHetudent Pledge Program Regulations.
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Parent/Guardian Consent:

| have read and understand tladove and by my signature below, | hereby agree and give my consent for the-above
specified student to be required to abide by and be subject to the terms, conditions, and consequences of the Student
Pledge Program Regulations.
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ONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amentd of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendni@nSeaftibh 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all otherae8ite, School rules, laws, regulations, and poli€iestt County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, mstetak, disability, or genetic information in any educational program including vocational education for career and tetlhécasb, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides eqess$ @0 the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance OfferiftlamoJennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrioriratto file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la lhey @@vilesede 1972; Titulo IX del Reglamento 1964 e Implem@n@iEiEnmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @00@jiés)das las demas reglas, leyes, reglamentos y politicas de la edaladEstado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpéestado civil, discapacidad o informacién genética en cualquier progdameativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisinades a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles de€igntits.Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IE3, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimaacamntigr una

queja.
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File: DGER
(8/10)
RECEIPT OF GOODS POLICY

This policy provides guidelines to be followed when receiving goods at the school.

All goods received must be inspected and verified immediately against the purchase order, packing slifivingrece
document. This inspection and verification must be done by someone other than the requisitioner or buyer of the goods.
The goods ordered and received on behalf of the school must have two signatures.

The employee providing signature for goodsh@half of the school is responsible for assuring that such goods are received
in the manner, quality and quantity ordered. This is to assure that the quality, amount, and price of the goods are correct,
and that payment is made only for goods actuallyeieed. Any defective goods must be promptly returned to the vendor.
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File: KBAF2

RECORD OF INSPECTION

Date Time In Time Out

Person Reviewing/

Requesting Records:

Name Signature

Staff Person in Attendance

or Providing Copies:

Name Signature

Records Revieweescribe)

Photocopies

ltem No. Pages Date Copies Made

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt®3 ZcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Sectiorh&0Redfabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnseguokoliciesScott County Public Schools shall not discriminate on the basis of race, colomyelagional origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, datigsaot extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts @esigathted youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, oF terieifer
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendatuadai&n de 1976; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion desHarfidunckcion de 1972; Seccién 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion GeiAicpdr sus siglas en inglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federaci§riadt&statip las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyentiaréstiembarazadas y de padres), edad, estado civil, discapacidad o informacién genética en cualquier programa eduyatigo gducacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision eodieimasgo actividades , Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Cdatacto Bren
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IBB, oficina del consejescolar del condado de Scott para la informacién adicional que pertenece a la no discriminacion o para archivar una

queja.
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Referral to Alternative Education

First Name: Ml Last Name:
Address: : City State: Zip
Birthdate / / Sex M F
Parent/Guardian Relatiortshgtudent
Home phone Emergepbygne

52848 GKS LI NBylGk3Idzr NRAFY &dzlJL)2 NI ¥BSS NA (G dzRSy i Qa SyNeRffYSy

Student is being considered for the alternative education program because of: pteak all that apply)

Alcohol Related Violations Weapons Possession Harassment, nonsexual
Property Damage/Vandalism Violation of School Rules Other acts that endanger
Disorderly Conduct Insubordination the wellbeingof students,
Drug Related Violations Theft teachers, or any school
Fighting Threats employee. Please specify:
Credit Recovery Attendance

Other Studentinformation:

1. Why is Alternative Education being requested for this student?

2. What other options have been unsuccessfully tried prior to making referral?

3. Has this student ever been referred to special educatiovi@s No

If yes, when and results:

4. |s this student currently on probation or under court supervision¥es  No

If yes, name of probation officer:

5. Is this student involved with any social servicenageat this time? Yes No

If yes, list and explain:

6. Has this student ever been retained? Yes No

If yes, list and explain:

Present grade leve(circle one) 6 B9 10 11 12

/[ 2dzyaSt 2NRa {AIYyFddzNBY Yooy

*Please include the following with the referral form: student information, grades, schedule, SOL/EOC informat&d4 |E
Plan, discipline information, attendance information, BIP, court documents, and any additional information.

t NAYOALI £ Qa { ATyl GdzNB Date
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Student

Student Schedule

School

Teacher

Grade Year:

U When would be the best time to observe this student?

Time Subject/Activity Teacher Please check one to indicate which activities the

student enjoys and which activities are

most associated with problems:

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

A Enjoys A Problems

U 2KSYy ¢2dzZ R 0SS GKS o0Said GAYS G2 RA&aOdzaa (GKS addzRSydQa
Comments:
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SCSB 31B (9/28/07)

EMPLOYEE NAME

SCOTT COUNTY SCHOOLS
LOCAL TRAVEL REIMBURSEMENT REQUEST

HOME SCHOOQOL

JOB ASSIGNMENT

ADDRESS MONTH/YEAR
DATE STARTING ENDING DESTINATION TRIP PURPOSE MILEAGE
POINT POINT
TOTAL MILAGE:
RATE PER MILE: $0.505

APPROVED:

TOTAL COST:

Signature ofEmployee

Signature ofPrincipal/Supervisor

Signature ofSuperintendent
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SCSB 31A (9/28/07)

SCOTT COUNTY SCHOOLS

LOCAL TRAVEL REIMBURSEMENT REQUEST

FOR PARENTS/GUARDIANS

t!wo9be¢eQf b!lagy /1 L[5Q{ b'!agy
ADDRESS: SCHOOL.:
DATE MILES TRAVELED HOME TO SCHOOL TRAVEL
(CIRCLE ONE BELOW)
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRI ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
SINGLE TRIP ROUND TRIP
TOTAL MILES: NOTE:
Travel form must be signed by person
RATE PER MILE: requesting reimbursemd.
$0.40
TOTAL COST: $
APPROVED:

Signature of Parent/Guardian

Signature of Principal/Supervisor

Signature of Superintendent
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SCSB 31A (6/3/08)

SCOTT COUNTY SCHOOLS
REIMBURSEMENT REQUESTOROROF TOWN/CONFERENCE TRAVEL
(PREAPPROVAL FORM MUST BE ATTACHED IN ORDER TO REQUEST REIMBURSEMENT)

NAME; SCHOOL:
ADDRESS: JOB ASSIGNMENT:
DESTINATION: DATES:
DATE (CONFERENCE NAME & LOCATION) MILES
TRAVELED
Meals & Tips (Place)
Lodging (Place)
Other Miscellaneous Expenses
*Qriginal signatures of approval only (no signature stamps). TOTAL MILES
*Tre_lyel for_m must be signed mployee requestlng reimbursement. RATE PER MILl $0.505
*Qriginal signatures of approval only (no signature stamps)
*Travel form must be signed by employee requesting reimbursement. TOTAL COS
APPROVED BY: TOTAL MEALS & TIF
TOTA LODGING
TOTAL OTHE
Signature oEmployee
GRAND TOTA
(MILEAGE, MEAL
Signature oPrincipal/Supervisor LODGING & OTHE

Signature oSuperintendent
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SCOTT COUNPUYUBLIC SCHOOLS
AUTHORIZATION FOR DISCLOSURE OF PROFESSIONAL INFORMATION
340 EAST JACKSON STREET
GATE CITY VA 24251
PHONE: 276.386.6118
FAX: 276.386.2684

Student Name: Date of Birth: Date:

| hereby give my consent and authorize Scott County Public Schools to disclose the following information:

YES NO YES NO
Evaluations (specify): Referral
Progress Reports Psychological
Psychiatric Behavioral Health
History (specify): Educational
School Records/Reports (spgli Identification
Diagnosis or Principal Complaint IEP/Eligibility
Admission Discharge & Tx Summary Medical/Vision/Hearing
Alcohol & Drug Abuse Treatment Information Psychosocial Information

FOR THE PURPOSES OF: (The minimum of protected health informai®nigdllosed to accomplish the purpose specified)
Coordination of services
Evaluation/Assessment
Eligibility
IEP Development
Other

| understand that this consent is subject to revocation by me at any time, and unless an earliersgetefisd, this release will expire 12 months after the

date specified below. If less than 12 months, the alternate expiration date is (either N/A or date). As the greirepihs consent, | understand

that | am giving my permission to the alonamed provider or other named third party for disclosure of confidential health care records. | also

understand that | have the right to revoke in writing to the person who is in possession of my records except to thehakgtidn has been taken

reliance thereon. A copy oliis consent will accompany any disclosure, and a notation concerning the persons or agencies to whom disclosure was made
shall be included with my original records. | may also request to inspect or copy the informatiemnsed or disclosed. The person who receives the

records to which this consent pertains may not redisclose them to anyone else without my separate written consent uniesspechis a provider

who makes a disclosure permitted by law.

I understand that | have the right to refuse to sign this Authorization for Disclosure of Professional Information anelmaivédomed thaby refusing to
allow communication between treating physicians/clinicians is coupteductive and potentially dangerous

Patient/Client Sigature (16 years older) Date Signed

Guardian or Legally Authorized Representative Relationship to Patient/Client Date Signed

Prohibition on Redisclosure: This information has been disclosed to you from records protected by Federal confidezgtiatyl nuleets both the FERPA
(Educational Records) and HIPPA (Medical Records) guidelines.

NONDISCRIINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt®3 ZcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehafilitatio

1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnipoliciesScott County Public Schools shall not discriminate on the basis of race, color, religion, national orig

political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatinh in any educational program including vocational education for career and technical students, daily activities or ext
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion Teul®¥6 de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a @eE@#&@@Tcion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINAglpsresumglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y tafSsuieties, Riiblicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes elabsrdegadres), edad, estado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacié
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisittedes a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&TE3, oficina del consejo escolar dehdado de Scott para la informacion adicional que pertenece a la no discriminacién o para archivar una
queja.
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Report of Anaphylactic Reaction

File: JHCIF
(11-12)

Demographics and Health History

Name: chool: S
DOB: Status of Person: Student Staff Visitor Gender: M F
History of allergy: Yes No Unknown If known, specify type of allergy:
If yes, was allergy action plan available? Yes No Unknown
History of prior anaphylaxis? Yes No Unknown
History/Diagnosis of asthma? Yes No Unknown
School Plans and Medical Orders
Individual Health Care PlatHCP) or 504 Plan in place: Yes No Unknown
Does the student have a student specific order for epinephrine? Yes No Unknown
Source of Epinephrine: Student Provided Stock Epinephrine Expiration date of Epi

| Incident Reporting
Date/Time of occurrence: Vital Signs: BP / Temp Pulse Respirations
Specify suspected trigger that precipitated this allergic episode: Food Insect Bite Exercise
Medication Latex Other
If food was a trigger, please specify food and when ingested:
If medication was a trigger, please specify medication given:
Location where symptoms started: Classroom Cafeteria Clinic Playground Bus Hallway
Gym Office Other
How did exposure occur?
Symptoms: (circle all that apply)
Respiratory Gl Skin Cardiac/Vascular Other
Cough Abdominal Discomfort Angioedema  Chest discomfort Sweating Difficulty
Breathing Diarrhea Flushing Cyanosis Irritability
Hoarse Voice Difficulty Swallowing  General Itching Dizziness Loss of Consciousness
Stuffy or runny nose Oral Itching CGeneral Rash  Faint/Weak pulse Metallic Taste Swollen
throat/tongue Nausea Hives Headache Red Eyes Shortness of
Breath Vomiting Lip swelling Low Blood Pressure Sneezing
Stridor/Wheezing Localized rash Rapid Heart Beat Uterine Crarping
Tightness (chest, throat) Paleness
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Epinephrine Administration

First Epinephrine Dose Given (.15mg or .3mg) Site (ex: upper left thigh)

Time given: Initials of Person giving medicatio

Second Epinephrine Dose Given (.15mg or .3mg) Site:

Time given: Initials of Person giving medication:

Location where epinephrine administered to patientinil Classroom Gym Playground Bus
Office Cafeteria Hallway Other

Location of Epinephrine Storage: Clinic Office -C8erlf Other

Epinephrine Administered By: RN Self Unlicensed trained personnel Other

Parent/Guardian notified of epinephrine administration: Yes No Time:

By whom:

CALKEAAO wSEFEOGAZ2YY CSayyyy b2y y 52y QG 1Ly2eyugyy

Disposition ‘

EMS notified at what time: by whom:

¢N} YALRNISR (2 Kz2aLWAdrt 9wy CSAayygyy b2yyywy LT dabhéx NBI

LT a,9{¢é3x GNIYYAaFSNNBR GAlY lYodzZ  yOSyygyyw tF NByGkDdzZl NRA |

B

Student/Staff/Visitor outcome:

School Followip

Were parents/glz- NRAFya | ROA&ASR (G2 F2fft2¢6 dzlJ 6A0GK &a0dzZRSydiQa YSRAC
Were arrangements made to restock epinephrine? Yes No

Notes:

Signatures

Form completed by:

(Please print) (Date/Time)
(Signature) (Title)
School Administrator:
(Signature) (Date)
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File: GEF/JBF
(10/12)

REPORT OF DISCRIMINATION

Name of Complainant;

For Employees, Position:

For Applicants, Position Applied For:

Address, Phone Number
and Email Adress:

Date(s) of Alleged Discrimination:

Name(s) of person(s) you believe discriminated against you or others:

Please describe in detail the incident(s) of alleged discrimination, including where and when the incident(s) occurred.
Please name any witnesses thaayrhave observed the incident(s). Please include a description of any past incidents that
may be related to this complaint. Attach additional pages if necessary.

| certify that the information provided in this report is true, correct and complete to the best of my knowledge.

Signature of Complainant Date

Complaint Received By:

Compliance Officer Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendmer@3@(Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of a8&04Seicthe Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal S8tadel rules, laws, regulations, and policgtt County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital statabilitly, or genetic information in any educational program including vocational education for career and technical stiailyréstivities or extra
curricular activities, or the admission to such programs or activities, and provides equal actesBaoy Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, JasodeBmiftr, Frazier

at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscriminatiorfilerdaaccomplaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la lhey d@vilesede 1972; Titulo IX del Reglamento 1964 e Implementacién éenEasna la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @008gjés)das las demas reglas, leyes, reglamentos y politicas de la Federactadpel BsEscuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacién genética en cualquier programa eslinzatiyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfigitades a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designadosB@makacto
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86&IB, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&nityar una
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SCSB 31.16
File: GBAF/IJFHAE
(10/12)

REPORT OF HARASSMENT

Name of Complainant:

For Students, School Attending:

For Enployees, Position and Location:

Address, Phone Number
and Email Address:

Date(s) of Alleged Incident(s) of Harassment:

Name of person(s) you believe harassed you or others:

If the alleged harassment was toward another, please identify that person:

Please describe in detail the incident(s) oégéd harassment, including where and when the incident(s) occurred. Please
note any witnesses that may have observed the incident(s). Please include a description of any past incidents that may be
related to this complaint. Attach additional pages if essary.

| certify that the information provided in this report is true, ocect and complete to the best of my knowledge:

Signature of Complainant Date

Complaint Received By:

(Principal or Compliance Officer) Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitle IX Regulation 1964 and Implementing Education Amendments of 1972y Sedtiaf the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnseguokpoliciesScott County Public Schools shall not discriminate on the basis of raae relipon, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical stutightsctivities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts desigrthted youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jasorr Senithifey Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Edmsieria Educacion de 1976; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implenkawréenitad a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Infoi@emifica (GINA, por sus siglas en inglés) de 2008 y todas las demas reglas, leyes, reglamentos y politicas de laeFEdemeoigria Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexgdiniuestudiantes embarazadas y de padres), edad, estado civil, discapacidad o informacién genética en cualquier pragtarnaretisyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o addit$ios programas o actividades , Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles destgotaxiBse@tm

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IB3, oficinadel consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discriminacion o paranarchivar u

queja.
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SCSB 30.10A

REPORT TO LAW ENFORCEMENT
{19wLCCQ{ h@G3Ba2668 C! -Y HTC

{GdZRSYGQa bIYSY Gy Py PPy ey yyypyy

Incident:

Date of Incident:

Incident Reported By:

The following incidents occurring on school property, on a school bus, or at a school sponsored aettuityeareported

G2 GKS aKSNATFQa 2FFAOSY Fdaldz G Fa&aldzZ G yR oldidSNEXZ
marijuana, controlled substance, imitation controlled substance, anabolic steroid, threats against scisooiheérillegal

carrying of a firearm, firebombs, explosive materials or devices, hoax explosive devices, incendiary devices, chemical
bombs, or any threats or false threats of bomb.

School Telephone:

Schod Fax:

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the SiitRI§A972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabiléhtion Act
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegnthpoliciesScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigrthed youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITCA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la ey @vilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacionedeid@ %04

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacién Genética (GINA, por sus siglde @0@@giés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, Rislisasielas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadesstado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacién
vocacionapara estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos programas osactiyideperciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de laonformidad de la no discriminacion, Jason Smith, o Jennifer Frazier €8@8a 18, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimiaacantdvyar una

queja.
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SCSB 8.10
File: KBAFI

REQUEST FOR PUBLIC RECORDS

STAFF USE ONLY

Name Date Request Received:
Address Request was made (check one)
by requester on tts form
by telephone
Phone in writing other than on form
(Attach original request)
| am a (check one): Date Response Sent:
g Citizen of the Commonwealthf &irginia (attach copy)
g Member of the Press Referenced in §-342 Identification Verified
News Organization Type: Number;
Date Inspection Made:
OFFICIAL PHOTO IDENTIFICATION (attach record)
MUST BE PRESENTED PRIOR Itemized Cost Statement Attached
TO INSPECTION OF RECORDS
OR RECEIPT OF ANY COPIES

(PHOTOCOPY ACCEPTABLE WITH MAILED/FAXED REQUEST)

| am requesting access to the following records (please be as specific as possible, and attach additional paper if necessary)

Reasonable costs for copying, sg#g and computer time may be assessed in connection with this request. A current
schedule of costs appears in Regulation {RBA

Specify format desired (if available):

Photocopies E-mail (give address):
Website posting Other (please specify):

Check this box to request an advance determination of cost.

