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comments abo
spreading sexual rumors

calling someone 2sbian in al
spirited wa
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grabbing
rubbing
flashing or exp
touching
pinching in
physical intim
sexual assa
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Display of naked pictures
Display of nudity

Display of sex-relatt
Obscene gest
Drawings, writing




omething or treats you better if you do something for them,
ent often calledquid pro quo harassme(which is Latin
for thato). For exampl e

i f you go out with me

assment could also be a threat to do something negative or treat you worse
to go along with a request for a sexual favor. For example:

averyone you have a disease if you don't make out with me."

fail you in this class I f you dondt gi ve

me



or unsafe
In or benefiting from a school program or

e of harassment could include:
g catcalls or sexual comments

ent or severe teasing toward a student related to sexuality, gender
tity, physical appearance, etc.

| harassment targeted at someone because of their gender identity or
on

The harassment can be from staff, other students, school volunteers, or even
someone visiting the school.



le nonsexual, hostile conductif the harassment is
ause of his or her gender, gender identity or gender

y female math field day .

I rl s are noA good at math, you wi/ll bring

J only male students when they speak up in class.

find that boys al way.sdo di srupt <c¢cl ass whe
M aking of a studentds gender i1 dentity.

"Ask shim, he knows how girls feel about things"



INg may also be sex-based harassment

target students by calling them names like

sexual rumors via social media or other electronic means

ents on sexual activity or performance on social media or other sites
or publishing compromising photographs or videos of a student
showing, or creating emails or websites of a sexual nature.

This kind of conduct may be sexual harassment if it is severe, persistent, or
pervasive.



ation Amendments of 1972 (o Ti t 1l e | X0)
discrimination in educational institutions,

ex discrimination in schools,

X prohibits various f
: r-based bullying, and sexual

ding sexual harassment, ge

egal to intimidate, threaten, or coerce a person who has exercised
5 or taken action under Title [X.

e The Office of Civil Rights (OCR) supervises compliance with Title IX
requirements and has the authority to enforce these regulations.



olicies and Procedures, JFHA/GBA
ment and Retaliation Policy

0 maintaining a learning/working environment free
ols prohibits sexual harassment, or harassment
gion, ancestry, age, marital status, genetic, or

re, ScottC
color, national orig
protected by law.

is policy for any student, volunte itside group or third party using school
2e of the Board to harass or commit a violent act against a student, any person, or any
onduct or communication of a harassing or violent nature as defined by this policy.

oromptly and confidentially to investigate all harassment and violence complaints,
bal or written, and will take appropriate disciplinary action based upon the
on.

y of all students and employees to promote and to maintain an environment free of
arassment. Any sexual harassment, as defined, when perpetrated on any student,
or employee by any student, volunteer, third party, or employee will be treated as
nder this policy.

arassme