Signature Date

RETURN COMPLETED FORM TO:
ScottCounty Public Schools
340 East Jackson Street
Gate City, VA 24251

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil RigH83 AcTitle IX Regulatid®64 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnseguokpoliciesScott County PuldiSchools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program incind vocational education for career and technical students, daily activities orextra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts desigrthted youth groups. Contact Brenda iRetie Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplinento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la Ley de Desattd9Tyiltulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccion 504
de la Ley de Rehabiliién de 1973; La Ley de No Discriminacion de la Informacién Genética (GINA, por sus siglas en inglés) de 2008 y todaedgasiéanas, reglamentos y politicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott nosdiiminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, estadapzeiiaiil o informacion genética en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carrerasgniéos, actividades diarias o extracurriculares o admision a dichos programas o actividades , Y proporciona igualdadadesaBogsScouts y otros grupos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminaci@son Smith, o Jennifer Frazier en-386-6118, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&ityar una

queja.
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File: KLEE
SCOTT COUNTY SCHOOL DIVISION
REQUEST FOR RECONSGADEON OF LEARNING RESOURCES

Request By:
Representing: Myself
Organization or Group (please idéy}
Address:
Telephone:

Title or Description of Item:
Author or Editor:

Type of Material (book / film /acord / speaker / software / other (specify))

1. Did you examine, review, or listen to this learning resource or presentation in its entirety?
YES NO

2. Have you been able to discuss this material with schodl atao ordered it or who use it?
YES NO

3. Are you aware of the judgment of this material by professional critics?
YES NO

If no, would you be interested in receiving this information?
YES NO

4, Describe what prompted your congeabout the material. Please cite page numbers and/or specific
information from the material to support your concerns (attach additional material, if necessary).

5. Does the general purpose for the use of the material, as described by the schook stathe Scott County School
5AQAaA2YQa LINBINIY 202S00A0Sax aSSY | adziidlotS 2yS
YES NO

If not, please explain (attach additional material, if necessary)
6. What action[s] would you like to see the school take regarding this material?
Do not assign it to my child The school should reevaluate the material

Other-Explain

7. Are there other materials of the same subject and format that you would suggest for consideration in place of this

material?
YES NO

If yes, pease identify your suggestions.

Signature Date

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the CitittRifjh&72; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsendapiolicies Scott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, daily activities-or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts @esigathted/outh groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICAE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lbey dgiilesete 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmiendas a la Educacion deid®Bp4Secc

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @00@giés)das las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Escuela, las liEssuelas Pib
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacion genética en cualquier programa educativo incluyendo educacién
vocacional pra estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos programas o adfiyicgstesiona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la céormidad de la no discriminacion, Jason Smith, o Jennifer Frazier é38883.18, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&nityar una

126

Tz



Scott County Public Schools
Paent Notification Letter

Right to Request Information on Teacher Qualifications
As Required Under th&lo Child Left Behind Act of 2001

Date

Dear Parent,

On January 8, 2002, théo Child Left Behind Act of 200MCLB) was signed into law. Section 14)1) (A) states that as a
parent of a student in [school name], receiving Title | funds, you have the right to know the professional qualifications of
the classroom teachers instructing your child. Federal law requires the school division to provitiesypformation in a
timely manner if you request it. Specifically, you have the right to request the following information about each of your
OKAft RQa OflaaNe2yY GSI OKSNRY

w Whether the teacher meets the state qualification and licensing criteria for thées and
subjects he or she teachers.

w Whether the teacher is teaching under emergency or provisional status because of special
circumstances.

w ¢KS (SHOKSNRna O02tfS3IS YI22NE ¢KSGKSNI GKS GSI OKSNJ KI &
discipline of the certification or degree.

w Whether paraprofessionals provide services to your child and, if so, their qualifications.

LT @2dz 62dzZ R ftA1S G2 NBOSAGS lye 2F (KA& AYyF2NNIGA2Yy I LIX

Sircerely,

[Name]

[Title]

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rit83 2cTitle IX Regulation 1964 and Implementing Educativendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegoipoliciesScott County Public Schools shall not discriminatéhe basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatiofi in any educational program including vocational education for canee technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdegigstated youth groups. Contact Brenda Robinette Nondiscrimination Congpiificer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 1128#ulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la Ley de Derechos Civiles de 1972; Titulo IX dellRéglareptementacion de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Disacidn de la Informacién Genética (GINA, por sus siglas en inglés) de 2008 y todas las demas reglas, leyes, reglaitiemsateyigpdlederacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, colordeligénero / sexo (incluyendo estudiantes embarazadas y de padres), edad, estado civil, discapacidad o informaciéengaratjoéer programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diariagoussitulares o admision a dichos programas o actividades , Y proporciona igualdad de acceso a los Boy Scouts y ginengespissignados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacion, Jason Smith, o Jenniferefr2216886-6118, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimima@c&ityar una

queja.
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SCOTT COUNTY SCHOOL
STUDENT CONCERNREFERRAL TO SCHOOL BASED TEAM

(To be completed by paremrr any person noting concern)

Student Name: Date:

School: Grade: A Male A Female

Person Noting Concern:

Describe Concern (academic, behavioral, emotional, social, bulling, etc.)

Outside Report Presented: (if any)

Dateof Report: By Whom: Type of Report:
Concerns Noted byA Phone A InPerson A EMail A In Writing
A Other
Signature Date
Student Concerns Rewged by Date

NOTE: If academic concerns are noted, classroom teacher is to complete Intervention Strategies and bring to School
Based Team meeting.

School Based Team meeting date:
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PRERER2
SCOTT COUNTY SCHOOLS
SCHOOL BASED TEAM LETTER OF CONCERN

School
Date
Dear
| have educational concerns pertaining to and would like to discuss these
concerns with you and the School Based Committee.
¢tKS {OK22ft .l &SR /2YYAGGSS Attt O2yaraid 2F + GSFY 27F LINE

education teacher, a gtial education teacher, other specialists as needed, and the parent or the student as appropriate.
The chairman will be the principal or the principal's designee. This committee tries to pinpoint what may be causing
difficulties in school and also attests to identify specific strategies or activities that can be tried in the classroom and
school to help your child perform more effectively. By working together the cause of concern may be identified, and often
with some changes at school the situatiorpiraves.

The School Based Committee is scheduled to meet on at
(Date)

. You are encouraged to attend.

(Time)
Sincerely,

Teacher

Principal/Designee

NOTE: Please make two copies and send original to parent(s) and place one copy in
confidential folder.

NONDISCRIMITION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil RigH#3 AcTitle IX Regulation 1964 and Implementing Education Amendments of 1972; Section 504 of the Rehabillitdtion Ac
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lansnsegotipolicigsScott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational education for career and technical students, daily activities or ext
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scouts agsigihgdiyouth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion deitb@Vbd@ila Ley de Derechos Civiles de 1972; Titulo IX del Reglamento 1964 e Implementacion de Enmiendas a la Erfit2c&ecdi®n 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, poesisgiigipde 2008 y todas las demas reglas, leyes, reglamentos y politicas de la Federacion, el Estado y la Esuakla, Rablitss
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embackzpddses), edad, estado civil, discapacidad o informacién genética en cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admisién a dichos progfigiiases aY proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB86-&IEB, oficina del consejo escolar del condaig Scott para la informacién adicional que pertenece a la no discriminacién o para archivar una
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SCOTT COUNTY SCHOOLS
INTERVENTION STRATEGIES/REFERFSEHOOL BASED TEAM
(To be completed by general education teacher prior to child study)

Studert DOB School

Grade Date Teacher

Parents Name

Referring SourceA Parent A School Staff: A Other

Specific Reason(s) for Referral:

Check all alternatives used to remediate this problem

Parent Conference Title 1
Reading Recovery Reading Specialist
Behavioral Contracts Modified Assignments (If yes, how?)
Team/Grade Level Conference(s) Special Education
(If yes, what program?) Modified Testing Procedures (if yes, how?)
Individual/Small Group Instruction Provided Student with Additional Classroom
School Counselor Assistance, Study Guides, Copy of Notes,
Other Vocalulary Lists (If yes, what?)

Standardized Test Results

Reading Lang. Arts Arithmetic Saial Studies Science
Name of Test Grade Date Comp. %tile  Comp. %tile  Comp. %tile Comp.%otile Comp %tile
Current Previous Years
Grades Grades
Reading
English
Spelling

Math

Social Studies

Science
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Grade(s) Retained: Attendance: Days Present

Days Absent
Days Tardy
Other Information
Yes No Previous referral to Child Based Teamyek, give date and recommendations:
Yes No Does child have any medical problems: If yes, explain:
Yes No Is child taking medication? If yes, what type?
Yes No Has this child had testing, counseling and/or psychiatric services?
If yes, exfain:
Yes No (Attach reports. If not available, have they been requested?)
Yes No Has the parent or guardian of this student been cotedcand informed of the

reason for this referral? If no, please explain:
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SCOTT COUNTY SCHOOLS
SCHOOL BASED TEAM DOCUMENTAORA@MTA
(May be a review without a meeting but must be completed within 10 days of sending letter of concern)

Name Testing ID Date of School Based Meeting

Date of Birth School Grade A Male A Female

tENBYGQa bEYSYYYwyduypyyv ey ey ey vy ypyy tK

Address

Reason for Concern:

Name of Person Noting Concern:

Review of existing data, including evaluations and information provided by parent, observations by teachareamid
classroom based assessmen@heck all that apply:

A Title | Assessment A Behavioral Intervention (emotional)

A Reading Specialist Assessment A Student Concern Form

A Grades A Intervention Strategies Form

A Attendance A Prescreening Form (preschool/head start)

Proposed action by the Committe€heck all that apply:

Referred to school counselor A Referred to behavior analyst

Referred to reading specialist A Contact physician/social worker/therapist
Referred to Title | teacher A Other

Referred to response to intervention (RTI)

Educational screener

Suggestions for new interventions/modifications (Attach interventions to be tried.)

Other

Date for follav-up School Based Committee Meeting if needed
Referred for Health Care Plan

Referred for 504

Referred for formal special education assessment. Go to referral for a child suspected of having a
disability.

Tt > > > D D D D D Dt D

Verification of Prior Written Notice.
| received prior notice dhis meeting.

Signature of Parent/Guardian Date

Person responsible for followhrough:

Sgnature of person noting concern:

Signature of person completing form:
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SCOTT COUNTY SCHOOLS
SCHOOL BASE TEAM MEETING MINUTES

Student DOB
Address Phone
Parent/Guardian Grade
Teadher Date

Purpose of Meeting:

To share the results of evaluationfmvaluation

To complete a reevaluation review

|

i

i To develop an IEP

i To modify a current IEP
i

|

To discussd&havioral/attendance concerns (FBA, BIP, manifestation determination as needed)

Other (Please specify)

Summary/Recommendations:

| have received a copy of my Prior Notice and Procedural Safeguards (Parental Rights).

Date

Signhature

Relationship to Student

Student

Date
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Meeting Minutes continued Page of
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SCOTT COUNTY SCHOOL
SCHOOL BASED TEAM PRIOR WRITTEN NOTICE

Student School Meeting Date

Student ID D.O.B.: . Age Grade

Describe the action that the school division proposes or refuses tao take

Explanation of why the school division is proposing or refusing to take action

Description of each evaluation procedure, assessment, record or report the school division used in deciding to propose or
refuse the action

Description of any other choices that the teanmsalered and the reasons why those choices were
rejected:

Description of other reasons or other factors relevant as to why the school division proposed or refused the action

Resources for the parent to contact for help in understanding the Individuals with Disabilities Education Act (IDEA) and the
related federal and Virginia Regulations

If this notice is not the initialeferral for evaluation, explain how the parent was provided a copy of the procedural
safeguards
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Scott County Public Schools

SCHOOL BEHAVIOR INTERVENTION PLAN
(PRIOR TO REFERRAL TO BEHAVIOR SPECIALIST)

SdzZRSy G Qa bl YSY R U R U R A U R R U R R AR RV R

Number of discipline referrals: Grade:

School:

BIP Report By:

Problem Behavior:Inappropriate behavior(s). Be specific; clearly describe. If more than one, choose the most significant one.

Include Baseline Data.

Reasons for the BehaviorAfter discussing with student, teacher, guidance, administrator, observations.

Previous Medications:What actions have been taken to addr&ssrect the behavior?

Teacher/student conference Peer/peer conflict resolution Take away prileges: specify
Administrator/student conference process

Parent conference Timeout After-school detention
In-school suspension Referral to Other

Out-of-school suspension counselor(school/therapeutic day)
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Replacement BehaviorSelect something that is both expected and reasonable for the student. Something the student
GoAft R2¢T 6NARGS & | YSIadiNIotS 202S0GA0Sd

Method of Teaching Replacement Behavior and By Wharow will we teach the desired behavior and who will teach it?

Direct instruction, by: Social skills training, by:
Anger management, by: Providing cues, by:

Role playing, by: Modeling, by:

Behavior contract, by: Stress management, by:
Decisioamaking lesson, by: Use of mentor(s), by:

AD2YY2RIGA2yazs LyGSNBSy A2y aIWhatjeR wil iez)ideithe st@iant 88 héela hird/lieSsucte2dd Itdsk
very important that these accommodations and/or recommendations be followed consistently by teacher(s) aides, and s¢hool staf

Accommodations to assist the student in displaying the replacement behavior:

Clear, concise directions Provide alternate recess Preferential seating

Frequent reminders/prompts Provide cooling off period Avoid power struggles
Frequent breaks/vary activities Communicate regularly with parents Specifically defie limits
Teacher/staff proximity Supervise free time Avoid physical contact
Reprimand the student privately Avoid strong criticism Provide highlystructured setting
Modify assessments Predictable, routine schedule Other

Review ruleg expectations Specified study area

LYGSNBSyiAz2ya 9 2K2Qa wSallyarofS F2N ¢KSYY

1

2

3.

4

Method of Measuring Progresst 26 oAttt ¢S 1y26 AT Al0Qa 62Nl Ay3 2N y2iK
Direct observation
Charting/graphig
Daily behavior sheet

Seltmonitoring
Weekly behavior sheet
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Other

Length of Behavior Plan:

Semester Begin Date
Nine weeks
Other Review Date

Positive Consequences for Appropriate Behavidk/hat can the student earn?
Verbal Praise
Earned privileges
Tangible rewards
Immediate feedlack
Earned tokens/points
Free time
Computer time
Positive call or note home
Positive visit to office
Other

Negative Consequences for Inappropriate Behavid¥ha happens if student does not behave?
Loss of points/tokens
Phone call home
Send to office
Escort to another area
Loss of privileges
Work detail
In-school suspension
Time out
Detention
Out-of-school suspension

Other

Signatures: Administrator

Teacher

Other

Student Date:
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File: DMR
(8/10)

SCHOOL CREDIT CARD USE AND POLICY

Schools have the authity to make purchases for their schools using credit cards; however, no personal use of the credit card
Ad LISNXYAGGSRO® ¢tKS ONBRAG OFNR Aa (G2 0SS dzaSR 2yfteé heée GKS
school. If the pringial does not authorize the credit card purchase, the employee who made the purchase becomes
personally liable for the amount of purchase.

School credit cards must be kept under lock and key. A sign out/sign in sheet must be maintained for eachrdredit ca

the time of sign in to return the school credit card the receipts needed to support the items charged in the bill froredibhe cr

card company must be turned in to the person responsible for maintaining the credit card records for the school. No
eYLJX 28SS Aa G2 YIFIAYyGFrAy I ONBRAG OFNR Ay UGUKSANI LI2aaSaaniz\
use and returned promptly along with the appropriate detailed documentation of charges as stated above.

The credit card is nohtended to create debt for the school; therefore, any balance on the credit card must be paid in full on
a monthly basis.

The principal may want to restrict the total amount of charges that can be made on the credit card to help limit exposure to
theft or other improper uses of the credit card.
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*There must be approval by the principal or designee before a credit card may be signed out and all information must be

on form.

CREDIT CARD SIGN OUT

NAME

PURPGE FOR
CARD 8E

PROJECTED
EXPENDITUR

ACCT. #

DATE
RECEIVED

DATE
RETURNED

*APPROVED
SIGNATURE
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ScoTT COUNTY VIRGINIA SCHOOLS

SCHOOL BOARD MEMBERS DIVISION SUPERINTENDENT

Linda D. Gillenwater
Larry L. Horton

Gail L. McConnell
William R. Quillen, Jr.
L. Stephen Sallee, Jr.
David M. Templeton

John I. Ferguson

340 East Jackson Street
Gate City, Virginia 24251
Phone: (276) 3865118
Fax: (276) 3862684

School Nutrition Program
Payment/Debt Procedures
201819
SCHOOL NUTRITION PROGRAM PAYMENT/DEBT PROCEDURES

=

Students will always be served a reimbursable meal (breakfast or lunch). No student will be denied a meal.

Students who charge will receive a reimbursable meal.

3. Students will not be made to work for their meal or to work to settle any unpaid meaéshdngaddition,
students will not be labeled with a hand stamp, sticker, wristband, or identified in any other way if they
cannot pay for a meal or have an unpaid meal charge.

4. School employees will direct any communication relating to a school meabdbbtstudent's parent.

Communication will be made by a letter addressed to the pacelé tsent home with the student or phone

call.

Balances (positive and negative) will be carried forward from year to year.

All cafeteria accounts have a $25 changit.li Studentsnay notpurchase a la carte items if they have a

$10.00 negative balance. (Bottled water, extra entrée, etc.)

All outstanding debt to the office and café must be paid in full.

8. When students have reached the maximum $25.00 charge limiQ thé £ RQa LI NBy ( & k 3 dzl NRA
notified with a call from the school office. The office will cover the cost of meals for that day.

9. No charges for a la carte items will be allowed after Mdgrithe remainder of the school year.

The following procedes will be followed for students with outstanding debits:

1 Weekly natification will be made to all students who have a.d8chool Messenger)

1  When debt reaches $10, written notification should be sent to parents.

1 Manager will notify school office and ¢e office in writing when debt reaches $25.00.

10. Parents should be encouraged to apply for free/reduced lunch during first call by manager, if they have not

already applied or if their income level has changed.

N

oo

™~

Parents are also encouraged to check hdlJ OKAf RQa ol f I yOS ¢S
www.Myschoolbucks.com

Parents/Guardians are also encouraged to sign up for online accoumntsathoolbucks.conn order to add
money to their account, and view activity and balasice

201819 Meal Prices

High/Middle School Breakfast $1.10
Adult Breakfast $1.70
Elementary Breakfast $.1.05
Elementary Lunch $2.05
High/Middle School Lunch $2.35
Adult Lunch $3.15
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SICK LEAVE BANK

The $ott County School System shall maintain a sick leave bank ftinfalemployees who have catastrophic or
longterm illness or injury that have exhausted their own sick leave as long athmdef the eligible members participate
in the sick leave bank

Membership Requirements

I.  Eligible employees are those ftiline employees who receive sick leave benefits.
Il. Membership in the Sick Leave Bank is voluntary on the part of the eligible employees.

Enroliment

I.  An eligible employee may enroll within the fid days of employment. An employee who does not enroll when
first eligible may do so between any subsequent September 1 to October 15 by making application.

II.  An employee may enroll in the bank by donating one (1) day of sick leave upon joining and dmet(iBreafter
whenever an assessment is required during the school year and must be a member 30 days prior to application for
benefits.

lll. A member not having a sick leave day to contribute at the time of assessment shall automatically be assessed the
first sick leave day subsequently earned.

Rules for Use

1. The Sick Leave Bank will be administered by the Central Office and an Advisory Committee. The Advisory
Committee consists of one member from each personnel classification, the Sick Leave Bank Coamtliniduer
Human Resources Manager.
A member must make application for use of the Sick Leave Bank benefit; it is not automatic.
3. The first 10 consecutive contract days of iliness or disability will not be covered by the bank but must be covered
by the employes own accumulated sick leave days.
4. A member of the bank will not be able to utilize the Sick Leave Bank benefits until his or her sick leave supply is
exhausted.
5, C2NJ I LI NGAOALI GAY3I YSYOSNI G2 0S5 St A FisakefisSequireh. NBOSA GBS
a. This certificate must include the date the health condition began, the probable duration of the condition, and
the appropriate medical facts.
b. For family care, the certification must state that the employee is needed to care for thiy faramber, and
must also provide an estimated amount of time that he or she will need.

n

c. tKS KSIFIfdK OFNB LINPOARSNI Ydzali OSNIATex olFladSR 2y (K
FlLYAf@ YSYOSNE (KFG GKS Swoullb2beSefidmh LINBSaSyOS Aa NBIJ .
d 2 KSNB GKS tSIF@S Aa F2NJ GKS SYLX2e8SSQa 26y aSNA2dza

employee is unable to perform the essential elements of his or her job.

e. Upon returning to work, where the leave was for the employesy KSI f 6 K O2yRAGAZ2Y I |
must be presented. If doctor has not released, and employee returns on their own volition, the employee
must sign a waiver releasing the School System of any liability.

6. Sick Leave Bank may be used forthe appl@ant 2 6y LISNBR2Yy |l f AffySaa I yRk2N LINA
family member. Such leave may be granted for the following reasons:

a) Immediate family member consists of spouse, child, or parent with a serious health condition; When a
serious health contion (physical or psychological) makes the employee unable to perform essential job
functions.

b) Maternity requests will be limited to complications up to the birth of the child. The six week period after
delivery will be considered normal recovery time &y pregnancy and will not be covered by the sick
leave bank. Consideration will be giverptmst-deliverydays only when a doctor will certify complications
caused the mother to receive special treatment beyond the six weeks.

Special circumstances mag franted at the discretion of the Sick Leave Bank Advisory Board.

~

A maximum of 45 working days each school year can be drawn by any member of the Sick Leave Bank.

Days drawn from the bank for any one period of disability must be consecutive.

9. Members recaiing Sick Leave Bank benefits must provide a progress assessment from his/her physician at the end
of the thirty (30) days to be eligible for the additional fifteen (15) days.

©
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10.
11.
12.
13.
14.
15.
16.

17.

Leave from the bank may not be used for disabilities which qualify the membdr 2 NJ SNRa / 2 YLISy al
and/or insurance benefitsQasepending will not be paid until resolution of such cases.)

The bank will carry over its total days from one school year to the next.

A member may withdraw from the bank, but days previouslytgbuated will remain intact.

Participating members who have made application for Sick Leave Bank benefits and whose request was
disapproved, may appeal the request to the Supervisor of Personnel or his designee.

Upon termination of employment or withdrawaf membership, a participant will not be permitted to withdraw

his/her contributed day(s).

If an employee terminates membership in the Sick Leave Bank, they will not be permitted to join at a later date.
The Scott County School System reserves the tigabolish the Sick Leave Bank at any time. The Scott County
School System will not assume responsibility for claims by any employee against the Sick Leave Bank from its
inception or at any time in the future.

If the Sick Leave Bank becomes inoperativafty reason, the sick leave days remaining in the bank at that time will

be distributed first to those members receiving benefits. From the remaining bank balance, the sick leave bank days
will be credited to the nearest onkalf (1/2) day to each partigating member, if a sufficient number of days exist.

If any insufficient balance exists to do this, the bank shall terminate and no further distribution will be made.

143



SCSB 31.20

SICK LEAVE BANK APPLICATION FORM

| hereby make application for memberstipy G KS {0200 / 2dzyGeé tdzoft A0 {OK22f 9VYLIX

understand the conditions under which the Bank is to be established, operated, and maintained.
| understand that | must make application to use this benefit.

Please print alnformation in this block.

(Last) (First) (Middle/Maiden)

Name:

School Name or Office Location:

Position or Assignment:

Beginning Date of Employment

Signature:

Date:

Return completed application to:

Scott County Public Schools
340 East Jackson Street
Gate City, VA 24251
Attention: Vickie Lane

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Tltlef the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Impletestiiy Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GIN)G®8 and all other Federal, State, School rules, laws, regulations, and p&8an&sCounty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and panegtstudents),age, marital status, disability, or genetic information in any educational program including vocational edacaticeer and technical students, daily activities or extra
curricular activities, or the admission to such programs or aigts/iand provides equal access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Nondis@onipétince Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further informatiamgiieing to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la ey @ivilesede 1972; Titulo IX del Reginto 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @008gjés)das las demas reglas, leyes, reglamenpaditicas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadestado civil, discapacidad o informacién tiea@n cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfigitages a Y proporciona igualdad de acceso a los Boy Scouts y apos mveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&TB3, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece sciinmaatiion o para archivar una

queja.
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SCSB 31.20

5h/ ¢hwQ{ /9we¢LCL/'!'¢9 {L/Y [9!'+£9 .!byY
This complete certificate is required before a member may use his/her sick leave bank entitlement.
To be completed by Employee:

NAME

POSITION

SCHOOL

Reason for Leave:
Employee lliness arfily lllness (State Relationship)

To be completed by Physician:
DETAILED DESCRIPTION OF ILLNESS

Estimated time away from Work:

| hereby certify the above named employee of Scott County Public Schools is totally unable to work due to the iliness or
disability indcated above and will be able to return to work on

t KEAAOALIYQa { A3yl GdzNB

ADDRESS:

PHONE: ( )

DATE

| recommend/do not recommend approval of this sick leave bank utilization.

Advisory Committee

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendmer&8@fTitle VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of a8&04Seicthe Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Fedeml Sgtamol rules, laws, regulations, and policBeott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital stéability, or genetic information in any educational program including vocational education for career and technicaksulaignactivities or extra
curricular activities, or the admission to such programs or activities, and provides equal adbesBag Scouts and other designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, JasodeBmifer, Frazier

at 276:386-6118, Scott County School Board Office for further information pertaining to nondiscriminatiorfiter & complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la ey @&vilesede 1972; Titulo IX del Reglamento 1964 e ImplementaciéméiEnBas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacién Genética (GINA, por sus siglde @0@@giés)das las demas reglas, leyes, reglamentos y politicas de la Federastanoey 2 Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religién, Género / sexo (incluyendo estudiantes embarazadass),dedpadestado civil, discapacidad o informacién genética en cualquier programa eulirgdtiyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfigitages a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designadosBomtact
Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB&&&IBB, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@cantdvar una

queja.
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File: JQ
(7114)
SIMULTANEOUS HIGH SCHOOLLEGE ENROLLENT FOR SECOND

SEMESTER SENIOR STUDENTS

To be eligible to participant in their graduation ceremony, students must satisfy all standards set forth by the
Virginia Department of Education andofaCounty Public Schools. Should a second semester senior elect to ease their
transition from high school to college, simultaneous enrollment in high school and accredited colleges or universities is
available. Simultaneous enroliment provides secormdester senior students an opportunity to gain college credit while
completing their high school education.

Students are qualified for participation in simultaneous high schaalllege enroliment by fulfilling the following criteria:
continue enrolimentn Scott County Public Schools,

complete first semester senior year prior to beginning simultaneous enrollment status,
L2aasSaa I a/ ¢ 2NJoSGGSNIF@SNr3aS i GKS SyR 2F (GKS ¥F)
satisfy, by the end of first semester senior year, allgr@duation requirements set forth by the Virginia
Department of Education and Scott County Public Schools to receive a standard or advanced studies diploma,
1 complete Simultaneous High Schdmllege Enroliment application, inclusive of parent/guardignature for
minor students, and receive principal approval prior to enroliment in an accredited college or university.
1 provide to their high school administration proof of ftithe enroliment in an accredited college or university, and
1 remain enrolled irtheir high school as students participating in independent study courses which mirror the
courses in which the students are enrolled in the accredited college or university.

=A =4 =4 =

Prior to approval by the high school principal or designee for students tocpeate in simultaneous high scheabllege
enrollment:

1 the principal or designee must verify that students have meet graduation requirements prior to simultaneous
enrollment in accredited college or university courses,

1 the students must submit to the prifal or designee a completed Simultaneous High SeBotieége Enrollment
application, inclusive of parent/guardian signature for minor students, and proof el enroliment in an
accredited college or university,

1 the students must submit to the praipal or designee a list of the courses in which the students will be enrolled,
and

1 the principal or designee must ensure the courses in which the students will be enrolled are assigned appropriate
course codes as independent study courses.

To qualify ér high school credit, students must present to the principal or designee, within fifteen (15) days upon

completion of the college course, a transcript from the accredited college or university where the courses were successfully
completed. The principabr designee will ensure the students receive corresponding grades for the independent studies in
which the students are enrolled at the high school. As it relates to final G.P.A. and class ranking, the grades from the
accredited college or university wil 6 S OF £ Odzf G SR Ayid2 (GKS aGdzZRSyiaqQ KA3IK ao

LT addzRSyGa RNRBLI 2NJ FRR O02ffS83S 2N) dzyAGSNEAGE O2dzNES&a 6 A
responsible for forwarding the information within five (5) days to their printipa2 NJ RSaA 3y SS (2 Sy adz2NB
independent study courses mirror the college or university courses in which the students are enrolled. Simultaneously
enrolled students who elect to withdraw from a college/university courses after the accreditiedjehlniversity drop/add

deadline, are required to notify immediately the principal or designee.

Simultaneously enrolled students are solely responsible for their own transportation to and from college or university
courses and are responsible for alitton, fees and books associated with enrollment as students in an accredited college
or university.

"Fultime enrollment status is determined by the accredited college or university.
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File: JGF1
(7114)

Simultaneous High Scho@ollege Enrollment foEecond Semester Senior Students
Application for Minor Student*

School:v _ _ Anticipated Spring Graduation Year: L
{udzRSyuQa bl YSY Yy yueyyuyyywyyywyyywoyypuwowyywyyy 5kus
Name of Parent(s)/Legal Guardian(s):

Address:

Parent Telephone: (1) (2) Date of Request:

My signature below indicates that | desire to ease my transition to college by pursuing college credits while complesicigaaighMy
signature also acknowdigies that | am fully aware of the provisions of Scott County Public School Polsimdifaneous High Scheol
College Enrollment for Second Semester Senior Students. Additionally, my signature acknowledges that the final greatesv nfd
enrolledin the independent study courses at my high school will be calculated in my high school grade point average and class rank.
Finally, my signature below indicates that after reviewingphvisions of Scott County Public School Policysifgultaneous kgh
SchoolCollege Enrolliment for Second Semester Senior Students, | agree with the terms and conditions for my patrticipation in,
compliance with and completion of the requirementsSxfott County Public School Policy Sihultaneous High ScheGbllege

Enrollment for Second Semester Senior Students.

Signature of Student Date of Signature

My signature below indicates that | desire for my son/daughter to ease his/her timmsit college by pursuing college credits while
completing high school. My signature also acknowledges that | am fully aware of the provisions of Scott County PubifiolByht)
Simultaneous High ScheGbllege Enroliment for Second Semester SeBiodents. Additionally, my signature acknowledges that the
final grades my son/daughter will earn while enrolled in the independent study courses at his/her high school will bedalchla/her
high school grade point average and class rank. ¥imaji signature below indicates that after reviewing ghevisions of Scott County
Public School Policy J&multaneous High ScheGbllege Enroliment for Second Semester Senior Students, | agree with the terms and
O2y RAGAZ2Yy & T2 NJ Y datiéndnycorRpliatzs With S Ebanpldtidin Nlihg @quirementsSebtt County Public School
Policy JQSimultaneous High Sche@bllege Enroliment for Second Semester Senior Students.

Signature of Parent/Legal Guardian Date of Signature
*A Minor Student is defined as a student who, on the date of the request, is not yet 18 years of age.

TO BE COMPLETED BY THE PRINCIPAL:

A Student has met all the requirements deleted in SE®licy JGimultaneous High ScheBbllege Enroliment for Second
Semester Senior Students

A Studenthas not metthe following requirement(s) deleted in SCPS Policygil@yltaneous High ScheBbllege
Enrollment for Second Semester Senior Students:

A | approveSimultaneous High Sche@bllege Enrolimerfor the student.
A | do not approveSimultaneous High Sche@bllege Enrolimerfor the sudent.

Signature of Principal Date of Signature

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1978t dittee Civil Rights Act of 1972; Title IX Regulation 1964 and Implementing Education Amendments of 1972; Sectian B6Hatfilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, Sebplalws, regulations, and policj&cott County Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disabdignetic information in any educational program including vocational education for career and technical students, idiidys actextra
curricular activities, or the admission to such programs or activities, and provides equal access to the B@n8ather designated youth groups. Contact Brenda Robinette Nondiscrimination Compliance Officer, Jason Smith, érdeienifer
at 276:386:6118, Scott County School Board Office for further information pertaining to nondiscrimination or to filgpagzum

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la ey @ivilesede 1972; Titulo IX del Reglamento 1964 e Implementacién de Enmierfidsaaézon de 1972; Seccion 504

de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacion de la Informacion Genética (GINA, por sus siglde @008gjé)das las demés reglas, leyes, reglamentos y politicas de la Federacion, el Estadeha|das Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informacién genética en cualquier programa educativo incederation
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisiniades a Y proporciona igualdad de acceso a los Boy Scouts y otros grupos juveniles designados. Contacto Brenda
Rotinette Oficial de la conformidad de la no discriminacion, Jason Smith, o Jennifer Frazier386-8168, oficina del consejo escolar del condado de Scott para la informacion adicional que pertenece a la no discrimiaacantdvar una

queja.
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File: JQF2
(7114)

Simultaneous High Scho@ollege Enrollment for Second Semester Senior Students
Application for Adult Student*

School: Anticipated Spring Graduation Year:
{GdzZRSydQa bEYSY YyuyyyyyvyyyyyuuyuwyuAgsw UYL YWYy 510GS
Name of Parent(s)/Legal Guardian(s):

Address:

Telephone: (1) (2) Date of Request:

My signature below indicates that | desire to ease my transition to college by pursuing arkée while completing high
school. My signature also acknowledges that | am fully aware of the provisions of Scott County Public School Policy JQ,
Simultaneous High ScheBbllege Enroliment for Second Semester Senior Students. Additionally, myisegnat

acknowledges that the final grades | will earn while enrolled in the independent study courses at my high school will be
calculated in my high school grade point average and class rank. Finally, my signature below indicates that after reviewing
the provisions of Scott County Public School Policysiiyltaneous High ScheBbllege Enroliment for Second Semester

Senior Students, | agree with the terms and conditions for my participation in, compliance with and completion of the
requirements ofScott @unty Public School Policy multaneous High Sche@bllege Enroliment for Second Semester

Senior Students.

Signature of Student Date of Signature

*An Adult Student idefined as a student who, on the date of the request, is 18 years of age or older.

TO BE COMPLETED BY THE PRINCIPAL:

A Student has met all the requirements deleted in SCPS PoliSird@taneous High ScheBbllege Enroliment for Second
Semester SenidStudents

A Studenthas not metthe following requirement(s) deleted in SCPS Policysil@yltaneous High ScheBbllege
Enrollment for Second Semester Senior Students:

A | approveSimultaneous High ScheBbllege Enrollmerfor the student.
A 1do not approveSimultaneous High ScheBbllege Enrollmerfor the student.

Sigrature of Principal Date of Signature

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11246; Title Il of the Education Amendments of 1976; Title VI of the Civil Rigt@3 2cTitle IX Regulation 1964 and ImplemenEdgcation Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GINA) of 2008 and all other Federal, State, School rules, lawsnsegoioliciesScott County Public Schools shall notdisinate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and parenting students),age, marital status, disability, or geoetiatioh in any educational program including vocational educefio career and technical students, daily activities or extra
curricular activities, or the admission to such programs or activities, and provides equal access to the Boy Scoutsdexigstated youth groups. Contact Brenda Robinette Nondiscrimm&ampliance Officer, Jason Smith, or Jennifer Frazier
at 276386-6118, Scott County School Board Office for further information pertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejgiva 11246; Titulo Il de las Enmiendas a la Educacién de 1976; Titulo VI de la Ley de Derechos Civiles de 1972;RéglantXrde 1964 e Implementacién de Enmiendas a la Educacion de 1972; Seccién 504
de la Ley de Rehabilitacion de 1973; La Leyal®iscriminacion de la Informacion Genética (GINA, por sus siglas en inglés) de 2008 y todas las demas reglas, leytss yegtéiticas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por rapégre religion, Género / sexo (incluyendo estudiantes embarazadas y de padres), edad, estado civil, discapacidad orirjeméticen cualquier programa educativo incluyendo educacién
vocacional para estudiantes de carreras y técnicos, actividadeasiéaextracurriculares o admision a dichos programas o actividades , Y proporciona igualdad de acceso a los Boy@&cguipgsguveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, cedénaifier en 278866118, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenece a la no discrimia@cantdvar una

queja.
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SCSB 32.16

SINGLE SOURCE FORM

Date

To: CountyAdministrator

From

Subject: SINGLE SOURCE PURCHASES

| certify based on the information contained below that this is the single source for the items requested.

Information used to determine single source status:

Requested By
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SCSB2.10

SIGNIN SHEEZ018/2019

WORKSHOP

DATE

LENGTH INOURS

PRESENTER:

TIME SPENT IN PREPARATION

(IF INSERVICE CREDIT IS REQUESTED):

NAME

SCHOOL

DEPT
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SCSB 32.12
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DATE:

SIGNOUT SHEET

NAME

DESTINATION

TIME

ANTICIPATED
RETURN TIME

RETURN TIME

151



STUDENT REMOVAL FORM

File: JFGR

School Name:

Student:

Teacher:

Class:

Date:

Description of Behavior:

Administrative and/orTeacher Interventions
Attempted Prior to Removaind Results:

Date of Prior Incident Reports:
(Note: Prior incident
reports must be attached.)

Signature of Teacher:
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SCSB 29.1 (9/28/07)

SCOTT COUNTY SCHOOLS
SUPERINTENDENT AUTHORIZATION OF SCHOOL REIMBURSEMENT REQUEST

SCHOQL

PROGRAM AREA REQUESTING REIMBURSEMENT

DATE OF REQUEST TOTAL AMOUNT REQUESTED:

Note: Complete top half of this form for approval of your reimbursement request. Upon approval, complete reimbursement
information on bottom half of this form and retn this original form to the School Board Office.

BIDS RECEIVED

Vendor Amount

Vendor. Amount

Vendor Amount
Principal Approval Date:
Program Supervisor Approval Date:
Superintendent Approval Date:

REIMBURSEENT REQUEST

Payable to Address:
Date of Descriptions/ltems Person/Program Purchase( Amount Requested
Purchase For
NOTE: Receipts must be attached for all items. TOMRL:
Employee requesting reimbursement Principal/Supervisor

Superintendent
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SCSB 29 (9/28/07)

SCOTT COUNTYHEIDLS
{!'t9wLb¢ObSAPPROVAL t wO
OF
INDIVIDUAL/SCHOOL REIMBURSEMENT REQUEST

SCHOOL.:

PAYABLE TO:

PROGRAM AREA REQUESTING REIMBURSEMENT:

DATE OF REQUEST:

ITEM(S) REQUESTED:

QOST OF ITEM(S):

AMOUNT OF REIMBURSEMENT REQUEST:

Note: Complete this form for prapproval of your reimbursement request. Upon approval, complete the reimbursement
request form and return it along with this piapproval form tothe School Board Office.

BIDS RECEIVED

Vendor: Amount;
Vendor: Amount;
Vendor: Amount;
Principal Approval: Date;
Program Supervisor Approval: Date;
Superintendent Approval: Date;
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File: GBLAER

THIRD PARTY COMPLAINT FORM

Employee subject to complaint

Work location/position

Nature of complaint: (Give specific times, dataad locations)

Person Placing Complaint Date Complaint Filed

NONDISCRIMINATION POLICY

In compliance with the Executive Order 11248gTi of the Education Amendments of 1976; Title VI of the Civil Rights Act of 1972; Title IX Regulation 1964 and Impledueation Amendments of 1972; Section 504 of the Rehabilitation Act of
1973; the Genetic Information Nondiscrimination Act (GIniA2008 and all other Federal, State, School rules, laws, regulations, and p8licitsCounty Public Schools shall not discriminate on the basis of race, color, religion, national origin,
political affiliation, gender/sex (including pregnant and pneg students),age, marital status, disability, or genetic information in any educational program including vocation@gbedacaareer and technical students, daily activities or extra
curricular activities, or the admission to such programs owiets, and provides equal access to the Boy Scouts and other designated youth groups. Contact Brenda Robinette Notidis@onipéance Officer, Jason Smith, or Jennifer Frazier
at 276:386-6118, Scott County School Board Office for further informatiertaining to nondiscrimination or to file a complaint.

POLITICA DE NO DISCRIMINACION

En cumplimiento con la Orden Ejecutiva 11246; Titulo Il de las Enmiendas a la Educacion de 1976; Titulo VI de la lheg @ivilesede 1972; Titulo IX degRmento 1964 e Implementacion de Enmiendas a la Educacion de 1972; Seccion 504
de la Ley de Rehabilitacion de 1973; La Ley de No Discriminacién de la Informacion Genética (GINA, por sus siglde @00@jiés)das las demas reglas, leyes, reglaoseppoliticas de la Federacion, el Estado y la Escuela, las Escuelas Publicas
del Condado de Scott no discriminaran por raza, color, religion, Género / sexo (incluyendo estudiantes embarazadass),dedpddestado civil, discapacidad o informaciémégica en cualquier programa educativo incluyendo educacion
vocacional para estudiantes de carreras y técnicos, actividades diarias o extracurriculares o admision a dichos progfisitiades a Y proporciona igualdad de acceso a los Boy Scouts grafos juveniles designados. Contacto Brenda

Robinette Oficial de la conformidad de la no discriminacién, Jason Smith, o Jennifer FrazieB8&&IB3, oficina del consejo escolar del condado de Scott para la informacién adicional que pertenecdiscinmiaacion o para archivar una

155



File: EBER1
(7/14)
THREAT ASSESSMENT POLICY AND PROCEDURE

¢CKS {0200 /2dzyie {OK22tQa t2tA0e 2y {GdRSyd ¢KNBLG ! aas

requirements of§ 22.1-79.4,Code oWirginiarequiring local school boards to adopt policies for the establishment of threat
assessment teams and prescribing the composition and responsibilities of teams as well as related referral and reporting
requirements.

STUDENT THREAT ASBESNT

1 Aformal threat assessment team shall be established for each school for the assessment of and intervention with
students whose behavior may pose a threat to the safety of school staff or students.
1 The superintendent shall establish, for each school, aathassessment team; a particular threat assessment team
may serve one or more schools as determined by the superintendent.
- Each team shall include persons with expertise in counseling, instruction, school administration, and law
enforcement.
- Each team shia
1 Provide guidance to students, faculty, and staff regarding recognition of threatening or aberrant behavior that
may represent a threat to the community, school, or self;
Identify members of the school community to whom threatening behavior shouleéperted; and
Implement school board policies for the assessment of and intervention with students whose behavior poses a
threat to the safety of school staff or students.
1 All school division employees, volunteers, and contractors are required to repprxgressed threats or behavior
that may represent a threat to the community, school, or self.
1 In cases determined to be appropriate, teams shall follow established procedures for referrals to community services
boards or health care providers for evalu@tior treatment when appropriate.
1 Regardless of threat assessment activities, disciplinary action and referral to law enforcement are to occur as required
by school board policy and thgode of Virginia
1 Upon a preliminary determination that a student mssa threat of violence or physical harm to self or others, a threat
assessment team shall immediately report its determination to the superintendent or designee and attempt to notify

f
f

GKS aGdzRSyGQa LI NByid 2Nt S3I tluddsthodlBivislorypérsobrelirédagtiig Ay ( KA

immediately to address an imminent threat.

1 The superintendent will establish a committee operating within the division charged with oversight of the threat
assessment teams consisting of individuals with experith human resources, education, school administration,
mental health, and law enforcement.

1 Each threat assessment team established pursua@dde of Virginia8 22.179.4 shall report quantitative data on its
activities according to guidance developegthe Department of Criminal Justice Services.

PROCEDURES FOR CGINDNG STUDENT THREABESSMENTS

These procedures are consistent with the requirements ofGloele of Virginiand reflectpractices set forth imhreat
Assessment in Schools: A Gum&Mtanaging Threatening Situations and to Creating Safe School Cliasatesll as best
practices identified in school divisions in Virginia. Elements of the procedure that are aligneiod#tof Virginia
requirements include a croseference to the apptable section of th€ode

PURPOSE

The purpose of this regulation is to establish procedures for the assessment and intervention with students whose behavior
poses a threat to the safety of school staff or students.

DEFINITIONS

1 Athreatis a conceing communication or behavior that suggests a person may intend to harm someone else. The
threat may be spoken, written, or gestured and is considered a threat regardless of whether it is observed or
communicated directly to the target of the threat or aysed by or communicated to a third party and regardless of
whether the target of the threat is aware of the threat existing in any fashion, whether orally, visually, in writing, or
electronically.
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1 Athreat assessment is a fdoased process relying prarily on an appraisal of behaviors to identify potentially
dangerous or violent situations and address them.

1 Alow risk threat is one in which the person/situation does not appear to pose a threat of violence and any underlying
issues can be resolved egsil

1 A moderate risk threat is one in which the person/situation does not appear to pose a threat of violence at this time
but exhibits behaviors that indicate a continuing intent to harm and potential for future violence.

1 A high risk threat is one in whidhe person/situation appears to pose a threat of violence, exhibiting behaviors that
indicate both a continuing intent to harm and efforts to acquire the capacity to carry out the plan.

1 Animminent threat exists when the person/situation appears to ppstear and immediate threat of serious violence
toward others that requires containment and action to protect identified target(s).

THREAT ASSESSMENAM E

1 School threat assessment teams shall be headed by the principal or administrative designeeadelat least one
guidance counselor, a school psychologist and/or school social worker, a law enforcement representative who is
typically a school resource officer, and a member with expertise in instruction. Other school staff may serve on the
team andor be consulted during the threat assessment process, as appropriate, or as determined by the principal.
[Note: § 22.179.4.D. Code of Virginiaequires school threat assessment teams to include persons with expertise in
counseling, instruction, schoatiministration, and law enforcement]

1 Infulfilling statutory responsibilities, school threat assessment teams shall:

- Conduct the assessment of and intervention with students whose behavior may pose a threat to the safety of the
school staff or students.

- Provide guidance to students, faculty, and staff regarding recognition of threatening behavior that may represent a
threat by conducting presentations, broadly disseminating relevant information, and ensuring access to
consultation from teams;

- Clearly idetify the person(s) to whom members of the school community are to report threatening behavior; and

- Implement school board policies in an effective manner for the assessment of and intervention with students
whose behavior poses a threat, including, in agpiate cases, referrals to community services boards or health
care providers for evaluation or treatment. (8 229.4.C.Code of Virginia

1 The school division level threat assessment team shall oversee and provide support for school threat assessment
teams. [Note:§ 22.179.4.B. Code of Virginiaauthorizes the superintendent of each school division to establish a
committee charged with oversight of the threat assessment teams operating within the division, which may be an
existing committee establied by the divisionlf establishedlit is required that the committee include individuals with
expertise in human resources, education, school administration, mental health, and law enforcement.]

- The team shall include a senior division administratay.(éAssistant Superintendent for Administration) and
senior division administrators in school safety, in student services, and in human resources in consultation with
designated representatives of the (specify) community services board and (localitd poReS LJF NI YSyYy G 6 2 NJ
office).

- The school division level threat assessment team shall provide oversight to school level threat assessment teams;
ensure that procedures are maintained for effective information sharing between the school division and
community mental health and law enforcement agencies; assess the effectiveness of the threat assessment
process throughout the school division; and recommend changes to policies and procedures, as needed, to ensure
an effective threat assessment processeefing known best practices.

PROCEDURES

91 Identifying and Reporting Threats

- When a student makes a threat or engages in concerning communications or behaviors that suggest the
likelihood of a threatening situation, the O2 G G/ 2 dzy (i & StaddrdThréaOAsfe3iKehtXGuideiines
shall be followed. The goal of the threat assessment process is to take appropriate preventive or corrective
measures to maintain a safe and secure school environment, to protect and support potential victims, and to
provide assistance, as needed, to the student being assessed.

- Regardless of threat assessment activities, disciplinary action and referral to law enforcement are to occur
when required by school board policy or tB®de of Virginia

- Threats of self harm requireompliance with § 22.272.1,Code of Virginiaand with applicable school board
policies and regulation$plicy JHIR When threats of self harm are accompanied by threats to harm others,
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or investigation suggests the existence of a threat to othersthiheat assessment team shall be notified and

take appropriate action to prevent acts of violence.

All school division employees, volunteers, and contractors are required to report immediately to the

designated school administrator any expression of interftarm another person, concerning

communications, or concerning behaviors that suggest a student may intend to commit an act of violence.

Anyone who believes that a person or situation poses a clear and immediate threat of serious violence that

requirescontainment should notify school security and/or law enforcement in accordance with school board

policies.

In accordance with § 22-279.3:1,Code of Virginigertain types of threats require immediate notification to

law enforcement. The school administor shall immediately report to the local law enforcement agency:

1 A threat that involves stalking of any person on a school bus, on school property, or at aspbsdred
activity.

1 Threats to bomb, burn, kill, or harm school personnel.

Threats of deattor bodily injury to a person or members of his or her family; and/or threats to commit serious
bodily harm to persons on school property.

The school administrator shall also immediately report any act noted above that may constitute a criminal
offense tothe parents and/or guardians of any minor student who is alleged to have committed the act and
shall report that the incident has been reported to local law enforcement, as required by law. The school
administrator shall inform the parents and/or guardsathat they may contact local law enforcement for
further information, if they so desire. In addition, the school administrator may report other threats to the
local law enforcement agency, as necessary and appropriate.

Assessing Threats

When a threat iseported, the school administrator shall initiate an investigative process and, in consultation
with the threat assessment team, make a determination of the seriousness of the threat as expeditiously as
possible in accordance withcott County Public SchéoStadent Threat Assessment Guidelines

The initial phase of the threat assessment process typically follows a standard discipline investigation process.
As soon as the threat is reported, the school administrator is to conduct timely interviews stuithent who

made the threat, the recipients of the threat, and other withesses who have knowledge of the threat. The
LJzN1J32 &S 2F (GKS AYyGSNBASGsa Aa (2 S@lLtda S GKS &addzRSy
intent of the student can & determined.

Imminent threat. If the student appears to pose a clear and immediate threat of serious violence, the
administrator shall notify law enforcement in accordance with School Board policies.[Note: In accordance with
+ANBAYALF Qa |/ Mdd&eigenay R¢dpah$: Résyuice Gagponses may include actions such as
evacuation, lockdown, and soft lockdown.]

Low risk threat.If it is determined that the threat is a low risk threat and the threat assessment team
determines no further assessmeat monitoring is required at this time, the administrator shall complete the
Student Threat Assessment and Response Forff R NB Gl Ay | O2Lk 6AGK GKS & dzF
accordance with School Board policy. If the student appears to be inafeessistance, the threat assessment
team shall refer the student for assistance from the appropriate school or commbaggd resources and

assign a case manager to monitor progress.

If it cannot be determined with a reasonable degree of confidencettethreat is low risk, then a more-n

depth investigation is to be undertaken by the threat assessment team to determine the nature and degree of
any safety concerns and to develop strategies to reduce risk, as necessary. The investigation mayutclude b
not be limited to reviews of records, consultation with staff who knows the student, and interviews of the
subject, student and threat recipient(s).

Based on information collected, the school threat assessment team is to determine strategies to ntiitggate
threat and provide assistance, as needed. As a step in this process, the threat assessment team is to classify
threats and respond in accordance with the level of threat in accordanceStittient Threat Assessment
Guidelines.

Upon a determination thiaa student poses a threat of violence or physical harm to self or others, a threat
assessment team shall immediately report its determination to the superintendent or designee and attempt
G2 y20AFe GKS addzRSy i Q&a794Ip.8BB&i¢ af VirgiNand §232.1272.1. Code BERA | Y & 0
Virginia).

In instances where the threat is deemed moderate risk or high risk, or requires further action, the school
administrator shall notify the parent and/or guardian of the student who is the recipiertietitreat and the

parent and/or guardian of the student who made the threat. In cases involving low risk threats, the parent or
guardian of the threat recipient may be notified at the discretion of the threat assessment team.
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- Findings from assessment andssification of the threat are to be documented in writing by submitting the
Student Threat Assessment and Response Repmthe central office within 72 hours of the initial receipt of
the threat.

1 Intervening, Monitoring, and Resolving

- Ifitis determned that the student poses a threat of violence, the threat assessment team shall develop,
implement, and monitor an individualized plan to intervene and reduce the threat. The individualized plan is
to be documented in th&tudent Threat Assessment anggponse Report.

- The student who made the threat and any impacted students are to be assisted in accessing appropriate
school and communitpased resources for support and/or assistance.

- A member of the threat assessment team shall be designated casegmattamonitor the status of the
student and to notify the threat assessment team of any change in status or additional information that would
be cause for a rassessment. Additional information from monitoring and armassessment are to be
documented i updates to theStudent Threat Assessment and Response Repbinese updates are to be
submitted at least every 30 days until the case is resolved.

- Resolution of the case is to be documented in the Verification of Case Closure portiorSofitleat Thret
Assessment and Response Report

STUDENT THREAT ASBHESNT GUIDELINES
These guidelines are based on principles and practices recommendédeat Assessment in Schools: A Guide to Managing

Threatening Situations and to Creating Safe School Clinag892 publication of the U.S. Secret Service and U.S.
Department of Education. The publication is available onlinevalv.secretservice.gov/ntac/ssi_guide.pdf

PRINCIPLES OF THREBSESSMHEN

Threat assessment is to be viewed as one component of an overall strategy to reduce school violence and implemented
within the larger context of strategies to ensure schools are safe and secure environments. The principle objective of school
violencereduction strategies should be to create cultures and climates of safety, respect, and emotional support within the
school.

Among other school safety strategies employed by Scott County Public Schools are:

School climate assessments

Emphasis on school coectedness

Strong, but caring, stance against the code of silence

Bullying prevention and intervention

Schoollaw enforcement partnerships including school resource officers

Collaborative relationships with mental health, social services, and other cortyvhaged resources

=A =4 =4 -4 -4 -4

Assumptions

Assumptions reflected in the guidelines are informed by findings oftife School Initiative, study that examined 37
incidents of targeted school violence that occurred in the United States from December 1974 throydt®®a Among
key findings:
91 Incidents of targeted violence at school are rarely sudden, impulsive acts.
T tNA2NJ G2 Y2ad AYyOARSyidazr 20KSNJ LIS2LX S (ySé | o2dzi GKS
1 Most attackers did not threaten their targets directly prio advancing the attack.
1 Most attackers engaged in some behavior, prior to the incident that caused concern or indicated a need for help.

The fact that most attackers engaged in fimneident planning behavior and shared their intentions and plans wilers,
suggests that the information is likely to be uncovered through a sound threat assessment process.

Attacks examined under th®afe School Initiativ@ppeared to be the end result of a process of thinking and behavior that
begins with an idea, progsses to development of a plan, moves on to acquiring the means (e.g., weapons, training,
capacity, access) to carry out the plan, and culminates in an attack. A graphic representation of the process is shown in
Figure 1.
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